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REPORT ON DWMS (Digital Workplace Management System) – 14/02/2023 

 

 

The final year students of Mahatma Gandhi College has got the excellent opportunity to listen to 



the new initiative of Kerala Government to employ 2 Lakh students within 2 years.  The DWMS 

platform developed by Kerala Knowledge Economy Mission was introduced to the students by the 

PO Hema. K., from ASAP. The program was held in the seminar hall of the college on 14/2/2023, 

1.30-3.30 pm. On that platform, one can find many courses, job openings, online meets about 

different subjects, etc. Once a student is registered on DWMS platform he/she is asked to complete 

their profile and after that, they have to attend 3 sections. 

1. Robotic Interview 

2. Career Counselling 

3. English Score 

Robotic Interview acts like an exact interview session in which AI asks the questions. The video 

is monitored through it along with the answers to the questions. Hence, it seemed the easiest way 

for different companies to reach the students and analyze their potential. 

In the career counseling section, they made the students aware of the different careers one can 

pursue and made them understand the job opportunities flowing in. Also, the mission guided them 

to reach a job that is suitable for them. The session was so interesting that about 500 students of our 

college joined the DWMS platform aware of the DWMS platform.  

English score is a test to check our English knowledge with the help of an application ‘English 

Score’ by British Council. In that, there will be 3 tests one can attend. Each test ranges about 40 

minutes and after the test, we get our score and if needed the certificate of respective also. Through 

these tests, they came to understand their ability in English. Throughout the test, video recording 

was done so that the companies could check whether any malpractices were done. Those who 

passed the test were given a certificate that can be uploaded to the platform. 

Apart from these, a whole array of skills for enhancing job opportunities like multiple skill 

development programs, Internships, Personality development training, and Work readiness 

programs were organized for the benefit of the students. 







 



 

 

REPORT OF CAREER WEEK (14/03/2023 – 18/03/2023) 

The Career Guidance and Placement cell of Mahatma Gandhi College, Trivandrum in association 

with IQAC observed career week for final year degree students of the college from 14/03/2023-

18/03/2023. This was a Work Readiness Program. The program included two workshops that 

uphill the performance of everyone. The first workshop was conducted by CGP Career Avenues 

on Corporate recruitment, resume preparation, and facing Interviews. The second one was done 

by the Rubicon Foundation, a skill development of Barclays. 

 

The session started with an inauguration done by Dr. Nandhiyath Gopalakrishnan the 

Principal of Mahatma Gandhi College, Thiruvananthapuram. The Career Avenue class session 

was carried out by Dr. Jayaram. V head (HR) and advisor CRP career avenues Kerala. He made 

the students answer some questions which helped them to evaluate their levels of reasoning, 

language, and basic maths. Next, he made them conscious of the difference between a biodata, 

resume, and curriculum vitae. He guided them to prepare a proper resume for a job vacancy. From 

that how beautiful and appropriate a proper resume can be made and the exercise made them see 

their path towards a dream job much more easily.  

Rubicon in association with Barclays has conducted 3-day soft skill development program 

which was very productive and helped them to develop their employability skills. On the first day, 

the trainer Anjana Vijayan carried out an interactive session with them to understand where they 

stand and analyzed the areas that need more stress. At the same time, the students felt so confident 

that they all gave an impressive self-introduction. Everyone gave a proper self-introduction as per 

her instructions. She divided them into groups engaged them in some group activities and made 

them do a SWOT analysis.  

On the second day, they were asked to take a seminar on a group basis. She also talked to 

them about the importance of maintaining proper body language. Small games to enhance their 

soft skills were done. 

On the final day, she conducted a mock interview session that made them feel much more 

confident about attending any other interview later. In the afternoon session, she dealt with group 

discussion and debate. The entire session was so entertaining and students gave feedback in the 

afternoon session that they didn’t feel bored at all and at the same time, they learned a lot. They 

also opined in the Valedictory session that she made them feel good from the beginning towards 

the end of the session.  

 







 


