DVV Clarification

5.2.1 Percentage of placement of outgoing students and students progressing
to higher education during the last five years

2021- Lourdes Matha Institute
22 AnjuRajA |M.Com |(LMIHMCT) Kuttichal 24,000 pm

LD‘!_FR.D.!f?‘i s\‘h\ THA CATHOLIC EDUCATIONAL SOCIETY
ourdes Centre, IMG In, Thituvananthspuram - 695 004
Phone: 047 )2 2504001

Provevdings Moo IMOE PR KLU 2020 @ Wos ey

Suh Lounbes Matha | Cathodic . Educationst Sy E atab bt
Appositinent of Assistant Professor in Laurdes Maths Inssituse of
Hotel: Munapemsent and Catering - Technology | (EMIBIMET: 5
Kuttichal on Contradt basis - orifers ianed

Rowh 1 Application received from Ms Anju Rai A & 0406 2038
Aodmerview held on 30062021

The Manapement of the Lourded Maths Catholic Fducational Society &5
pieased o appoint Ms Anju K A sy Assistant Professor in Lourdes Matha Institute
aof Hotel Management and Catering Technodugy, Kuttichal £.0, Thirevananthapuriny
of contract basis for a penod of one year with effect from 3% Ruly 225 on a
sonsolidared pay of Re: 240000 per manth

At deast 3 month’s notice has to be given to the management for relieving
frum the post.

A oopy of this order muy please be retarned duly signed by you as vour

Acceptance, :
Yt
Manaperamid Tircctor
M A Bat 8

Wdir, K200 Kailas Nagie
kemavadaspurany, Fanom

Cantedim
L oy
1 The Presiden
2 The Secretary
3 the Bursw
4 The Principal
S0 e Actounie & Esablishment Depantinent

6 The personat file
Chnvetning Boand stock il
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2018- | Vaishnavi B 17,600
19 A BSc Psychology | Jeevani Project (monthly)

WAL Odh.AfM.afe. ERATTY’ & cL@MMU emIeged’ - Hoeumlcedng@e - JEEVANI -College
mMental Health Awareness Programme - 2023-24 cquocuarble: udeste oouesadgssd
ARSIV -~ aF e @erells: e me Maddl) - PETERIE:aD.

pormoal maud:B 1/1380/2023/KMNVGASK aSlawoi: 15.07.2023

AIPIABRo 1) GHIEBEE ABPEITL QUdha W@0d - &5 11/06/2023 -et
AaN31374/202 100 .08l.au. al@lali@o.
2) 14/07/2023 -a’ mrsam @rElgele.

pomoal

asasadude {1} al@lei@o EdRe @ csocecficd 2023 - 24 USTUCTES:
QUGae JEEVANI Coliege NMental Health Awareness Pragramme atuallae s
udcmmem@ooial Students Wellbeing Center @ dle:dleacndila’ aiedndwe (2] (ai@de
H@DSETTISOND  RIE PaCAYD SENYUSEE IO E wripcdciknide o goD I Tabdle SOREA0B FRDH Qo
wiensrBeado argds ol & mumadmd’ ceoeeed |, dar@pmsd |, Al € agle B a@nd agMd’ WRla)af®e
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em@Eladan,
NN O - 695133
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odal 31 e ex@oExdidlesc. (ofladre  cwomadal X 17,800/~ emlsaanansers.
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Translation of the content of the letter

Govt. KNM College of Arts & Sciences, Kanjiramkulam - Implementation of decision
regarding the program.

Sub: Govt. KNM College of Arts & Sciences - Kanjiramkulam - JEEVANI- College Mental
Health Awareness Programme - 2023-24 academic year Psychology Apprentice - permission
for temporary appointment - regarding.

Reference Number: B1/1360/2023/KNMGASK Date: 15.07.2023

Read: 1) Government Order B1/1360/2023 dated 11.06.2023 as per letter number
1374/2021/A.V. Department. 2) Request dated 14.07.2023.

ORDER

Under the order (1) read above, the Govt. KNM College of Arts & Sciences, Kaniyapuram was
allowed to implement the JEEVANI: College Mental Health Awareness Programme during the
academic year 2023-24. Based on the reference (2) read above, permission is granted to appoint
Vaishnavi B.A., Sivaganga, Pottayil, Thiruppuram P.O., Neyyatinkara,
Thiruvananthapuram-695133 as a temporary psychology apprentice with this college as the
home station and as the representative of the following colleges including Govt. Arts and
Science college, Kulathoor; VTMNSS College, Dhanuvachapuram; Santhom Malankara Arts
and Science, Edanji.

To

1. Govt. KNM College of Arts & Sciences, Kanjiramkulam
2. Nodal Officer, BIMS
3. File ~



2019-
20

Aparna Raj A

BSc Psychology

Vedanta CSR,
Odisha

7,00,000+2,45,0
00/-

 APARNARAJA
. EmplID: 219346




i annum

As per employee provident fund Act 1952, an employer is
33,600 reauired 1o contribute mininuam 12% of the Basic Satary
to £FF. And equai amount wifl ba deducted as empioyes
contribution from monthly payrodl,

Vik | Provident Fund {"PF")

The smplover will contribute 15 days basic for every
completed year of service. This will be payable when the
employer  feaves [/ superannuates, The  sligibility
condition is minimum 5 years of service as per the
payment of Gratuwty Act 1972,

13,462

Vil | Gratuity

Fined Pay 7,00,000 | Sum of all above

Parformance Pay Scheme [As curcently applicable and subject to change o5 per company rules from time (o time)

The objective of Performance Pay Scheme is to
incentivize employees to achieve specific Group/Business
and/or financlal and strategic predetermined goals,
within the Group’s/Business risk appetite. The evaluation
on the performance measures will be done  on
vampletion of the financial year (Apri - March). The plan
and payout is linked to achievement of business and
individual targets. First year payout will be pro-rated
basis dote of jeining and sn indvidual would be entitled

Target Annual Bonus 2,45,000 to payout an completion of minimum one year of tenure
with the organization. This policy is subject to
managrement discretion and can be tevised from time 1o
time, payout is subject to tax
Nil INRLITL INR2AGL IRRASL
Milnimum Thresisobd Tyt Stretched
Tota| Tamct Rununmﬂon 9,45,000

rindvasimrion LA A Ao P s b A e A A A A AR AP b

The above Compensation and Benefits are sublect to taxes, to be horne by the incumbent s per prevailing tax
faws,

Other terms & conditions

1. Vedanta Lang Term lncentive Plan {“LTIP") is a conditional share plan Tor rewarding talent on a pre determined
yesting criteria lirked with Business Performance snd Employee's indmidual Performance subject to continued
employment with the organization lor a specified teoure. LTI s implemented periodically, 8t the sole
diseretion of management, in which some slect employess are aligible for grant of sleck uptions based on
individual performance and potential. You will be covered within 12 months of your joiting or in the
forthcoming LTIP grant and subsequent coverage is purely based on your performance as well as at the
discration of the management. You will be eligible for & Total Grant Value of INR 2,00,000/-

2. You will be sligible for ratention bonus of INR 1,00,000/- which will be gaid upan completion of 12 months in
the organization. The paymant is sulject to & 100% claw back if you decide to leave the arganization within 24
months of date of payment,

Vedanta Limited
Wil © Bhurkhamundas, .0, Kalmnadir, Cist, [ iharsuguda (Odisha) (762307 g

Registered Office: Vedanta Umited, 1% Floar, ‘' wing, Unit 103, Coroorate Avenus, Atul Projects, Chakata
Andherd (East), Mumbal 200093, Maharashira, tralia
CING L13209MBT065P L0291 304
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3. Target Annual Bonus: In case you keave the organization before completion of 1 year from date of joining, you
will ot be eligible tor annual benus.

4, LTIP and Target Annual Bonus pay out is governed by company policy

L00% compliance of company's rules, regulations, code of conduct and Group Vajues

6. Production Incentive: You will be eligible for Production Incentive from Training Period amwards (in Business /
Unit lacations only} as per the company policy up to a maximum of INR 50,000/- This is not applicable in
Corporaste and Non Unit Locations

7. You will be entitied to certain benalits a4 pet company policy

L o]

For Vedanta Limited

)i

i S

Jay Prakash Dora
Head Human Resources

The provisions ol this Offer Letter have baen read, are understood, and the offer is herewith accepted. | understand
that my employment is contingent upon of fulfilling eligibility critena and clesnng medics! fitness tests.

INAMEY Aparne Haj A

[SIGNATURE}: ‘é@&
]

IDATE];  06.09.2022

Vedanta Limited
Wil - Bhurkhamunds, PO, Kabmpadir, Oest, | inatsugeda [Odisha) (762302

Registered Office: Vedanta Umited, 17 Floar, "L wing, Unit 103, Corporate Avenue, Atul Projects, Chakala
Andheri {East), Mumbal 400093, Maharashtra, teddia,
CHNG LI3200MHTBG5PLO291 304
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Strictly Confidential Date: 06,09,2022
Apama Raj A
Vodanta Meadows
Iharsuguda

Dear Ms, Aparna,
Congratulations and Welcome to the Vedanta family!

We are pleased to extend you an Offer of employment ("Offer”] with Vedanta Limited ("Company”), for the position
of Officer Traines in M7 Grade, We are pxcited a1 the prospect of your working with us and leok forward to your
{aining us on or before 6" Septmeber’22 5t the following address:

Vedanta Limited
Vill: Bhurkhamunda, P.O © Kalimandir
Dist: Jharsuguda, Odisha - 768202

The terms and conditions contained herein (“Terms of Employment”) must be read as part of the overall policies of
the Company, Your employment with the Company is subject to satisfactory complebion of Medical Examination
{Annexure B}, Background Yerification and will be based on the befow Terms of Employment:

i. Salary and Benefits
Yoius Total Remuneration is INR 9,45,000 /- {Rupess Nine Lacs Forty-Five Thousand only) per ananum, which comprises
of & fixed component of INR 7,060,000/ {Rupees Seven Lars onlyl per annum and Annual Target Bonus upto INR
2,45,000/- (Rupees Two Lacs Forty Five Thouszand only). (Refer Annexure 1 for details),

You are slho entitled for a joining benus wihech witl be a one-ime ameunt of INR 1,00,000/- {Rupees Oee Lakh only),
paysble upon completion of 12 months of joining Vedenta. You will also be coverad under Vedanta Long Term
Incantive Plan upto @ maxmurn of INR 2,00,000/- {Rupsas Twa Lakhs only)

2. Training and Probation
You will be on training for a peried of 6 manths Trom the date of jeiring, The Company may, at its discration, oa the
basis of performance evalustion, extend the traming by such period, a5 it may deemn sppropriate.

Post completion of the training, you will be on probation for 3 penod of 6 (six) months, Your confirmation in the
service of the company shall be subject 1o, amongst others, your performance being satisfactary during the training
and the probation period. The Company may, 8t its discretion, extend the probation by such period, as it may deem
appropriate.

At the end of probation period, the company will issue vou 3 formal written confirmation letter.
3. Responsibilities:
3.1. You agree that you will pederm your duties with due diligence, devotion and parmitted discretion. You will
perlarm, obseove and conform to such duties, directions and instructions, swsigned of communicated to you by

the Company or on its behalf from time to time,

3.2, White in the employment of the Company, you shall not fwithout Company™s prior written consent] directly ar

Vedanta Limited

Will : Bhitkhamunds, P.0O. : Balimpadin, Qist, [ thetsugoda (Odisha) (788202

Registered Office: Vedanta Limited, 17 Floar, "C' wing, Unit 103, Corporate Avenue, Atul Projects, Chakata
Andher (East), Mumbal 2400093, Maharashira, todia
CING LI3200MBT965PLI291 394
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Set forth below is an outline of the monogement compensation terms aod ronditions by which the unidessipned pasties
agree to abide. The existence, nature, tesms and conditions of this agreement ore strictly confidential ond sholl not be
disclosed by candidate in any manner or form, directly or indirectly, to any person or entity without the compony’s

cansent.
Date: 06.05.2022
Mame Aparna Raj A
Company / Business Unit Vcdznta Lm-ncd
Position / Title Of‘hcer Trainee o‘M?)
Teaining Period & Montha
Probation Period & Maonths {Assistant Mansger)
Confirmation Pocz a2 mamhs
Compensation Scheme
|, Total Target Remuneration from Data of loining
Fixed Pay
] Particulars | Amount SNG) Par. | Notes
Annum ]
Rawr (s paid on a monthly basis.
f: e L0000 - Retiraly aee Bnked to this, Sabject 1o tax.
| House Rent Allowance is paid o amonthiy basis.
| HRA I provided te meet the cost of sccommodation. HRA
’ Is caleufated at 5056/40% of the Basic pay as per locatinn,
I . R ; 2 ¥ p
. | Helsnmant Alicance "URA") s HRA is an allowance is subject to income tax The
| exemption on HRA s covered usder Sechion 10 {134) of
| the Income Tax Act and Rule 28 of the Income Tax Rules.
| Persosal Allowancs 15 paid on & monthly basis. This
Il | Personal Allowance 1,69,605 : elsment has no  finkage o any component of
. ”_;__compensanonlretl'a%s Subjecttotax.
g | Bonus is paid on 2 monthiy basis and calcumed at 20% of
56,000 i
V.. Stutgey Bonus § me Bamc pay, subjeu il lnccme tax.
u«morm Mlqwmr is paid on a manlh\v hmls
v | Uniform Allewance 12,000 ‘ it is granted 't_o meet the egpend:!we ﬁncurrgd on
- purchase or maintenance of uniform to wear during the
i puformanrr nl thr &um«. nl‘ an aﬂlcr u i !anblv,
: Leawe Travel Allowance is paui ona momhtv basis wcth tax
¢ deduction. It is governed by IT Act whers one can claim
i | tax exsmptions twice in @ block of four years and should
Vi | Leave Travel Allowance ("LTAY} 23333 | be on Privilege leave far a minimum period of 5 days and
{ | this can be cdubbed with weekly off ar  paid holiday, Tha
| tax exemption can be claimed annuatly with submission of
i | renuired decuments.,
4 Particulars . Amount {INR} per | Notes
Vedanta Limited

Vil - Bhurkhamueds, 2.0, Kakmeadin, Dist,

Thiarsuguda (Odishal (762202

Registered Office: Vedanta Uimited, 1° Floar, C' wing, Unit 103, Corsorate Avenue, Atul Projects, Chakata
Andherd (East), Mumbal 200093, Maharashira, India

AN LII209MHIB6SBL291 304
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indirectly own, ranage, control, participate in, consult with, repder services to or engage in the business of any
other business entity or other arganizations [whether 93 an owner, smployes, otlices, director, agent, partner,
consultant or otherwise] far any consideration, in cash of in kind or otherwise.

Without grejudics 1o this provision, you canfirm that you have declared to the Company all of your business
interests oxisting at the date on which your employment cammences, whether or not they e similar to ot in
conflict with the business of the Group Companies (including the Company). If these interests change during the
term of your emplayment, you will prermptly notity the Company.

You shall not use Company’s rescurces for other commercial activities or for zny personal gain. Breach of this
conditon shall lead to immadiste termunation of your employment by the Company withoul any notice or
campensation

3.3, Al information, data and knowledge regardioss of form, genersted in the performance of or delvered during
employment, as well as any information provided to you by the Company, shall be and remain the scie property
of the Company. You shall not dividge the same in any manner whatsopver ar use it tor your benefd or tor the
benelit of any ather person, You shall sgn all consents that may be required in that connection,

3.4. Asfar as the Company s not already by law the awner of the Intellectual Property Rights arising in respect of any
and sll works created, you hereby sseign 1o the Company and/en ity affitiates, all Inteliectuat Property Rights
arising in respect of any and all works created, compiled andjor devised by you in the course of and scope of
your employment with the Company pursuant to this agreement. By virtue of this agreement, any Intellectual
Property rights which come into existence in the fiture in cespect of any such work created, compiled sndfar
dovised by you in the course and scope of your employment with the Company, shall vest in the Company
and/or its affiliates upon thewr coming Into axistence,

For the purpase of this dause, Intellectual Property Rights shall include any Trademark, Trade Name or Service
Mark, any Patent, registerad design, copyoght, deign right, topography nght, agplication to reglster any of tha
aforementioned rights, trade secrets, any dght in unpatented know how, any nght of confidence and any other
intellectual or industrial property nghts of any nature whatsosver in any part of the world, incuding any license
rights and the rght to take legal action. In ceanection with any such intallectual property, you agree 1o furnish
Company with information sufficient to file and prosecule any applications and will execute all documents
incident to such filing and prosecution,
3.5, You shall net have any right 1o wie, in any maneer whatseever, any IPR (i, copyright [ trade name / label mark §
trademark erc.), in part or in fu)l belonging to the Company, whather registered or not. At the time of
termination of emgdoyiment, you shall retura to the Company all materials as well as information i respect of
intellectual property rights of the Company and retum the Confidential Information, including any copies or
reproductions thereof and shall not use it further for other company or for your personal purpose.

4. leave Policy:
The Company's leave policy shall apaly to your employment and may be modified by the Company at any time, in its
sole discretion, upon notice to you. The Leave Trave! Allowance (LTA) mentioned in Annexure A will be paid to you
post tax deduction in the first year. You will be able te clalm tax benefit on LTA pest your confirmation,

5. Batkground Checks - Credential Verification:
Yau acknewledge and agree that the Company may at its discretion ronduct backgrowund checks and refarence cheaks
prior to or after your expected date of joining 1o vabdate the information and documents furnished by vou, in
particutar your identity, the address provided by you, your education detsits and detaiis of your prior work
exporience, i any, and to conduct any checks as required, If, at any time, the Company is not satisfied, in sty sole
discretion, with the outcome of any of the checks, the Company reserses the right to take appropriate action

including withdrawal of this offer or termination of your emgloyment as it may deem fit. You acknowledpe and agree

that the Company has offered you employment based on the specific information and records furnished by you.
Vedanta Limited
Will : Bhurkhamunds, .0, : Kalimpadir, Oist, 2 tharsugida (Odisha) (762302 \6?~

Registered Office: vedanta Umited, 17 Floor, "¢ wing, Unit 103, Corparate Svenue, Atut Frojects, Chakala
Amidher: (East), Mumbal 400093, Maharashtra, India
CIRG L13209MB 196581291 30
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General:

6.1

6.2,

6.3.

6.4,

8.4

8.6,

5.7

{3l
by
{¢h

You shall he governad by the Servica Rules & Regulations and policies of the Company that are in force or will be
introduced and for modified frorm time to time. Any amendment or modification therete shall be binding on you,
1t s enjoined upen you: te comply with all refevant and applicable laws and palicies & professional standards of
the Company {as may be amanded from time to time}, mcluding Occupational Health or Safety Policies, Business
Ethics Policy, Code of Conduct and shall perform your services in a professional manner.

You acknowladge and agree that during your employment with the Company, you may be assigned, transferred
or deputed (o offices, departments or units of the Company of any of the Group Companies, whether in Indis or
abroad at the discretion of the Company,

You may be required Lo travel, whether in India or overseas, in connection with your employment with the
Company upen short notice to you for which you witl be rembursed travel expenses as per the Company policy
applicable to you,

You shall communicate ta the Company any change in yolr communication dadress as well ag perconal statis,
All communication sent to you in the nenmal course to the address given by you shall be deemed to have been
received by you.

You shalt indemnify and keep the Company indemnified and harmless from and against &l claims by any third
party for loss, damage, expenses arising out of any infringement by you of third party’s intellectual Fropesty
Rights,

You sgree that dunng the term of employment and Tor a period of twelve months after tha termination of your
erployment, you shall nat i any way, ditectly of indirectly,

Induce or attempt to induce eny employes of the Cormnpany to quit ernployment with the Company.

Otherwise interfere with or distupt Company's relationship with its employees.

Solla, entice, of hire any employee of the Campany

Confidentiatity:

7.1

7.2

You sgree, as part of your employment hereunder, you will hisve steass, directly o indirectly, 1o certain
Confidentiai Informaticn of the Company and its affiliates and their emplayees. During the term of your
employment and thareafter, you shall {a) hold the Confidential Information in the strictest confidence; {b} not
disclase or use o attempt to wse or disclose, the Confidantial Intormation, except as expréssly permitted by the
Company; {5) not disclose or divuige the Confidentiel information to or for the benelit of any third person or
entity without prior suthorization of the Company: {d} give prompt notice to the Company of any acteal or
attempted unauthorzed use or disclosure of the Corhdential information. Your abligations under this Section
shall remain in effect and survive any termination o expiration of your employment or these Terms of
Employment,

“Confidential Information” means any proprietary or confidential information of the Company [provided o you
by the Company or on the behalf of Company and its affitiate and their employees), businass information or
plans, technical data, business strategies, rade secrets of know-how, in sty media of the Campany, whether
orat or writtan or in electronic format, and whether marked as confidential or proprietany or not, including but
riot limited to, the Terms of Emplovment, research, projects or opportunities, proposals, sales and profit figures,
finances, personnel  information and interoal publications.  Confidertia! Information  shall sot  include
infermation which is publicly avalable. Any breach of the obligations under this section shall amount to
misconduct.

Noties Perlod
During your employment with the Company, discontinuation of service may happen at the distretion of the Company
or the employee, by giving one-month notice in writing during the training or the probation period @nd 2 twa month

Vedanta Limited

Wil ; Bhurkhamunds, P.0, @ Katimpadiy, Orst, @ thersugoda (Odisha) (768207 *ﬁ’a}

Hegistered Office: Vedanta Limited, 17 Floar, "C* wing, Unit 103, Corporate Avenus, Atul Frojects, Chakata
Andherd (Eaut), Mumbal 200093, Maharashtra, india,
CINGLI3200MHTBO5PLT291 304
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prior written notice post your confirmation. The Company however, 1eserves the right te pay or recover basic salary
In e af the notice prood, Further, the Company may at ity sele disceetion relievs you from such date as it may deem
fit even prior to the expiry of the notice period,

Retirement
¥ou will retire from the service of the Company on attaining the superannuation age of 58 years The date of birtn as
recorded at the time of employment wiil be reckonead for this purpose.

Ter ion of Employ t

Notwithstanding anything contained hereinabove, your employment may be terminatad summarily, with o without
notice, or payment of any kind in liew of natice, at any time for gross miscanduct or submission of false/incorrect
information or as provided in Clause 5.1 abave. Generally, this includes any fundamental breach of any contract, or
eonduct which brings thee Company into discepute, Gross mistonduct includes {but is net timited to), failure 1o obey o
reasonable ordersfinstructions izsued by an authorized representative of the Comipany, serinus breach of safety
rufes, theft , fraud, sexual harassment, being under the infiuence of alcobol or drugs during working hours,
unauthorized ahsence in breach of the Company ledve policy, misuse of the Company's confidential information,
hreach of ethical or other policies of the Company, engaging in discriminatory behavior, any act of disobedience,
dishonesty, incivilty, insobriety, o of any act or omissien, conduct or commission of irregulanty, whethae during the
cotrse of employment ar otherwise which in the opinion of the Company is detrimentat to its interests,

Non-Compete

Durisg the term of your employment and for atleast ane |1} year thereatter, yau will not, directly or indirectly, either
alone or jointly with or 3s manager, agent, consultant or employee of any person, firm or company, engage yourseif in
afly activity or business which works or result in a direct or indirect campetition with the business of the Company.

lurisdiction
Any disagreement or claim arising out of or ralating to this agreement, the beeach thereal o s termination will be

settled by following Indian contract and arbitration laws and shali be subject to exclusive junsgiction of courts at New
Dathi.

13. Joining Documents

13.1. At the time of inining you are requited 10 submit the following documents:

la}  Copies of certificates in support of your aducational / grofessional gualifications, experience, date of birth
and ether testimonials with authenticated copwes thereof,

(b)  Valid Proof of Address { Passpont, Aadhar card, OL )

e} PAN Card copy / PAN Apglication Acknowiadgement copy (in case you do not nave a PAN card,
please makis arrargements immediately 1o procure one as per Government af inda regulations and give
it to us within 30 days of joining)

{d)  Five copies of your recent passport se photographs.

{e} Medical Fitness Certificate {along with all madical repeets) from an approved Medical Practitioner. Reter
Annexure -8 for details,

Vedanta Limited
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Annexure B : Medical Fitness Test

As part of the Pre-smployment medical examination, you are requited to underga following medical fitness tests from
a certified medica! practiticner of your choice and submit 2 report 1o us at the time of reporting:

1. Physical Examination, visian, eye (solour blindness test], dental check up
2. HB, WBC totel & Ditf Count

ESR

Bload Sugar AC & PC

Fasting Lipid Profide

3

A,

3

6 Ser Creatinine
o AFT

8. Urine Routing Examination
3. Chest X-ray PA View

10, ECGand TMT

11, Spiromatry & Avdiometry

s Incase you undergo Medical Fitness tests by a cerpfied Medical Practianer of your cholee, your submitted
reports will be considered valid anfy ance venfuss by car Company CMO /MO

s fou sy also be requised to undergo madical examination from our reterred hospital atthe time of joining

*  The decsion of our Campany TMO/MO will be considered as Firal,

e The medical charges for above will b2 reimbursed to you as per the Company Policy at the time of you joining on

production of ariginal sills, if dectared medically unfit, the erginal bills can be sent 1o us for reimbursement.

Vedanta Limited
Will : Bhurkhamunds, 8.0, Katimpadir, Ot | thsrsuguds [Edisha) (763203

Registered Office: Vedanta Uimited, 17 Hoar, 0 wing, Unit 103, Corporate Svenue, Atul Frojects, Chakala
Andbert (East), Mumbal 400093, Maharashtra, india,
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