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OFFICE ORDER

Shrt St Kum ATHIRA s appointed as TRADE (LAB ASSISTANT) APPRENTICE in the field
of LAB ASSISTANT - CHEMICAL PLANT under the Apprentices Act of 1961, as smended from
time 10 time, for a period of one year with effect from tae forencon of 01 11 2019 on » comsolidated
monthly stipend of Rs 7000 (Rupees Seven Thousand only) and posted 10 TRMF RPPSPRE for
traming

Other terms and conditions of appointment of Shri Smt Sum ATHIRA as trance will be
mentioned In the Offer of wraining VSSCRMT O UTAOTIEE 1452 dated 14102019 and the
Contract of Apprenticeship signed executed by him her on 01.11.2019 in this regard
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ArawfA () HRMD (T) No. S632 /01.02.05/2022-23 a;alg July 01, 2022
A / By mailand S Post

Shri Pradeep Sankar
Krishnavilasom

Kizhuvilom P.O

Mamom Attingal
Thiruvananthapuram Kerala 695104
Roll No: 1881003870

Registration No: 390590276

7 7T Dear Sir,

e - Aol v - weft - wrta oftens - G o
Staff - Class IV - Recruitment - Office Attendant - Appointment Letter
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Please refer to our letter HRMD (T) No. S498 /01.02.004/2022-23 dated June 09,
2022 offering appointment as Office Attendant in the Bank's service and your letter of
acceptance of the terms and conditions stipulated therein.

2. FEAER daw g e srar @ sdiea
mtmamtm.mmnammmm
¥ eha, 39 08 ESL
2022 % qaiewr 09.15 WX ¥% ¥ Ryadaqe wday & WA w1 3vw Ao
Y17270/- per month (i.e. 17,270 — 590 (4) — 19630 — 690 (3) — 21700 - 840 (3) -
24220 - 1125 (2) - 26470 - 1400 (4) - 32070 - 1900 (3) - 37770
(20 B1®) ¥ Aq=AE A S 217.2700- g6 |

Accordingly, subject to the terms and conditions as detailed in our above cited letter,
you are advised to report to the Bank's office at Thiruvananthapuram by 09.15
am on July 08, 2022, for taking up appointment as Office Attendant in the pay scale

of ¥17270/- per month (i.e. 17,270 — 590 (4) — 19630 — 690 (3) — 21700 - 840 (3) -
24220 - 1125 (2) — 26470 - 1400 (4) — 32070 - 1900 (3) — 37770 (20 years).

3. IR & ¥ Avadaqer Nty s & R o Reml d satea

oftars ¥ ¥ A &g R S wwar B

You are liable to be posted as Office Attendant in any of the Departments of the Bank
in the Thiruvananthapuram/ Kochi offices.
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Please note that you have to bring along with you the following certificates / documents
(in original) for verification and return.

a) Proof of date of birth such as School Leaving Certificate in original.

b) Academic certificates (in original), if any, from SSC onwards.

c) Caste Certificate issued by the competent authority in original, in the prescribed
format, if you belong to SC/ST/OBC (If not already submitted).

d) An unconditional relieving letter (applicable to candidates who are presently
employed) from your present employer (to be retained by the Bank).

e) The original Last Pay Certificate and Discharge Certificate/ Form A issued by
the Defence Services.

5. 3oy Prafia w0 ot & e @ R R witeRat gamr sk oy ak

iqd ¥ weaea & Faw A Wi R A w9 sfdge Rogoh @ @), ik sy
a afteRal Zar v 3ed wop / Sfa s & aafwar & e @

am

Your appointment is subject to the condition that there is nothing adverse in the report
of the police authorities on verification of your character and antecedents and also

subject to the report on the genuineness of the community/ caste certificate, if any,
submitted by the Authorities concerned after verification of the same.

6. 3R g wonkan FRua WA 3o ey ¥ wae aw Re Re
i FEar 19529/2022, WA Aemh IR @t WRAT Rl &, wongas
Bua Wa 3ow AraEy § g g RRe R afts e 200382022, A
S I T AT RS &% IR wonEen e e 3ow A &
waw Zra T Rz afer sear 20462/2022, A 3o 8. gam s Aok
&, ¥ ofomt & aehe oft §)



Your appointment is also subject to the outcome of the Civil Writ Petition No.19529/
2022, Ms Meenakshi P.R Vs Reserve Bank of India, before the High Court of Kerala
at Ernakulam, Civil Writ Petition No.20038/ 2022, Shri Joji James K Vs Reserve Bank
of India, before the High Court of Kerala at Ernakulam, and Civil Writ Petition
No.20462/ 2022, Shri Agesh K. V Vs Reserve Bank of India, before the High Court of
Kerala at Ernakulam.

7. v A w1 @ 3w afe ® ek g i & R e @ s@ w
g wwen e B g & 3 Pgfa =R w@ F @[ sogs A @ iR oo
TR 3A W 97 AW R s A wga gl @ g Rar smeen)

suk o, v & A e f adew R R w2 9 ¥

gga HE G ofderor & PRAT -19 AWUHS TATOT 9F JET 29|

Please note that in case you fail to report for taking-up appointment on the said date,
it will be presumed that you are not interested in taking-up appointment in the Bank
and your name will be deleted from the ‘Select List’ without any further communication
to you. Also, you are required to bring a Covid-19 negative certificate of RT PCR test
conducted not more than 72 hours prior to reporting time on the date of reporting to
the Bank.

8. Fuar Wit Fyuan 21
Please acknowledge receipl.

5adYa Yours faithfully,

(&. gRwAT/ V. Hari Prasad)
39 HEIWAUF Deputy General Manager
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Manpower
Schedule A
Assignment Detalls
Customer :  Nissan Digital India LLP
Place of Assignment : Trivandrum
Increment Date w.e.f. : 01-Oct-2023
End date of Assignment : 06-Oct-2024
Salary Break-up i
h Salary Header Amount
Basic 16000.00
HRA 8000.00
(OtherAlowance 13396.00
BE300]
InsuranceCM 150.00
[EDLIChargesCM 75.00
EPFER 1920.00
PFAdminCharges 80.00!
Total CTC 40504.00
Gross Salary 38279.00
PF 1920
Net Salary 36359.00

* - Labor Welfare Fund (Rs. 50.00) will be deducted from employee's salary as per state Government norms
and applicability period.

* « Labor Welfare Fund (Rs. 50.00) yer's as per state norms and
applicability period.
*- Income tax and tax as will be

All taxes will be deducted as applicable by law. Your salary is strictly confidential.

For ManpowerGroup Services India Pvt. Ltd.

3

Dipankar Das Signature
Head Staffing Operation Accepted By Nandakishore Manjith
Authorized Signatory

ManpowerGroup Services India Pvt. Ltd., M-8, Uppal Tower 5.A, 5th Floor, Jasola District Center, New Dels 110025
Www.manpower.co.in




Harikrishnan

KOZHIKODE

07-08-2023
Sri. Hari Krishnan R S
Nandanam (H)
TC 10/926(36), VRA-115A
Mannanmoola, Peroorkada
Trivandrum- 695005

Dear Hari Krishnan,

We have pleasure in informing you that you have been provisionally selected for the post of
Organiser- Event Operations in Mathrubhumi for a period of one year from the date of
appointment. On expiry of the contract period, based on your performance, the contract will be
extended for further terms.

Your Headquarters will be initially at Mathrubhumi, Kozhikode.

You are liable to be transferred from one job to another, one department to another or from one
Unit/Branch to another Unit/ Branch, anywhere in India, whether existing at present or to be set
up in future.

The details of your salary on a cost to company (CTC) basis per month is as shown below:

Particulars Amount
per

Basic Salary 10.000.00

Fixed DA 3.000.00

Personal Pay 3.500.00

HRA 2,000.00

Transport Allowance 1,000.00

Medical Allowance 1,000.00

Other Allowance 3.500.00

Gross Salary 24,000.00

Company Contribution to PF 1,980.00 | You wil 5o contribute an equal amount, 3 per rukis.
Gratuity 481.00 | Nosicnal value eguated monthiy wawmmd

the Poymant of Gratusly ACT or ceher applcatie auw

Food Allowance 1,560.00 | Cosh aquivalent of Food Coupons ot Company Conteen
Mathrubhumi Daily 225.00

Total Cost to the Company 28,246.00

All the above referred payments are subject to necessary tax and other statutory deductions as
are applicable. You will also contribute towards Employees’ contribution to Provident Fund as per
rules.

Kindly let us know whether the above terms are acceptable to you, so as to enable us to issue the
formal appointment order. Also let us know your earliest possible date of joining.

Thanking you,
Yours sincerely,
Sdy/-
G. Anand
Senior General Manager- HRD
Mathrubhumi, Kozhikode



OLIVE

olivegroup.io

Date: 06th July 2023

Ms. Meera Krishnan
Sreebhavan, TC -42/285(1),
Devi Nagar, Muckollackkal,
Manacaud. P. 0, TVM - 695009.

Dear Meera Krishnan,

Welcome to Olive Group!
We have pleasure in appointing you at Upskill Innovative Solutions Pvt. Ltd of Olive Group as “Jr. nstructional Writer” (Job
Band 2) & our Trivandrum office on the following terms and conditions.

Appointment

e Your date of joining the senices of the company will be on or before 10th July 2023.

* Your initial posting shall be in Trivandrum office. You may be transferred 10 any other offices of the Company in India or
abroad in with ( rules and reg in force at that time.

e Your appointment is subject to your written acceptance of this Offer Letter, verifi of your testi ial
satisfactory reports from your references and you being found medically fit for the job. You will be relieved from m-
employment if found unfit for the job.

* You will be under probation for a period of 3 months.

e During the prabation period, either side can the ! by giving 30 days’ notice. After probation,
ather side can ®erminate the servces by giving a notice of 30 days in writing or payment of basic salary in leu thereof.

Salary

waosumwlfmdeotmmauonuubem mMI-MMM y Three Th d Eight dred and
Seventy Seven Only) it includs and fits as per Cs mliclu,hﬁhﬂlo’mchsmdod
in Annexure 1

Confidentiality

Voushallno(olveounomy person, p 1 amulndmwwamtc.ﬂmwm on or about
the plans, ad: i isational orits or its dients,
that youvmyhancomobh\owbywnnolhlngmdapvqmwmllbah.m"qmddmmcommlual

with the C take ol 1o keep such inf l. You also

that all data and information hcludnq digital mmam. ifi catiy figures, plans and client kists which you

come to know or pursue during the course of your cnploymnl are Company’s property and should be treated as
confidential and shall not be divulged to any person outside the organisation. In case of default by you in this regard, you
shall be kable to disciplinary actions and shall be liable to compensate any claim the Company is put to sustain in that
regard.

Other terms of employment

e Your working hours, leaves etc. will be governed by the rules and reg as 1o the Busi Entity in
which you are employed.

e You shall not lose any inf pe 19 to the (
dxlngnrmevyou ploy wumner P

e You are required to duct y fe: Ily at all imes, in the course of your duty.

e The & may take disaplinary tnon against you in the event of a misconduct committed by you that may tarnish

pany’s 1o any person ather

I .
L Upskill

ETP SEZ Phase I Module No 2606, 6h Floog, Yamuna K 695583
CINU72200K.201 5 TCO0811S
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GOVERNMENT OF KERALA

IDENTITY CARD

SANDEEP. P. D
Staff No.: 7435

D08 1503-1999

S e o=t

Signature of Holder

23016118015 Sandeep PD 23016118034 Midhuna Rajendran

HR TALENT ACQUISITION & DEPLOYMENT FEDERAL BANK

YOUR PERFECT BANKING PARTNER

HR TAD/B/PR-41955/0FP-278/2023-24 05 June 2023

Hearty Welcome!

Certified

DEC 2022 - DEC 2023

Dear Abhijith AD ,

It gives us immense pleasure to formally welcome you to be a part of this great institution, which has grown
tremendously over the years and looking forward to conquer new heights in the years to come. We are sure that
you would definitely want to build an enduring relationship with this institution, which will in turn offer you exciting
and challenging career opportunities to grow and develop yourself.

We have made necessary arrangements for your smooth induction into our system. In case you need any
clarifications or support from our end, please feel free to contact us at postings@federalbank.co.in.

The details of the offer of appointment made to you are annexed to this letter.

Wishing you all success,



Yours Sincerely,

Sabeena Shaji A
Vice President (HR)

To

Mr. Abhijith AD
Thanal

Market Road

Near Nirmal Ingane Gas Agency
Thiruvananthapuram, Kerala-695607

]
The Federal Bank Ltd, HR Talent Acquisition & Deployment, Federal Towers, P O Box No.103, Aluva, Kerala, India 683101

E-mail: postings@federalbank.co.in; Phone: 0484-2634123



Offer of appointment to Mr. Abhijith A D _as Probationary Officer in Scale |

You have been selected for appointment in the Bank as Probationary Officer in Junior Management Grade in
Scale | on the basis of your performance in the Campus selection process.

Place of Posting/ Date of Joining

Your initial place of posting will be at Branch/Office: Engandiyur situated at 7/580J, Geethanjali Shopping
Complex, Engandiyur P O, Pokkulangara, Thrissur, Kerala-680 615. You will have to join Branch/Office:
Engandiyur on 27/06/2023 after completion of the orientation programme.

Pre Induction e-Learning & Orientation programme

As part of continuous learning approach, Bank will be conducting a pre-induction self-learning programme which

will help you to understand basic banking functions and concepts. Completing this e-learning programme is a pre-

requisite for joining the Induction/Orientation programme, details of which will be intimated to you in due course by
Federal Academy of Career Excellence (FACE).

Please report at Federal Academy of Career Excellence (FACE), Federal Heights, Bye Pass Junction, Aluva - 683
101, Kerala on 19/06/2023 before 09.00 a.m., for a five-day orientation programme from 19/06/2023 to
23/06/2023. The appointment will be effective from the date of commencement of the orientation programme. On
completion of the orientation programme on 23/06/2023 at 05.00 p.m, you will have to report for duty on
27/06/2023 at the Branch/Office to which you are posted. Accommodation will be provided at Federal Academy of
Career Excellence (FACE) from 18/06/2023 onwards. The offer of appointment will be valid only up to 19/06/2023.

Remuneration

You will be on a pay scale of X 36000-1490 /7-46430-1740 /2-49910-1990 /7-63840 as applicable to Officers in
Scale | of the Bank. The total monthly emoluments eligible to be received by an Officer in Scale | with Basic Pay
36000/- at Aluva would be as follows:

Particulars Amount (Rs.)

Basic Pay 36000.00

Special Allowance 5904.00

Dearness Allowance 17732.67

HRA (Leased Accommodation) 15150.00
Learning Allowance 600.00

City Compensatory Allowance/Location Allowance 1400.00

Total 76786.67

« Amount of leased accommodation will vary according to the place of posting. Those who are not availing the
leased accommodation/quarters facility are eligible for HRA at the rate of 7% to 9% of Basic Pay depending
upon the place of posting.

e City Compensatory Allowance (CCA)/Location allowance would be payable at specified centres and would
change depending upon the place of posting. Detailed monthly emoluments /allowances is annexed.

During the period of probation/on confirmation in service, you will also be eligible for the facility of fixed
conveyance allowance or cost of fuel on declaration, reimbursement of hospitalisation expenses, medical
aid, reimbursement of entertainment expenses, reimbursement of cost of cleansing materials, closing allowance,
Digital Promotion allowance, reimbursement of cost of brief case / office bag (on confirmation), reimbursement of



cost of newspapers (after completion of one year of probation), reimbursement of cost of visiting cards (on
confirmation), club allowance (on confirmation), reimbursement of mobile phone bills (after completion of one year
of probation), leave travel concession, transfer compensation, privilege leave, sick leave, casual leave, sabbatical
leave, benefits under Maternity Benefit Act, 1961 etc., subject to the rules in force and as amended, altered or
added from time to time. On confirmation and on completion of stipulated period of service, you would also be



eligible for various staff loans prevailing in the Bank, including housing loan, vehicle loan, Interest free furniture
loan, computer loan, overdraft, demand loan, Interest free festival advance, etc., subject to the rules in force and
as amended, altered or added from time to time.

Learning Plan for Probationers

During the probation period, you will be enrolled for an Internal Certification program consisting of E-
learning modules, Webinar training and Periodic Assessment Tests (PATs). The detailed
learning schedule, passing scores, and associated timelines will be intimated in due course by HR-Talent
Development & Training Division. Your confirmation in the service of the Bank will be subject to timely and
successful completion of the Internal Certification program, besides your performance ratings. Delays/failure to
complete the learning schedule within specified timelines, will result in your probation getting
extended. Probationers who complete the Internal Certification program within timelines, secure high performance
ratings, and those who are able to secure approved external certifications during the probation period, as specified
by the Bank/RBI, will be confirmed in the services of the Bank ahead of the normal probation period.

Probation/ Confirmation

Your appointment will be on probation for a period of two years. The period of probation will be counted for
calculating the period of permanent service and for the purpose of granting increments. The period of probation is
liable to be extended, if the Officer has not satisfactorily completed the initial period of probation.

During the period of probation, if your work, health, conduct or efficiency is found not satisfactory, your service is
liable to be terminated at any time giving you one month notice or by paying one month’s pay and allowances in
lieu of notice. During the period of probation, you are not expected to involve directly or indirectly in the activities
of any trade union of Officer/non- Officer Staff of the Bank or of any other Bank or of other organization.

Joining formalities

At the time of joining the Branch/Office, you will have to submit the following papers/ certificates/ documents:

a. Originals of SSC/SSLC/Matriculation Book/Certificate, final certificates of Graduation, final certificate and
semesters / yearly marklists of Post Graduation (Qualifying Examination).The candidate should also submit
the document substantiating the conversion of credit based (CGPA) system into equivalent percentage for
their Post Graduate and Graduate course (if applicable) at the time of joining the Bank. These certificates
(Secondary Marklist, Secondary Passing Certificate, Graduation and Post Graduation Certificate) will be kept
under the custody of the Bank and will be released to the candidate on completion of 2 years of service in
the Bank.

b. Originals of all the documents, certificates and marklists of all semester examinations/ yearly examinations
evidencing date of birth (Secondary Certificate) and academic/ professional qualification should be uploaded
in the Fed Recruit mobile application. In case the result of any of the previous semesters/years or final
semester/year examination is not published at the time of joining the Bank, a certificate to the effect that you
had completed the course study and attended all the semester examinations is to be produced from the
College/University at the time of joining the Bank (also should be uploaded in Fed Recruit mobile
application).

c. Statement about your medical history and a certificate of fitness for employment in the Bank, from a Doctor
not below the rank of Civil Surgeon/ Chief Medical Officer of a Government Hospital, in the Bank's format
(Click here to download the format: ). Medical certificate from Private Hospitals will not



be accepted. You are required to produce all the medical reports, lab reports, ECG etc along with medical
fitness certificate.



d. Satisfactory discharge certificate and experience certificate from the previous employer/s, if any.

e. A certificate about your character/conduct recently issued (within 6 months) by the Principal of the
College/Institute last attended by you. Alternatively, two character certificates recently issued by Gazetted
Officers/ respected persons.

f. A declaration of fidelity & secrecy, a declaration of place of domicile and a statement of assets and liabilities,
as per the format (Click here to download the format ) .Hard copy of the documents
should be submitted on the joining day.

dg. One copy of your latest passport size photograph.

h. Self attested copies of any two of (i) PAN Card (ii) Voter’s ID (iii) Aadhar Card (iv) Passport and (v) Driving
License(Originals needs to be produced for verification).

i. Certificate of completion of pre-induction training programme.

j. As part of on-boarding process, you should submit all the necessary documents through Fed Recruit mobile
application as and when you are instructed to do so.

It shall be distinctly understood that this offer of appointment is subject to your medical fitness for employment in the
Bank, satisfactory background check and submission of the certificates/documents as stipulated above, to the
satisfaction of the Bank. The medical reports/fitness certificate submitted by you are liable to be re-
examined/scrutinized by Bank’s Doctor and your appointment in the Bank will be subject to your medical fitness for
employment in the Bank as assessed by the Bank’s Doctor. You are required to undergo physical medical
examination by Bank’s Doctor, in case the Doctor insists for a detailed medical examination, after analyzing the
medical reports submitted by you. At any stage, if you are found not satisfying the eligibility norms, your candidature
is liable to be cancelled without notice. Also be understood that any misrepresentation/hiding of facts in the
application/personal data/any other documents/certificates is sufficient cause for termination of your service, without
notice and compensation.

The offer of appointment is subject to your fulfiliment of eligibility criteria stipulated by the Bank for being appointed in
the Bank as Probationary Officer under campus recruitment. You are required to submit originals & copies of the
marklists/certificates of all the previous years/semesters examinations at the time of joining the Bank proving that
you had passed all the previous year/semester examinations at the time of campus interview and all the papers
pertaining to the subsequent semester(s) should be cleared along with the result of the final year/semester
examination (final year/semester examination should be cleared in the first chance itself). In case the result of any of
the semester examinations/final examination is published after the campus interview, but prior to joining the Bank,
you are required to submit all the semester marklists, certificates, provisional certificate etc of such examinations at
the time of joining the Bank in proof of having passed the examinations with required percentage of marks along with
the result of the final year/semester examination failing which, you will not be permitted to join the Bank. In case the
result of any of the previous semesters/years or final semester/year examination is not published at the time of
joining the Bank, a certificate to the effect that you had completed the course study and attended all the semester
examinations is to be produced from the College/University at the time of joining the Bank

In your case, the minimum eligibility criteria in respect of educational qualification for being appointed in the Bank as
Probationary Officer through campus recruitment is a Post-Graduation with minimum 60% marks. The minimum
eligibility of 60% (for UG & PG courses) will be assessed based on the prevailing practice followed by the

University/Institution. You have to submit the percentage equivalence certificate in case your University/Institution

follows grading system. Also you should have passed SSC or equivalent exam, plus 2 or equivalent exam and
graduation with 60% marks. In case the result of final year/semester examination is not published, you will have to
submit the certificates and marklists in proof of having passed the final year/semester examination, attempted in the
first chance, with required percentage of marks within a maximum period of 5 months from the date of joining the



Bank in conformity with the minimum eligibility criteria in respect of educational qualification as stipulated by the
Bank, failing which you are liable to be removed from the services of the Bank without any notice or communication,
treating the appointment as cancelled. However, in case of willful default in submission of certificates/ marklists within
the above stipulated period, even after publication of result of the qualifying examination, your service is liable to be

terminated and you are liable to remit the compensation amount / notice pay.

Other Benefits

You will be required to enroll yourself as a member of The Federal Bank Officers’ Medical Welfare Fund from the
date of joining the Bank and deduction to the Fund at applicable rate will be made from your salary, as per the rules
prevailing in the Bank at present and as amended, altered or added from time to time.

You shall contribute to the Welfare Scheme (Diya) to support the family of deceased employees of the Bank, from
the date of joining the Bank and contributions to the Scheme at applicable rate will be made from your salary, as per
rules prevailing in the Bank at present and as duly amended, altered or added from time to
time.

You will be covered under the “Defined Contributory” Pension Scheme as applicable for the Bank employees in line
with the National Pension System.

You will be enrolled as a member of the Group Term Assurance Plan from the date of next annual renewal of the
Policy by the Bank. The eligibility for enroliment in the Scheme will be subject to the terms, conditions, exceptions
etc; as applicable under Group Term Assurance Plan at that time and as amended, altered or added from time to
time.

On confirmation in Bank's service, you will be entitled to all other privileges enjoyed by other permanent members of
Officers’ cadre. You will be bound by all the conditions of service as applicable to Officers of the Bank as amended,
altered or added from time to time. You will be subject to all the liabilities cast upon other permanent members of
Officers’ cadre.

Resignation

If you are desirous of resigning from the service during the period of probation, you should give three months’ notice

in writing to the Bank or you would be liable to pay to the Bank three months’ pay and allowances in lieu of notice, at

the sole discretion of the Bank. In addition to this, you should pay an amount of ¥ 50,000/- as compensation, if such

resignation is within 2 years of service in the Bank. If you are desirous of resigning from the service after confirmation

in the service of the Bank, you should give three month’s notice in writing to the Bank or you would be liable to pay to
the Bank three month’s pay and allowances in lieu of notice, at the sole discretion of the Bank.

You are also required to pay an amount of ¥ 50,000/- as compensation amount and applicable notice pay as stated

above to the Bank, if you ceased to be in the service of the Bank consequent to termination of service within 2 years

of service. You are required to execute an agreement in stamp paper (which will be made available by the Bank) of

appropriate value at the time of joining the Bank agreeing to the above terms and conditions of the appointment in
respect of compensation amount /notice pay etc.

The compensation amount of ¥ 50,000/- mentioned above is the fair value of the minimum cost that will be incurred
by the Bank if an employee quits the Bank before the stipulated minimum period of service.

General



You are liable to be transferred during the period of probation and also thereafter, as found expedient by the Bank at
any time to any of the existing Branches/Offices in India or abroad or Subsidiaries or to the new Branches/Offices/
Subsidiaries of the Bank to be opened in future.



As per the administrative requirements, Bank may allot any duties to you from time to time and your designation will
accordingly be changed depending upon the nature of work. You are advised to adhere to the acceptable levels of
decorum at workplace even during the Induction/Orientation programme by way of presentable attire [business
casual, smart casual, business attire] and professional etiquettes representing the image and reputation of the Bank.

You will be eligible for actual travelling expenses (subject to a maximum of 02nd AC Train fare) from your place of
domicile to FACE and also from FACE to the place of posting.

Sabeena Shaji A
Vice President (HR)

I, Abhijith AD , accept and confirm the above terms and conditions.

Place:

Date: 06 June 2023

(Signature of the Candluate)



Annexure

Compensation Particular Monthly Annual
Basic Pay 36000.00 432000.00
Special Allowance 5904.00 70848.00
Dearness Allowance 17732.67 212792.03
HRA (Leased Accommodation) 15150.00 181800.00
Learning Allowance 600.00 7200.00
City Compensatory Allowance/Location Allowance 1400.00 16800.00
Gross Salary (Monthly) 76786.67 921440.03
Allowances (Monthly)
Cleansing Allowance 1200.00 14400.00
Fuel Reimbursement(Four Wheeler) 9450.00 113400.00
Entertainment Expenses 2600.00 31200.00
Gross Allowances (Monthly) 13250.00 159000.00
Allowances (Annual)
Medical Aid - 10300.00
Vehicle Maintenance Allowance - 4300.00
Digital Promotion - 2600.00
Closing Allowance - 3000.00
Leave Encashment (Annual) - 10752.78
Gross Allowances (Annual) - 30952.78
Total Fixed Pay 92616.07 1111392.80
Others
Leave Encashment (30 days, once in 4 years) - 16129.17
LFC (Once in 4 years) - 8664.00
Employers Contribution to NPS (Monthly) 7114.46 85373.57
Exgratia* - 44000.00
Annual CTC 105463.29 1265559.54

*Will vary according to the profit position of the Bank.

@ Leased accommodation amount will be credited to Lessor’s account only (leased accommodation eligibility ranges
from X8750/- to X 26450/- depending upon the place of posting. At Aluva it is ¥ 15150/-)

# You will be eligible for monthly Conveyance (Fuel Reimbursement) allowance as follows;

a) 90 litres of petrol/diesel for four-wheeler vehicle registered in your name and used by you at your workplace
OR

b) 55 litres of petrol for two- wheeler vehicle registered in your name and used by you at your workplace
OR

c) Fixed conveyance of X 3500/-

Other Allowances
Cost of brief case / office bag (on confirmation)- ¥ 5250/- (once in 3 years)
Reimbursement of cost of newspapers - X 600/- p.m (after completion of one year of probation)

Eligibility for reimbursement of mobile phone bills ranges from ¥ 1250/- to ¥ 2500/- p.m depending upon the job role
and place of posting (after completion of one year of probation).
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E-Mail : corporate@IN.nestle.com
Website : www.nestle.in
YOUR REF: OUR REF: PG DATE: 06/07/2023

Mr. Sachin Kumar PS,
Kundamoozhi
Trivandrum,

Kerala
695573

Dear Mr. Sachin Kumar PS,

We have pleasure in appointing you as Nutrition Officer in our organization on the following terms and
conditions:

Your employment commences from 17/07/2023, it being clearly understood that you are leaving at your
own wish, risk, and responsibility whatever position you may already hold.

Your Basic Salary will be Rs 3,24,850 per annum. Details on your annual compensation structure are
as per Annexure enclosed. You will be entitled to other allowances and benefits as applicable to your
grade as per the company policies and rules in force. Your compensation shall be as per the policy of
the Company and the management of the Company may at its discretion revise your compensation,
from time to time.

Your employment will be governed by the rules, regulations and orders (as applicable) to the Company
including such conditions covering Place of Work, Working Hours, Leave, Holidays, Salary,
Allowances, perquisites and other benefits as also provided for in respective Company Policy or
Guideline/s (as applicable) issued from time to time.

Your appointment is initially on probation. The period of probation will be for a period of Six months or
more at the discretion of the Management. During the period of probation, your services can be
terminated by the Company at any time with immediate effect and without assigning any reason
whatsoever and / or 1 months’ notice pay in lieu thereof as the case may be. The same condition will
apply in case you leave the Company’s services during your probationary period. You shall not be
deemed to have become permanent unless you are confirmed in writing.



In case this contract of employment is terminated during the probation period by the company or
repudiated by you it would be incumbent and obligatory at your end to undertake a ‘No-dues clearance’
process for settlement of your dues.

During the course of your employment with us, you will not be permitted to work for any other
Company, firm or person either part-time or full time, or on honorary basis or engage yourself in any
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self-employment or undertake any course of study, without the previous consent of the Company in
writing.

Your initial place of posting will be Kotarakara. You may be transferred or sent on an assignment or for
training to any place of business or organization whether in India or abroad, whether existing or
acquired later on, or from one department to another or from one job to another at the sole discretion of
the Company. During the course of such transfer/assignment/training you shall be governed by the
terms and conditions of service applicable to your category of employees at such place or such other
terms and conditions as may be decided by the Company at its sole discretion.

You will be under the supervision and control of such Officer(s) as may be decided by the Company

from time to time. You shall diligently and faithfully carry out instructions given to you by your superiors

in connection with the work assigned to you and to the best of your power, skill and ability you shall
further the business and interest of the Company.

You shall not at any time or times, without the consent of the Company disclose, divulge or make public
except under legal obligations, any of the confidential information, personal and or sensitive data of
other employees/ peers/ colleagues, consumers etc., process, accounts, transactions, and dealings of
this Company whether the same be confided or become known to you in the course of your service or
otherwise except otherwise to respond to Court summons/Order. The responsibility of confidentiality
shall remain in force even after severance of your ties with the Company.

After confirmation, your services would be terminable by giving you three months’ notice or one
month’s salary in lieu thereof. You shall serve 3 months’ of notice and / or as applicable in the policy.
However, in case your services are dispensed with for breach of conduct, no notice or salary in lieu

thereof would be required to be given as applicable.

Your conditions of work and employment shall be regulated to suit the duties entrusted to you from time
to time.

You will retire from services of the Company on attaining the age of 60, as per the Company rules in
force.

Your appointment is subject to your being found medically fit by a Doctor designated by the Company
at its own expense and replies to the references given in your application form being found satisfactory.

You herewith consent to provide your personal details which may also include sensitive information like
medical history, medical records, Bank details etc. which is or will be submitted now or at any
subsequent stage of recruitment procedure. Please note that by furnishing these details you are
explicitly consenting to Nestlé contacting with you for business purposes. You also consent to have

(Regd. Office : 100/ 101, World Trade Centre, Barakhamba Lane, New Delhi — 110 001)
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obtained approval from third parties like — ex-employer/ references/ neighbors etc. (details of whom

provided in your application form / CV) to be contacted by Nestlé directly or indirectly for recruitment
purposes.

(Regd. Office : 100/ 101, World Trade Centre, Barakhamba Lane, New Delhi — 110 001)
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The Contract of appointment will be deemed to have taken place in the National Capital Territory of
Delhi and you will be in control and supervision of Nestlé India Limited having their Registered Office at
100-101, World Trade Centre, Barakhamba Lane, New Delhi - 110001, despite you being posted

outside of Delhi, in one of the establishments of Nestlé India Limited, It is clearly agreed and
understood between the parties that in case of any dispute or difference including any dispute
regarding the terms and conditions of employment the Courts of Law in Delhi alone and exclusively
would have jurisdiction and no other Court of Law anywhere else would have jurisdiction.

In case the terms and conditions expressly enumerated above are acceptable to you, please sign the
duplicate copy of this letter in token of your having understood and accepted the terms and conditions.

The Company is managed according to the Nestlé Corporate Business Principles, as well as the Code
of Business Conduct, which are both outlined in the attached document. By signing this contract you
accept the content of both documents and commit to their application. Any failure to comply with the
Code and Principles may result in appropriate action, including the possibility of dismissal and if
warranted, legal proceedings or criminal sanctions.

You will strictly abide by and consent to all the Company's rules, policies, manuals, guidelines and
regulations as may be in force from time to time.

You will act within the frame work of the organizational structure, policies and directions laid down by
the Company from time to time.

You will in all respect be governed by the Rules and Regulations applicable from time to time to your
category of employees and the same is confirmed to be accepted from your end.

You herewith assign all rights towards any work/ creative and or any copyrighted material that you may
generate or is generated by the company with you as a model during the course of work and or outside
work like off sites/on sites/ meetings/ seminars/ picnics/gatherings etc. to Nestlé and you confirm by
way of acceptance to this Letter that you will in all circumstances waive any copyright towards any such
works used by the Company globally for perpetuity.

You shall indemnify and keep indemnified and harmless the Company against any claims, damage,
liability, actions, loss, taxes, duties, penalties, interest expenses, costs, proceedings arising directly or
indirectly on account of (i) infringement of intellectual property rights of any individual, person or entity
by you or (ii) any acts of omission or commission, dishonesty, criminal act, negligence, misfeasance,
disregard of duties, misappropriations, misrepresentations, unauthorized acts, theft, robbery, misuse,
damage or fraud by you. You waive any right to take the Company to Court in any manner, in case the
Company takes any desired action taken against you in lieu of the above

(Regd. Office : 100/ 101, World Trade Centre, Barakhamba Lane, New Delhi — 110 001)
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Any change in your residential address or marital status should be notified in writing to the Company.
Any communication sent at the address furnished by you shall be deemed to be sufficient service.

(Regd. Office : 100/ 101, World Trade Centre, Barakhamba Lane, New Delhi — 110 001)
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In case this contract of employment is terminated by the Company or repudiated by you it would be
incumbent and obligatory to hand over the ID Card and other articles given to you and to obtain a ‘No
Clearance Certificate’ for settlement of your dues.

You will conform to the Company’s expected standard of discipline regarding which specific
rules/orders as may be laid down from time to time or understood by convention as company norms. In
case in the opinion of the management you are found guilty of gross misconduct as is generally
understood in employment or if there is a breach of contract of service on your part your services would
be liable to be terminated without any notice.

We welcome you to our Organization and hope that our association will be a long one to mutual
advantage and benefit.

Yours very truly,

For Nestlé India Limited

e

Pratishtha Gupta

Senior Manager — Branch HR

| hereby declare that | have read and understood the terms and conditions of employment and
hereby accept and agree to abide by the same.

..................................... (Signature)

(Regd. Office : 100/ 101, World Trade Centre, Barakhamba Lane, New Delhi — 110 001)
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Date:06/07/2023
REMUNERATION TERMS

Offered To  : Sachin Kumar PS

Position : Nutrition Officer
Grade :Band 3A
BASIC SALARY 3,24,850
HOUSE RENT ALLOWANCE (50% of BASIC) 1,62,425
COMPENSATORY ALLOWANCE 1,62,425
ANNUAL BASE SALARY 6,49,700

*In addition to this, you will be entitled to Professional Merit Scheme of 22% of Annual Base Salary
as per Professional Merit Scheme Scheme of the Company.

For Nestlé India Limited

Pratishtha Gupta

Senior Manager — Branch HR

(Regd. Office : 100/ 101, World Trade Centre, Barakhamba Lane, New Delhi — 110 001)
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Ily Road, Thrik 1, Kakkanad

To
Mr. SANOOJ S
Aswathy Bhavan perumala pullamparap o
Thiruvananthapuram kerala 695607
Dear SANOOIJ S,

It is my pleasure to extend you an offer to join Entri Software Private Limited (hereinafter referred to
as “Entri” or “Company”)) as the Inside Sales Executive. The position is full-time, and your primary
responsibilities as well as the terms and conditions of your employment are more specifically
provided in the employment agreement which you would be required to execute on the date of
joining (“Employment Agreement”). You will be joining us in our Cochin office on or before 8-
December-2022. The total remuneration offered to you will be INR 3,00,000/- (Rupees Three Lakhs
Only) cost-to-company per annum. You will initially be placed on probation for a period of 3 (Three)
months.

At Entri, we aim to provide online education and coaching in multiple vernacular languages such as
Tamil, Telegu, Kannada, Malayalam and Hindi catering to government job and competitive exam
aspirants in addition to courses aimed at upskilling the customers for private sector employment and
self-employment opportunities. Utilizing its proprietary platforms, we aim to provide coaching and
various other learning services for various state and central government employment examinations,
other state examinations (administrative, teaching, nursing, clerical etc.), central examinations
(railways, banking, insurance etc.) and private sector employment / self-employment opportunities
(English communication, share trading, YouTube content creation, personality development courses,
coding etc.). You will be working on making this dream a reality.

Looking forward to your significant personal and professional growth during your association with
Entri.

Welcome aboard! Let us build great things together.

If this offer is acceptable to you, please sign in the space provided below and return a copy of this
letter to Entri before 11th December,2022.

Regards,
For ENTRI SOFTWARE PVT. LTD. By the within named Employee:
il
Director

Mohammed Hisamuddin
Director & CEO Name: SANOOJ S
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EMPLOYMENT AGREEMENT

This Employment Agreement (“Agreement”) is made and executed at Cochin on this 08th day of

December 2022:

BY AND BETWEEN

ENTRI SOFTWARE PRIVATE LIMITED, a private limited company incorporated under the Companies
Act, 2013 having corporate identity number U74999KL2017PTC050363 and having its registered
office Hira, Near GHS Mogral Puthur P.O, Kasaragod, Thiruvananthapuram, Kerala — 671124, India,
(hereinafter referred to as the “Company”, which expression shall, unless repugnant to the context
or the meaning thereof be deemed to mean and include its successors-in interest and permitted
assigns) of the FIRST PART,;

AND

Mr. SANOOIJ S an Indian citizen, presently residing at Aswathy Bhavan perumala pullampara p o
Thiruvananthapuram kerala 695607 and holding Permanent Account Number NNYPS0420Q
(hereinafter referred to as the “Employee” which expression shall unless it be repugnant to the
context and meaning thereof be deemed to mean and include his heirs, legal representatives and
permitted assigns) of the SECOND AND FINAL PART.

The Company and the Employee shall hereinafter be individually referred to as a “Party” and
collectively as the “Parties”.

WHEREAS:

A. The Company is presently engaged in the business of providing internet-based education
and coaching solutions in multiple vernacular languages catering to competitive exams and
government job aspirants and offering courses aimed at upskilling customers for private
sector and self — employment opportunities (“Business”).

B. The Company is desirous of engaging the services of the Employee and has made an offer to
appoint the Employee as an employee of the Company, and the Employee has accepted
employment from the Company, vide offer letter dated 8-December 2022. (“Offer Letter”)

C. The Parties hereby intend to enter into this Agreement to record the terms and conditions of
the Employee’s employment with the Company as set forth hereunder, on and from the
Effective Date.

NOW THEREFORE, IN CONSIDERATION OF THE PREMISES, MUTUAL COVENANTS, AND OTHER
Page 2
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KRF Business Centre, 37/2188,

Maleppally Road, Thrikkakkara, Kakkanad,

Cochin, Kerala, India - 682021 Tel - 0484-4873512

GOOD AND VALUABLE CONSIDERATION, THE SUFFICIENCY OF WHICH IS HEREBY ACKNOWLEDGED,
THE PARTIES INTENDING TO BE LEGALLY BOUND, AGREE AS FOLLOWS:

Page 3
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1. DEFINITIONS AND INTERPRETATION
1.1 Definitions

In this Agreement, unless the context otherwise requires, the following words and
expressions shall bear the meanings ascribed to them below:

(a) “Affiliate” of a Person (the “Subject Person”) shall mean:(i) in the case of any
Subject Person other than a natural person, any other Person that, either directly or
indirectly through one or more intermediate Persons, Controls, is Controlled by or is

under common Control with the Subject Person; and (ii) in the case of any Subject
Person that is a natural person, any other Person that, either directly or indirectly
through one or more intermediate Persons, Controls, is Controlled by or is under
common Control with the Subject Person or who is a Relative (the term “Relative”
would have the meaning as ascribed to it under the Companies Act, 2013)of the
Subject Person;

(b) “Agreement” shall mean this employment agreement, including the recitals above
and the annexes attached to it;

(c) “Board” shall mean the board of directors of the Company;
(d) “Business” shall have the meaning assigned to it in Recital A;
(e) “Cause” shall have the meaning ascribed to the term in Clause 7.1(b);
53] “Company Policies” shall have the meaning ascribed to the term in Clause 5.2;

(g) "Confidential Information" means any confidential and/or proprietary information
of the Company disclosed, either directly or indirectly, in writing or orally, or by
inspection of tangible objects (including without limitation documents, prototypes,
samples, plant and equipment) to the Employee during the course of his
employment with the Company including (i) inventions, innovations, Intellectual
Property rights or Work Product and any idea or know-how; (ii) confidential and
proprietary trade secrets of the Company and/or all other information belonging or
relating to the Company's business that is not generally known; (iii) proprietary
information relating to the development, utility, operation, functionality,
performance, cost, know-how, details of present and proposed businesses,
formulas; ideas; strategies, techniques, policy, data related to employees, present or
proposed vendors, suppliers or customers, information regarding research and
development, unpublished financial statements, budgets and other financial details,
computer programming techniques, methodologies and related technical
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information, business or marketing plans, forecasts, licenses, prices or lists, quotes,
bids, controls, operating procedures, marketing matters and any policies or
procedures, software programs and files, operating manuals, user manuals
documentation, source code and any and all information pertaining to the
Company's application/software; (iv) confidential and proprietary information of
third parties, including former, existing agents, customers, partners, vendors or
suppliers; and (v) all record bearing media containing or disclosing such information
or techniques, identified as "Confidential" expressly or by necessary implication.
Provided however, information shall not be deemed "Confidential Information",

which:

(1) is or becomes publicly known, through publication, inspection of a
product, or otherwise, and through no wrongful act of the Employee, or

(i) is furnished to the Employee by a third party, as a matter of right and
without restriction on disclosure, there being no obligations of
confidentiality attached to the source of such information, or

(i) was previously known to the Employee, as established by written
records of the Employee, prior to receipt from the Company.

Information shall be deemed to be confidential whether the same comes to the
knowledge of the Employee orally or is contained in tangible or fungible form
and whether contained in a floppy disc, computer system, brochure, booklet or
otherwise. Unless otherwise specified by the Company, all information received
by the Employee during the employment from the Company, its agents, clients,
vendors, partners, or customers shall be deemed to be Confidential Information.

It is clarified that the term Confidential Information shall include all Confidential
Information acquired by the Employee related to the Business or shared with the
Employee from the date of employment.

(h) “Control”, “Controls” or “Controlled” as to any Person shall mean the possession,
directly or indirectly, of the power to direct or cause the direction of the
management and policies of such Person, whether through ownership of voting
securities or partnership interests, by contract or otherwise;

(1) “Employment Term” means the duration for which the Employee continues to be in
the employment of the Company from the Effective Date until such time as his / her
employment with the Company is terminated in accordance with Clause 7;
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()] “Effective Date” means the date on which this Agreement comes into effect, which
shall be the date on which the Employment Term shall start, as mentioned in the
Appointment Letter;

(k) “Intellectual Property” means collectively or individually, the following worldwide
rights relating to intangible property, whether or not filed, perfected, registered or
recorded and whether now or hereafter existing, filed, issued or acquired: (i)
patents, patent disclosures, patent rights, know-how, including any and all
continuations, continuations-in-part, divisions, reissues, re-examinations, utility,
model and design patents or any extensions thereof; (ii) rights associated with
works of authorship, including without limitation, copyrights, copyright
applications, copyright registrations; (iii) rights in trademarks, trademark
registrations, and applications therefore, trade names, service marks, service
names, logos, designs or trade dress; (iv) rights relating to the protection of
trade secrets and Confidential Information; and (v) internet domain names,
internet and world wide web URLs or addresses; (vi) mask work rights, mask
work registrations and applications therefrom; and (vii) all other intellectual or
proprietary rights anywhere in the world including rights of privacy and
publicity, whether or not requiring registration and whether or not such
registration has been obtained;

1)) “Non-Compete Period” shall have the meaning ascribed to the term in Clause 12.1;

(m) “Person” shall mean any natural person, limited or unlimited liability company,
corporation, general partnership, limited partnership, proprietorship, trust, union,
association, court, tribunal, agency, government, ministry, department, commission,
self-regulatory organisation, arbitrator, board, or other entity, enterprise, authority,

or business organisation;

(n) “Salary” shall have the meaning ascribed to it in Clause 6.1;

(0) “Work Product” means and includes any and all of the works, material, data,
methods, ideas, other materials and / or documents, including without limitation all
semi-finished work, resulting, directly or indirectly, from the Employee’s services
and activities, developed, created, authored, invented, conceived or reduced to
practice during the period of the Employee’s employment with the Company
whether or not during business hours and whether conceived or developed alone by
the Employee or jointly or with others, including without limitation any and all
inventions (whether or not patentable), works of authorship, developments,
enhancements, improvements, technology, creative works, know-how, software,
libraries, documentation, notes, notebooks, charts, prototypes, guides and manuals,
training materials, programming code, protocols, branding, techniques, databases,
models, algorithms, designs, reports, presentations, data, plans, documents, filings,
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Confidential Information developed, enhanced or contributed to by the Employee,
useful ideas of any description whatsoever and any works in progress, and all the
Intellectual Property rights associated with or embodied in any of the foregoing and
all copies of the foregoing, individually and collectively.

1.2 Interpretation
In this Agreement, unless the context otherwise requires:

(a) references in this Agreement to the Parties include their respective permitted
assignees and / or the respective successors in title to substantially the whole of
their respective undertakings and, in the case of individuals, to their respective

estates and personal representatives;

(b) references to statutes or statutory provisions include references to any orders or
regulations made there under and references to any statute, provision, order or
regulation include references to that statute, provision, order or regulation as
amended, modified, re-enacted or replaced from time to time whether before or
after the date hereof (subject as otherwise expressly provided herein) and to any
previous statute, statutory provision, order or regulation amended, modified, re-
enacted or replaced by such statute, provision, order or regulation;

(c) headings to Clauses, paragraphs and descriptive notes in brackets are for
information only and shall not form part of the operative provisions of this
Agreement and shall be ignored in construing the same;

(d) references to Clauses are to Clauses to this Agreement. All these form part of the
operative provisions of this Agreement and references to this Agreement shall,
unless the context otherwise requires, include references to the Recitals and
Clauses;

(e) the words “including” and “inter alia” shall be deemed to be followed by “without
limitation” or “but not limited to” whether or not those words are followed by such

phrases or words of like import;

(f) words denoting persons include bodies corporate and unincorporated associations
of persons;

(g) references to the singular number shall include references to the plural number and

vice versa;
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(h) no provision of this Agreement shall be interpreted in favour of, or against, any Party
by reason of the extent to which such Party or its counsel participated in the drafting
hereof; and

(i) words denoting one gender shall include all genders.

2. DESIGNATIONAND EMPLOYMENT

The Company hereby employs the Employee on a full-time basis in the capacity of Inside
Sales Executive, and the Employee accepts full-time employment with the Company, on the
terms and conditions set forth in this Agreement for the Employment Term (as defined
herein below). The Employee’s employment with the Company shall commence and be
effective on and from the Effective Date. Further, the Company reserves the right to change
the designation of the Employee depending on the duties and functions assigned to him /
her.

3. PROBATION AND TRAINING

The Employee shall serve a probationary period of 3 (Three) months from the date of
commencement of the employment with the Company, i.e. 8-December-2022 (“Probation
Period”), which may be reduced or waived by the Company, at its sole discretion. The
Probation Period may also be extended by the Company at its sole and absolute discretion
and without assigning any reasons for the same. The Employee shall continue to receive the
Salary agreed upon in Clause 6 of this Agreement during the Probation Period.

The employment of the Employee shall stand confirmed automatically if no communication
stating otherwise is furnished to the Employee either orally or in written within 30 (Thirty)
days from the expiry of the Probation Period or by the end of the extended Probation
Period, as the case may be, as decided by the Company and notified to the Employee.

The Company shall be free to terminate the contract of employment at any time during the
Probation Period without any cause for the same and without any notice or salary in lieu
thereof, provided that where the Probation Period is extended beyond six months, the
Company shall only terminate the contract of employment by giving notice of 1 (One) month
or salary in lieu thereof

4. BACKGROUND INFORMATION

The Employee hereby covenants that he/she understands and agrees that the Agreement is
being offered by the Company subject to and based solely on the understanding that the
Employee has furnished true and correct information/documents related to the Employee’s
education, past employment, past conduct, etc. and nothing contained therein is false,
fabricated, misleading, concocted or deceptive in any manner whatsoever and that further
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the Agreement shall automatically stand terminated, in the event any such
information/documents are found to be suffering from any of the above named infirmities.

42 The Employee hereby undertakes that all documents/information required by the Company
and furnished by the Employee including and not limiting to the documents relating to the
education, past employment, conduct, particulars mentioned in the resume/CV/biodata and
health at the time of execution of this Agreement or at any point of time prior thereto are

true and correct and are not forged / misleading documents/information.

43 The Employee hereby undertakes that he/she shall lend his/her full cooperation to any
agency/third party engaged by the Company to verify the background information as
furnished to the Company by the Employee and undertakes not to obstruct or hamper in any
manner whatsoever the above referred agency / third party in the performance of its duties.

4.4 The Employee hereby undertakes that the Employee shall be bound by the terms and
conditions as contained in the Company Policies and any other employee related policies of
the Company as modified and notified from time to time to the Employee by the Company.

5. DUTIES AND COVENANTS

5.1 The Employee shall perform such duties as are typically assigned to an employee of similar
designation, and such other duties as may be assigned to him / her from time to time by the
Company. The Employee shall, at all times, during the Employment Term, faithfully and
diligently promote and protect the Business and interests of the Company and its Affiliates,
subsidiaries, representatives, officers, employees or any other Persons related to it.

5.2 During the Employment Term, the Employee shall be governed by the service rules,
regulations, policies, and procedures of the Company in force, or as may be introduced or
amended from time to time (“Company Policies”). The Company Policies shall inter alia
provide the policies and rules regarding the Employee’s leave, bonus, performance review,
code of conduct, and / or other matters. Further, the Employee shall, during the
Employment Term, perform his / her duties with utmost honesty, diligence, orderliness,
obedience and faithfulness to promote and protect the Business and interests of the
Company. The Company Policies form a part and parcel to this Agreement and the Employee
hereby agrees to comply with the policies therein.

5.3 The Employee shall devote his / her time and efforts with utmost sincerity for the
performance of the duties and responsibilities as may be assigned to him / her by the
Company from time to time, and the Employee acknowledges that the nature of work and
the environment at the Company requires flexibility on the part of the Employee, and that
he / she shall undertake and perform additional duties from time to time. Further, the
Employee shall not simultaneously engage in any other gainful or commercial activity (other
than normally acceptable personal investment activity), business or professional activity,
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whether on a part-time or full-time basis, directly or indirectly, or whether during or outside
office hours or within or outside the office premises.

5.4 Further, the Employee must:

(a) undertake the duties and exercise the powers which the Company assigns to or vests
in the Employee and comply with all lawful orders and instructions given by the
Company in this regard;

(b) observe and comply with the Company’s rules and regulations and Company Policies
as varied from time to time;

(c) use his / her best endeavours to promote the interests of the Company; and

(d) perform to the best of his / her ability, and in accordance with the directions of the
Company or under the directions of the Board, the duties and responsibilities
normally associated with his position, and such additional duties and responsibilities
as the Company may from time to time reasonably specify.

5.5 The Employee acknowledges that this is an exclusive employment agreement. Accordingly,
during such time that Employee remains employed by the Company, Employee shall not,
without the prior written consent of the Company, directly or indirectly own, manage,
operate, supervise, or be an employee in any other business, or accept public offices.

5.6 The Employee also undertakes that he/she shall not attempt in any manner, or through any
means whatsoever, directly or indirectly, to contact any
clients/customers/suppliers/agents/partners or any other individual/entity that is involved in

business in any manner whatsoever with the Company at any point of time during the
subsistence of the present employment, which phrase shall include past, present and
future/prospective clients/customers/suppliers/agents/partners or any other
individual/entity, with a view to directly or indirectly benefit the Employee or harm the
Company, or in any manner so as to take any business or revenue away from the Company
unless the same is with express prior written authority of the Company.

5.7 Pursuant to the undertaking given in Clause 5.6 of this Agreement, the Employee undertakes
to act honestly at all times; devote his time and energies exclusively to the interests of the
Company during working hours; be mindful of the interests of the Company at all times and
not do any acts that are adverse to the interests of the Company; and not to commit any
acts that constitute an actionable wrong under any applicable law. The Employee further
agrees to the following:

(a) Being an employee of the Company, the Employee shall never give, offer, or
authorize the offer of, either directly or indirectly, anything of value (such as money,
Page
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goods, favour, or services) to a customer or government official to obtain any
improper advantage. A business courtesy, such as a gift, contribution or
entertainment should never be offered under circumstances that might create the
appearance of an impropriety.

(b) No political contributions shall be made using Company funds or assets provided to
any political party, political campaign, political candidate, or public official in India or
any foreign country, unless the contribution is lawful and expressly authorized in
writing by the Board of Directors.

(c) During the period that the Employee is employed by the Company, he/she shall not,
either while acting on behalf of the Company or in the pretext thereof, accept from
any person or entity, any consideration for any assessment or decision may be
favourable to that person or entity. Such consideration shall include any item or
conduct that may be of value such as a gift, bribe, payment, performance, favour,
etc.

(d) Employee shall not use Company funds for any unlawful & unethical purpose. Also,
you shall not offer, give, or cause others to give, any payments for the purpose of
influencing the recipient's business judgment.

The specific instances enumerated in Clause 5.7 of this Agreement are merely illustrative,
and not exhaustive, of the terms of the code of conduct expected to be followed and strictly
abided by the Employee at all points of time during his/her employment with the Company.
The Employee shall be further bound by such terms and conditions regarding the expected
code of conduct and ethics as may be contained in any Employee related polices of the
Company and nothing in this Agreement or this Clause shall take away from the same.

6. SALARY AND BENEFITS

In full compensation for the services to be rendered by the Employee hereunder during the
Employment Term, upon the terms and subject to the conditions set forth in this Agreement,
the Company will pay to the Employee and the Employee shall accept as compensation, a
salary as per this Agreement (“Salary”).

Payment of the Salary hereunder shall be made in accordance with the relevant Company
Policies in effect from time to time, including normal payroll practices. All statutory
requirements of tax to be deducted at source by the Company will be complied with by the
Company and all funds paid to the Employee will be after all such appropriate deductions
have been made therefrom.

During the Employment Term, the Employee shall be governed by the Company Policies with
respect to leaves, benefits, perquisites and other related matters.
Page 10
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The Company makes no representation or promise of any increase in Salary, either with
regard to the quantum or duration of such increase. However, the Company may, at its sole
discretion, review the Salary at the end of a financial year or at the expiry of such period as

the Company may determine.

The Company shall reimburse the Employee for reasonable, out-of-pocket expenses incurred
by him / her in connection with his employment hereunder as per the Company’s Policies.

The Company shall, at any time, during the continuance of employment, or on termination
of employment, have the right to deduct from the Employee’s Salary any amount
owing/owed (as the case may be) by the Employee to the Company, including, but not
limited to, any statutory deductions for income tax, cost of damage to Company property, or
amounts in respect of any leaves taken in excess of the leave entitlement.

The Salary of the Employee is based on the Employee’s qualifications, skill sets and overall
experience. Therefore, the Salary payable to an employee by the Company varies in the case
of each employee of the Company and the Employee acknowledges that any comparison of

the same with those of the other employees shall be of no relevance. The Employee
acknowledges that the terms of his / her employment and compensation are strictly
confidential, and the Employee shall not divulge the same to any other employee of the

Company except as and when required by Company. Failure to comply with the obligations

herein shall be considered a material breach of the Agreement.

7. TERMINATION
7.1 Termination by the Company

(a) The Company may terminate the Employee’s employment immediately in the event
of a breach of any of the representations, warranties or covenants contained herein,
by the Employee;

(b) The Employee’s employment may be terminated by the Company immediately upon
written notice to the Employee, for Cause. For the purposes of this Agreement, the
term “Cause” shall mean: (i) conduct of the Employee that is deemed by the
Company, in its sole and complete discretion, to be substantially detrimental to the
Business or reputation of the Company, including specifically, but without limitation,
any act or omission to act on the part of the Employee that subjects the Company or
any officer, member or employee of the Company to any actual or potential civil or
criminal liability; (ii) an act of dishonesty or other misconduct by the Employee
during the performance of his / her duties under this Agreement as determined by
the Company in its sole and complete discretion; (iii) theft or misappropriation by
the Employee of any property of the Company including the Company’s data and /
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or information, or the commission of an act or acts by the Employee constituting
fraud against the Company; (iv) alcohol or drug abuse by the Employee during the
performance of his duties or obligations under this Agreement or while such
Employee is within the premises of the Company; (v) the Employee’s being accused
for a felony or a misdemeanor involving moral turpitude; (vi) chronic lateness or
absence from work by the Employee; (vii) the breach of the Employee’s obligations /
duties under this Agreement not cured within 30 (Thirty) days following the
Employee’s receipt of written notice thereof; (viii) actual or threatened violation by
the Employee of his / her confidentiality and non-disclosure obligation under Clause
10 of this Agreement; or (ix) in case any of the facts / details / declarations /
information provided or furnished by the Employee to the Company are found to be
false or misleading, or if it is found that the Employee has willfully suppressed any
material information;

(c) If the Employee's employment is terminated for the reasons as specified in Clause
8.1 (a) or Clause 8.1 (b) above, the Employee will not be entitled to and shall not
receive any compensation or benefits of any type, including the expiry of any
employee stock options that may have been granted to the Employee, whether or
not they have vested.

(d) The Company may terminate the employment of the Employee at any point of time
after the Probation Period by giving written notice of 2 (Two) months or upon
payment of Salary in lieu of the notice period.

7.2 Termination by Employee

(a) The Employee may terminate his / her employment with the Company and this
Agreement by giving the Company a written notice of at least 2 (Two) months. In the
event that the Employee fails to give the requisite notice to the Company, the

Company shall, notwithstanding any other legal rights and remedies available to it,
be entitled to recover a sum equivalent to the Salary for the shortfall in the notice

period, from the Employee as liquidated damages. The Employee acknowledges that
the Company requires adequate time to procure a replacement and that a notice

shorter than 2 (Two) months would not give the Company enough time to procure a
replacement. The Company may, at its sole discretion, waive the abovementioned

requirement of notice from the Employee.

(b) On termination of the Employee’s employment with the Company, he / she shall: (i)
execute and deliver, a general release to the Company in such form and manner as
may be acceptable to the Company; and (ii) remain in full compliance with the
material terms of this Agreement, including but not limited to the non-disclosure,
non-compete and non-solicitation provisions hereof.
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73 Retirement

As per the Company’s policy, the age of superannuation is 60 (Sixty) years, and this
Agreement shall terminate automatically on the Employee attaining the age of
superannuation. Retention of Employee’s services beyond the age of superannuation will be
entirely at the discretion of the management of the Company.

8. COOPERATION FOLLOWING TERMINATION

8.1 The Employee agrees that, following the notice of termination of employment, he / she shall
cooperate fully with the Company in all matters relating to the completion of pending work
on behalf of the Company and the orderly transition of such work to such other employees

as may be notified by the Company.

8.2 The Employee further agrees that, following the termination of employment, he / she shall
cooperate fully with the Company in relation to any and all claims, controversies, disputes or
complaints of which he / she holds any knowledge, or that may relate to him / her or his /
her employment relationship with the Company, as and when the Company may reasonably
require. Such cooperation includes but is not limited to: (i) providing the Company with all
the information known to the Employee in relation to such claims, controversies, disputes,

or complaints; and (ii) appearing on oath and giving testimony in any forum.

9. RETURNING COMPANY PROPERTY

9.1 The Employee shall, at the time of termination / cessation of employment with the
Company, return, deliver and handover to the Company (and will not keep in possession,
recreate or deliver to anyone else) all documents, software, supplies, devices, apparatus,

equipment, records, data, notes, reports, proposals, creative/ artistic content/ material, lists,
correspondence, specifications, drawings, blueprints, sketches, materials, other items or
property, or reproductions of any aforementioned items developed by the Employee
pursuant to the employment with the Company or otherwise belonging to the Company, its
successors or assigns, whether or not pertaining to Confidential Information, and all such
aforementioned items shall, at all times, remain the exclusive property of the Company. The
Employee undertakes that, in any event, he / she shall return and surrender all such
materials, items and property immediately upon the termination of his / her employment for
any reason. The Employee shall not retain any such materials, items or property or any
copies, compilations, or analyses thereof, after such termination. The Employee undertakes
to delete permanently any copies (including back-ups) of such data belonging to the
Company, that he / she may have stored on their personal laptops and/or their personal
email accounts and provide a written confirmation to the Company to that effect.

10. CONFIDENTIALITY
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10.1 The Employee hereby acknowledges that during the Employment Term and performance of
his / her duties and obligations under this Agreement, the Company may be required to
disclose Confidential Information to the Employee. The Employee agrees that during the
Employment Term and thereafter, the Employee shall keep the Confidential Information
strictly confidential, and the Employee shall not, directly or indirectly, divulge, use, make
available, sell, distribute, disclose, share, transfer, publish or otherwise communicate or
make accessible to any third party such Confidential Information, except to the directors,

officers, employees, representatives or agents of the Company strictly on a “need to know’

basis. In addition, the Company may be required to execute non-disclosure or confidentiality

agreements with third parties, in which case, the Employee shall be bound, by virtue of his /
her employment with the Company, to maintain confidentiality and shall not disclose any
confidential information of such third parties. By executing this Agreement, the Employee

acknowledges and agrees that the Company may rely and will rely on the confidentiality and

non-disclosure obligations agreed to by the Employee hereunder, for the purposes of
entering into such other agreements.

10.2 In recognition of the foregoing, during and after the termination of the Employee's
employment with the Company (regardless of the reason for any such termination) and until
such time as the Confidential Information is generally published or is available to the general
public other than through the Employee's unauthorized disclosure, the Employee shall not,

without the prior written consent of the Company, disclose or use or make available for
anyone to use (except in the course of his employment by, or in furtherance of the Business
of the Company) any Confidential Information and the Employee shall use his best efforts to
prevent the unauthorized publication or misuse of any Confidential Information.

10.3 The Employee acknowledges that the Company grants no license under any copyright,
patent, trademark, trade secret or other intellectual property laws or rights by disclosure of
the Confidential Information to the Employee, and the Employee shall not apply for or
attempt to register any such license or intellectual property right in any Confidential
Information with any authority.

10.4 The Employee hereby agrees to indemnify, hold harmless and keep indemnified the Company
and its representatives including its directors, officers, employees, Affiliates, clients,
customers, personnel, agents, consultants, contractors, sub-contractors and professional
advisers, at all times, against all losses, claims, damages, proceedings, penalties, expenses
and / or liabilities of any nature whatsoever suffered or incurred by them as a result of a
breach of the terms of confidentiality and non-disclosure obligations under this Clause 10

10.5 The Employee acknowledges that the provisions of this Clause 10 shall survive the expiry or
termination of this Agreement.

10.6 The Employee hereby agrees that the Company may from time to time collect, store,
process, use or disclose personal data (including sensitive personal data) relating to the
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Employee insofar as may be necessary or desirable in connection with the employment with
the Company including sharing information with its holding/subsidiary/ associate companies
or its customers and service providers in India or outside India, or during investment
transactions or internal restructuring or as considered necessary by the Company. For the
purposes of this clause “personal data” and “sensitive personal data” shall have the
meanings ascribed to them under Information Technology (Reasonable Security Practices
and Procedures and Sensitive Personal Data or Information) Rules 2011. The Employee
hereby consents to such storage, use and retention and agrees to regularly update the
personal data made available to the Employee and confirm to the accuracy and correctness
of the personal data furnished by the Employee. The Employee agrees to allow the Company
to collect, store and process by itself or through any third party engaged by it in India or
outside India, including but not limited to payroll managers, to the extent applicable, for
discharging its duties towards its employees.

10.7 The Employee undertakes to promptly return all such information belonging to the Company
that can be reasonably understood to be Confidential Information or has been defined as
Confidential Information under this Agreement upon cessation of the employment of the

Employee with the Company.

10.8 Prior to the Employee submitting or disclosing for possible publication or dissemination
outside the Company any material prepared by the Employee that incorporates information
that concerns the Company's business or future business, the Employee agrees to deliver a

copy of such material to an officer of the Company for his or her review. The Company

agrees to notify the Employee whether the Company believes such material contains any

Confidential Information, and the Employee agrees to make such deletions and revisions as

are reasonably requested by the Company to protect its Confidential Information. The
Employee further agrees to obtain the consent of the Company prior to any review of such

material by persons outside the Company

10.9 The Employee agrees and undertakes that he has been made aware that a breach of any of
the provisions of the present Clause 11 shall make the Employee liable to be prosecuted
under any/all relevant provisions of the applicable laws, civil as well as criminal, and the
Company shall be entitled to pursue any rights and/or remedies available to it under law,

contract, or equity.

11. INTELLECTUAL PROPERTY

1.1 The Intellectual Property or Work Product developed or created by the Employee during the
term of the Employee's employment with the Company, whether or not during normal
business hours and whether conceived or developed alone, jointly or with others, shall to
the fullest extent permitted by law be deemed "work-for-hire" under a contract of service
and the Company shall be deemed the sole owner throughout the universe of any and all
Intellectual Property rights and all other rights of whatsoever nature therein, whether or not
Page 15
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now or hereafter known, existing, contemplated, recognized or developed, with the right to
use the same in perpetuity in any manner the Company determines in its sole discretion
without any further payment to the Employee whatsoever.

All information, inventions and discoveries or any interest in any Intellectual Property rights
developed, made or conceived by the Employee previously during the Employee's
association with the Company and if the Employee, as a result of any research work during
his association with the Company, comes to know of any better process which the Employee
has developed shall vest solely and exclusively with the Company.

If, for any reason, any of such Intellectual property or Work Product shall not legally be a
"work-for-hire" under a contract of service and / or there are any rights which do not accrue
to the Company under Clause 12.1 above, then the Employee hereby irrevocably and
unconditionally assigns any and all of the Employee's global right, title and interest thereto,
including, without limitation, any and all Intellectual Property rights and / or other rights of
whatsoever nature therein, whether or not now or hereafter known, existing, contemplated,
recognized or developed to the Company, and the Company shall have the right to use the
same in perpetuity throughout the universe in any manner the Company determines without
any further payment to the Employee whatsoever notwithstanding Section 19 (4) of the
Indian Copyright Act.

The Employee shall, at the Company's cost, from time to time, as may be required by the
Company, do any and all things which the Company may deem useful or desirable to
establish or document the Company's exclusive ownership of any and all rights in any

such Intellectual Property or Work Product, including without limitation, the execution

of appropriate copyright and/ or patent applications or assignments, deeds, agreements
or other documents.

To the extent the Employee has any rights in the Intellectual Property or Work Product
that cannot be assigned in the manner described above, the Employee unconditionally
and irrevocably waives the enforcement of such rights.

This Clause 12 shall not be deemed to limit, restrict, or constitute a waiver by the Company
of any rights of ownership of any Intellectual Property or Invention to which the Company
may be entitled by operation of law by virtue of the Company being the Employee's
Company.

The Employee represents that his/her performance of all the terms of this Agreement and as
an employee of the Company does not and will not breach any agreement to keep in
confidence proprietary information, knowledge or data acquired by the Employee in

confidence or in trust prior to his/her employment by the Company, and the Employee will

not disclose to the Company, or induce the Company to use, any confidential or proprietary
information or material belonging to any previous Company’s or others.
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11.8 This clause shall survive the termination of this Agreement.

12. NON-COMPETE

12.1 To the fullest extent permitted under applicable laws, during the Employment Term and for
a period of 1 (One) year from the date of termination of employment (“Non-Compete
Period”), the Employee shall not, directly or indirectly, in any capacity, whether through
partnership or as a shareholder, joint venture partner, employee, collaborator, consultant or
agent or in any other manner whatsoever, whether for profit or otherwise:

(a) carry on or participate in any business and / or activity which is the same as or is
similar to the Business, other than through the Company;

(b) render any services to any of the competitors of the Company or to any other
Person engaged in the Business; or

(c) join the employment of or be interested in any manner whatsoever in any
competitor of the Company and / or of its Affiliates or group entities. The Employee
hereby acknowledges that any such employment or other relationship with any
competitor of the Company and / or of its Affiliates or group entities may lead to
disclosure or use of Confidential Information in an unauthorized manner.

12.2 The Company may, at its sole discretion, pay to the Employee, compensation equivalent to 1
(One) month’s Salary (“Non-Compete Fee”) as consideration for the obligations of the
Employee during such Non-Compete Period.

12.3 The Employee acknowledges that he has carefully read the provisions of this Clause and
agrees, undertakes, covenants and acknowledges that: (a) the restrictions and obligations
set forth herein, including but not limited to the time period, are reasonable for the
protection of the legitimate Business interests and Confidential Information of the Company;
and (b) the duties and obligations imposed on him hereunder are fair and reasonable and
will not prevent him from earning a comparable livelihood following the termination of his
employment with the Company.

124 If any of the restraints contained in this Clause 12 or any part thereof, is held to be
unenforceable by reason of it extending for too great a period of time, or by reason of it
being too extensive in any other respect, the Parties agree that: (i) such restraint shall be

interpreted to extend only over the maximum period of time for which it may be
enforceable and/or over the maximum geographic areas as to which it may be enforceable
and/or over the maximum extent in all other respects as to which it may be enforceable, all
as determined by the court or arbitration panel making such determination; and (ii) in its
reduced form, such restraint shall then be enforceable, but such reduced form of covenant
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shall only apply with respect to the operation of such restraint in the particular jurisdiction in
or for which such adjudication is made. Each of the restraints and agreements contained in
this Clause 12 is separate, distinct, and severable.

12.5 The existence of any claim, demand, action, or cause of action of the Employee against any
party or the Company, whether predicated in this Agreement or otherwise, shall not
constitute a defence against the enforcement by the Company of this Clause 12.

12.6 The unenforceability of any part of this Clause 12 shall not affect the validity or
enforceability of any other part of this Clause 12 or any other provision of this Agreement.

12.7 The Employee acknowledges that the remuneration provided under this Agreement is
adequate consideration for the restrictions contained herein; and the Employee
acknowledges that he / she possesses various skill sets which can be deployed by him / her
once he / she ceases to be an employee of the Company without breaching the restrictions
contained in this Clause 12.

12.8 Subject to applicable Law, the duration of this Clause 12 shall be extended during any period
in which the Employee is in violation of any part of this Clause 12, and all such restrictions
shall automatically be extended by the period of the Employee’s violation of any such
restrictions. The Employee expressly waives any right to assert inadequacy of consideration
as a defence to enforcement of the covenants set forth in this Clause 12.

12.9 The Employee represents that his / her experience and knowledge will enable him / her to
earn an adequate living in a business other than the Business and that injunctive relief will
not prevent him from providing for himself / herself and his / her family.

13. NON-SOLICITATION

13.1 To the fullest extent permitted under applicable laws, during the Employment Term and for
a period of 2 (Two) years from the date of termination of employment, the Employee shall
not, directly or indirectly, on his / her own accord, or for the benefit of any other Person or

entity as a partner, member, stockholder, principal, agent, consultant, or in any other
capacity, without the prior written consent of the Company:

(a) solicit, render services to or for, or accept from, anyone who is a client, customer, or
a supplier of the Company (whether present or future), any business of the type
performed by the Company, or persuade or attempt in any manner to persuade any
client, customer, or supplier of the Company to cease to do business or to reduce
the amount of business which any such client, customer, or supplier has customarily
done or is reasonably expected to do with the Company, whether or not the
relationship between the Company and such client, customer, or supplier as the case
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may be, was originally established, in whole or in part, through the Employee’s
efforts;

(b) solicit, persuade, cause or induce any director, officer, employee, representative,
agent or consultant of the Company: (i) to terminate his / her relationship or
employment with the Company; or (ii) attempt to hire, engage or employ any

director, officer, employee, representative, agent or consultant of the Company who
has been associated with the Company, irrespective of the length of such
association, up to the period ending 1 (one) year prior to the date of termination of
the appointment; or

(c) enter into any agreement relating to the foregoing or participate in any negotiations
or substantive discussions with respect to the foregoing, or cause, influence, assist
or cooperate with any other Person to do any of the foregoing.

13.2 The Employee acknowledges that he / she understands that the Company’s ability to
operate its Business depends upon its ability to attract and retain skilled people and that the
Company has and will continue to invest substantial resources in training such people.
Further, he / she has carefully read the provisions of this Clause 13 and agrees that the
restrictions and obligations set forth herein, are fair and reasonable, and are reasonably
required for the protection of the legitimate Business interests and Confidential Information
of the Company.

14. REPRESENTATIONS AND WARRANTIES
14.1 The Employee represents and warrants to the Company that he / she:

(a) is not restrained from entering into employment with the Company and that such
employment will not violate any third-party rights, including those of any former
Company of the Employee;

(b) is not a party to any arrangement or agreement which will compromise his / her
ability to carry out his / her duties for the Company;

(c) all information provided by the Employee to the Company, including information set
forth in the Employee’s résumé, information provided during the interview process,
and information in any other employment application, is truthful and accurate;

(d) will not disclose to the Company, or use during the term of his or her employment,
any confidential or proprietary information or materials belonging to any third party,
including previous companies’ clients or customers;

Page 19

CIN U74999KL2017PTC050363 contact@entri.me entri.app



& P >
= E NTRI Registered Office Address
| K Centre 88

14.2

14.3

Entri Software Private Limited

Ily Road, Th

Cochin, Kerala, India - 68

(e) has the legal right to grant to the Company, the assignment of the Employee’s
interest in the Work Product and the Intellectual Property as set forth in this
Agreement; and

) will not bring to Employee’s employment by the Company, or use in connection with
such employment, any materials, software or any other information that Employee
does not have the right to use for the purpose(s) for which it shall be used in his /

her employment by the Company.

The Employee represents, warrants, undertakes and confirms to the Company that he / she
is not bound by the terms and conditions of any non-disclosure agreement, confidentiality
agreement or any other similar document, deed or writing by whatever name called
executed prior to the employment with the Company that would impair or prevent the
Employee from performing his / her duties for the Company or from handling Confidential
Information or creating Work Product for the Company, and the Intellectual Property rights
assigned to the Company or any other knowledge or information imparted to the Company
is not and will not be in breach or violation of any such agreement or contract or the like as
aforesaid.

Further, the Employee represents and warrants that neither the Employee's duties as an
employee of the Company nor the Employee's performance of this Agreement will breach
any other agreement to which the Employee is a party or by which the Employee is bound,

including without limitation, any agreement limiting the use or disclose any information

acquired by the Employee prior to the Employee’s employment by the Company or an
agreement not to compete. In addition, the Employee acknowledges that the Company has
relied on such representations and warranties in employing the Employee, that the
Employee has not entered into, and will not enter into, any agreement, either oral or
written, in conflict herewith or in conflict with Employee’s employment with the Company.

15. RELIEF AND EXPENSES

15.1 Equitable Relief

The Employee acknowledges and agrees that, if the Employee breaches the provisions of
Clauses 10 (Confidentiality), 11 (Intellectual Property), 12 (Non-Compete) and 13 (Non-
Solicitation) hereof, damages owed to the Company would be difficult if not impossible to
ascertain and the Company will sufferimmediate and irreparable damage and loss for which
it would have no adequate remedy. The Employee therefore agrees that the Company, its
Affiliates or group entities in addition to and without limiting any other remedy or right it /
they may have, shall be entitled to seek an injunction or other equitable relief in any court of
competent jurisdiction, enjoining any such breach, and the Employee hereby waives any and
all defenses he / she may have on the grounds of lack of jurisdiction or competence of a
court to grant such an injunction or other equitable relief. The existence of this right shall
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not preclude the applicability or exercise of any other rights and remedies under this
Agreement, at law or in equity, which the Company or its Affiliates or group entities may
have.

15.2 Recovery of Expenses

In any action arising under or with respect to this Agreement, if the Company prevails, it
shall be entitled to recover its costs and expenses of bringing and prosecuting such action,
including, without limitation, reasonable attorneys’ and other professional fees from the
Employee.

16. NON-DISPARAGEMENT

16.1 The Employee hereby agrees, undertakes and covenants not to make any disparaging public
statements with respect to the Company, its shareholders, Affiliates or group entities or
concerning the terms of this Agreement, and the arrangements made pursuant hereto at
any time through any medium or platform. This Clause shall survive termination or expiry of
this Agreement.

17. INDEMNITY

17.1 The Employee hereby agrees to indemnify the Company, to the fullest extent permitted by

Law and to save and hold harmless the Company, from and in respect of: (i) all losses,
liabilities, damages, fees, costs, and expenses, including legal fee paid in connection with or
resulting from any claim, action, or demand against the Company that arises out of or in any

way relates to non-performance of his / her obligations under this Agreement; (ii) any

liability / loss the Company may incur as a result of any violation or breach of the

representations, warranties or undertakings under this Agreement or a violation of the

Employee’s undertakings with respect to Confidential Information, Intellectual Property or
Work Product.

18. GOVERNING LAW AND DISUTE RESOLUTION
18.1 The validity and construction of this Agreement and of any provision hereof shall be
determined and governed by the Laws of India. Each Party consents to the exclusive
jurisdiction and venue of the courts at Cochin in all matters or disputes arising out of or
relating to this Agreement.

19. MISCELLANEOUS

19.1 Notices
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All notices to the Parties under this Agreement shall be in writing and are effective upon
delivery to the relevant Party (whether by personal delivery, registered pre-paid or facsimile)
at the address indicated below:

To the Company: ENTRI SOFTWARE PRIVATE LIMITED

Attention: Lisa Elizabeth Rajan
Address: KRF BUSINESS CENTRE, 37/2188,

MALEPPALLY ROAD, THRIKKAKARA, KAKKANAD,
COCHIN, Kerala
India - 682021

Email: Lisa@entri.me

To the Employee:

Address: Aswathy Bhavan perumala pullampara p o Thiruvananthapuram kerala
695607
Email: sanoojsaji34@gmail.com

19.2 Survival

Notwithstanding the expiry and termination of this Agreement, Clause 10 (Confidentiality),
Clause 11 (Intellectual Property), Clause 12 (Non-Compete), Clause 13 (Non-Solicitation),
Clause 14 (Representations and Warranties), Clause 17 (Indemnity), Clause 18 (Governing

Law and Jurisdiction) and Clause 19.1 (Notices)shall survive any expiration or termination of

this Agreement.

19.3 Successors and Assigns

This Agreement shall be effective as of the date hereof and shall be binding upon, and inure
to the benefit of, the Parties hereto and their respective heirs, successors, assigns, and
personal representatives, as the case may be. As used herein, the successors of the Company
shall include, but not be limited to, any successor by way of merger, consolidation, sale of all
or substantially all of the assets, or reorganization. This Agreement is personal to the
Employee and the Employee may not assign any of his / her rights or duties under this
Agreement.

19.4 Waiver

The failure of any Party to insist, in any instance, upon performance of any of the terms or

Page 22

CIN U74999KL2017PTC050363 contact@entri.me entri.app



Entri Software Private Limited
E N I R I Registered Office Address
KRF Business Centre, 37/2188,

Maleppally Road, Thrikkakkara, Kakkanad,
Cochin, Kerala, India - 682021 Tel - 0484-4873512

conditions of the Agreement, or the waiver by any Party of any term or condition hereof in
any one instance, shall not be construed as a waiver of future performance of any such term
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or condition, and the obligations of any Party with respect thereto shall continue in full force
and effect.

19.5 Entire Agreement

The Parties agree that this Agreement along with the Annexures contains the entire
agreement and understanding of the Parties relating to its subject matter and supersedes
any prior or contemporaneous agreements or understandings, and that there are no
additional promises or terms on which the Employee has relied in accepting employment
with the Company and entering into this Agreement other than those contained herein, and
that this Agreement shall not be modified except by an instrument in writing signed by the
Parties. In case of any inconsistencies between this Agreement and the Offer Letter issued to
the Employee, the provisions of this Agreement shall prevail.

19.6 Amendments
The Agreement may be amended only by an agreement in writing signed by both the Parties.
19.7 Severability

If any provision of the Agreement is held to be illegal, invalid, or unenforceable under any
present or future law, and if the rights or obligations of the Parties under the Agreement
shall not be materially and adversely affected thereby, (a) such provision shall be fully
severable; (b) the Agreement shall be construed and enforced as if such illegal, invalid, or
unenforceable provision had never comprised a part hereof; (c) the remaining provisions of
the Agreement shall remain in full force and effect and shall not be affected by any illegal,
invalid, or unenforceable provision or by its severance here from; and (d) in lieu of such
illegal, invalid, or unenforceable provision, there shall be added automatically as a part of
the Agreement a legal, valid, and enforceable provision as similar in terms and effect to such
illegal, invalid, or unenforceable provision as may be possible. However, if there is no
automatic addition as aforesaid the Parties hereto shall mutually agree to provide a legal
valid and enforceable provision as similar in terms and effect to such illegal, invalid or
unenforceable provision as may be possible.

19.8 Headings

The headings of Clauses and sub-clauses in the Agreement are for ease of reference only and
shall not be considered during the construction of the Agreement.

19.9 Counterparts
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The Agreement may be executed simultaneously in any number of counterparts, each of
which shall be deemed an original, but all of which shall constitute one and the same
instrument.

IN WITNESS WHEREOF, the Parties have agreed to the terms and provisions contained herein and
have hereto executed this Agreement as of the date first set forth above.

For ENTRI SOFTWARE PVT. LTD. By the within named Employee:

/
Director

Mohammed Hisamuddin
Director & CEO Name: SANOOJ S
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Reg No0.1770496365 21.09.2020

Mr VYSAKH KR

S/o Mr KRISHNAN KUTTY NAIR A
TC 36 1491 SREENIVAS
ULLATTULANE SREEVARAHAM
MANACAUD PO
THIRUVANANTHAPURAM
KERALA 695009

Dear Sir,

PROVISIONAL APPOINTMENT AS PROBATIONARY OFFICER IN JMG SCALE |

Based on your application and subsequent selection process, we are pleased to offer you
provisional appointment in Indian Bank as Probationary Officer (PO) in Junior Management Grade
(JMG) - Scale | under UNRESERVED category subject to your accepting the terms and conditions

set out hereunder and also satisfactory verification of your certificates / credentials and
antecedence.

This appointment is provisional and is subject to satisfactory report on your character /
antecedence and community certificate (if applicable) from the Competent Authorities and
fulfillment of other terms and conditions stated in this letter.

1. Emoluments

Upon joining the Bank, you will be drawing an initial Basic Pay of Rs.23700/- per mensem in the
Junior Management Grade Scale | in the scale of pay of Rs.23700 -980/7 — 30560 — 1145/2 —
32850 - 1310/7 — 42020 and entitled to annual increments, dearness allowance and other
allowances as admissible from time to time on ad-hoc basis till the Indian Bank (Officers') Service
Regulations, 1979 is amended.

2. Period of Probation

You will be on probation for a period of two years from the date of your joining the Bank. During
the probation period, you will be required to undergo training in any branch / office / entity of the
Bank or in any institution to which you may be deputed and the in-service training in the Bank. The
Bank, may, however, at its sole discretion curtail or extend or dispense with the period of probation
in any individual case.



Notwithstanding such period of probation, the Bank may discharge you from the services of the
Bank without assigning any reason for such discharge on giving one month’s notice or payment of
one month’s emoluments in lieu of such notice. You will be confirmed in the services of the Bank
only after receipt of confirmation of educational qualifications, community certificate (if applicable),
satisfactory report on your antecedence and on the basis of evaluation of your performance in the
bank as satisfactory at periodical intervals during probation period.



3. Place of Service

You are liable to serve in any branch / office of the Bank anywhere in India and must carry out
such duties as may be assigned to you from time to time. You must also serve in any branch/
office of the Bank outside India to which you may be posted on such terms and conditions as may
be fixed/ determined. You shall keep confidential all the affairs of the Bank, its employees and
customers. It shall be your duty as an Officer to get the work done properly by the staff members
under you. You shall also be responsible for the effective and efficient management of the
Department/Section/Office entrusted to your charge. During the entire period of your service, you
shall continue to show proper attitude towards work, acquire thorough knowledge of Bank’s
Manual of Instructions, Circulars, Rules of Business, Policies, besides the Procedures/System of
working etc., of the Bank and be able to discharge duties and responsibilities of an Officer with
due diligence.

4. Rules of Service

On appointment as Probationary Officer in JMG-Scale |, you will be governed by:

a) Indian Bank (Officers') Service Regulations, 1979 (as amended up to date)
b) Indian Bank Officer Employees' (Conduct) Regulations, 1976 (as amended up to date)
c) Indian Bank Officer Employees' (Discipline and Appeal) Regulations, 1976 (as amended up
to date)
d) Indian Bank Officer Employees' (Acceptance of Jobs in Private Sector Concerns after
retirement) Regulation, 2000 (as amended up to date)
e) The Defined Contributory Pension Scheme referred to as National Pension System (NPS)
f) Any other Regulations already formulated and new regulations to be formulated in future by
the Board of the Bank to govern the Service conditions of the Officers from time to time

5. National Pension System (NPS)

With regard to retiral benefits, apart from eligible gratuity, you will be governed by the Defined
Contributory Pension Scheme (National Pension System). Contributions made by you and by the
Bank towards the scheme will be remitted to the account (Permanent Retirement Account Number

-PRAN) to be opened with NSDL. PRAN account should be opened through NSDL under all
citizen model with the prescribed documents mentioned in the site and a copy of PRAN card has
to be submitted at the time of joining the Bank. You are required to open a Savings Bank Account
with a Branch of Indian Bank and submit a copy of your photo affixed first page of your SB pass
book, a cancelled cheque leaf and a copy of PAN Card at the time of joining.

In case of already having a PRAN card, you are required to submit Inter-Sector Shifting Form,
copy of PRAN card, copy of PAN card, photo affixed first page of your SB pass book (SB account
with Indian Bank) and a cancelled cheque leaf.



Failure to do so may result in delay in enrolment and as a consequence remittance of monthly
deductions (Both employee and Bank deductions) will be delayed at the sole risk and
responsibility of the candidate.



6. Solace for Expired Employees (SEED)

This is a welfare scheme compulsory for the employees of the Bank. You are required to enroll as
a member of this Scheme "Solace for Expired Employees' Dependents" (SEED). Current
contribution is Rs.15/- per staff member dying in harness during a month.

7. You shall not leave or discontinue your service in the Bank without giving notice in writing, of
your intention to leave or discontinue the services or resign. The period of notice required shall be
3 months of active service. You shall execute an ‘Indemnity Bond with Surety’ undertaking to
serve the Bank for minimum period of two years. If you intend to leave or discontinue the services
or resign from the services of the Bank:

a. before completion of 2 years of service from the date of joining the Bank, you shall reimburse
the Bond amount of Rs. 1 lakh along with salary for the un-served notice period and the cost
incurred by the Bank for imparting training and any other expenses that the Bank has incurred on
your behalf.

b. after completion of 2 years of service from the date of joining the Bank, you shall reimburse the
salary for the un-served notice period along with dues to Bank (if any).

8 Forms to be downloaded from website (careers page of www.indianbank.in)

a) Bio-data

b) Indemnity Bond with Surety (to be printed on a Hundred Rupee Non-Judicial Stamp Paper
and signed by the candidate and the surety on all pages)

¢) Attestation Form ( 2 copies)
d) Service Joining Report, Service Sheet, Declaration of fidelity and secrecy
e) Fitness Certificate (to be obtained from a qualified Doctor of rank not less than that of Civil
Surgeon). The Bank however reserves the right to subject you to medical examination by a
medical authority of its choice as and when deemed necessary. Your appointment is
subject to your being found medically fit.
f) Testimonials (to be obtained from two respectable persons who are not your relatives)

Please submit the above forms duly filled in at the time of joining the Bank.

9. Documents to be submitted at the time of joining




In addition to the documents mentioned above in Serial Number 5 and 8, you are required to
submit the following certificates in original(Originals will be returned after scrutiny and
verification) along with one attested copy:



a) SSLC/SSC/X mark sheet and passing certificate or its equivalent thereof

b) Intermediate/Higher Secondary/XIl mark sheet and passing certificate or its equivalent
thereof
c) University Mark sheets
d) University Degree Certificate for the Examination passed mentioning the class obtained
(2 copies)
e) Mark sheet and Passing certificate of all other educational, technical qualifications
f) Photo Identity proof and Address proof
g) Relieving certificates and Experience Certificate from the previous employer/s (if applicable)
h) Copy of PAN card. In case you are not holding a PAN card, a copy of application submitted
for obtaining PAN card shall be submitted.
i) In case you belong to SC/ ST/ OBC /EWS category, then you should produce caste/tribe
certificate issued by the competent authority in the prescribed format as stipulated by
Government of India (2 copies). In case you belong to OBC category, the OBC certificate
should specifically contain a clause that you do not belong to creamy layer section excluded
from the benefits of reservation for Other Backward Classes in Civil post & services under
Government of India. OBC caste certificate containing the Non-creamy layer clause should
have been issued within one year prior to the date of your joining the Bank. Caste name
mentioned in certificate should tally letter by letter with Central Government list /
notification.
Please note that the appointment of candidates belonging to SC/ST/OBC/EWS category is
purely provisional and is subject to the caste/tribe certificate being verified as authentic
through proper channel. If the verification reveals that the claim of any candidate belonging
to SC/ST/OBC/EWS as the case may be is false, the services will be terminated forthwith
without assigning any further reasons and without prejudice to such further action as may
be taken under the provisions of the Indian Penal Code for production of false certificates.

j) In case you are a Person with Disability, then you should submit disability certificate in the
prescribed format issued by district medical board.
k) Five copies of recently taken passport size photographs and three copies of stamp size
photographs.
[) Any other relevant documents in support of eligibility.

10. Date and Place of Reporting

You are advised to report on 05.10.2020 at your own cost at the following Address:

INDIAN BANK, ZONAL OFFICE THIRUVANANTHAPURAM,
Indian Bank Towers, M G ROAD, , THIRUVANANTHAPURAM, KERALA, 695001, 0471-2578603

Please carry all documents in original/ copies referred in this letter for completion of joining
formalities. Once the joining formalities are complete, you will be required to undergo Four Week



Online Induction Training Program. You may attend the Online Induction Training Program from
your Residence / Zonal Office where you have completed joining formalities. You shall undertake



the above training program through Laptop, Tablet or compatible Mobile Device.
The details of the Online Induction Training Program will be intimated to you
through your registered Email-ld. On completion of the Induction Training Program,
you will be required to join at the place of posting, details of which will be informed
to you well in advance.

11. Acceptance of the Offer

You may communicate your irrevocable acceptance to the aforesaid terms and
conditions for appointment in the Bank, by email to
cohrmrecruitment@indianbank.co.in on or before 28.09.2020. Please submit
duplicate copy of this letter in its entirety, duly signed by you on all pages at the
time of joining. In the event of you not accepting or having accepted the offer but
fail to report at allotted Indian Bank office on 05.10.2020, it will be presumed that
you are not interested in the Offer of Appointment and it would automatically stand
cancelled, without further reference to you.

We take this opportunity to welcome you to Indian Bank family and wish you a
rewarding career over the years to come.

Yours faithfully,

Deputy General Manager (HRM)

Name VYSAKH KR
Date of Birth 28/02/1998
Category GENERAL
Reference Number 1770496365
ACCEPTANCE
L, S/IOIDIO....ciieiiiii hereby

confirm that | haveunderstood the terms and conditions of appointment and | agree
to abide by and be bound by the terms and conditions of Offer of appointment.



Date: Signature of the
candidate

Place:

| 127 2018-19 | SSDEVANARAYANAN | MSc Physics Govt of India Capt:

NAVY
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17 My /2022

Harikrishna. M. R

Krishna Bhavan,

Pathramcode, Vettarmpallylrinchayam 2,0,
Irinchayam P.O Nedumangad,

Trivandrum — 35561

Contact No: +91 9961322564

Sub: Job Offer Letter for the post of Ir. Orga I Psychologh

Dear Harikrishna.,

We are pleased to inform you that you have been selected to be a part of the Accublts Family. We are
delighted to make you the following job offer. The position we are offering is that of a Ir. Organizational
Psychologist, subject to your acceptance of the terms and conditions contained herekn.

Terms and conditions
1. Reguirements
a. Please submit the copies of the following documents.

1. Relieving letter {immediate}; and experiance certificate from your present and previous employars {on
joining) - if applicable.

2. Last drawn salary slips and salary certificate of your current employer - if applicable.

3. Address Proof - Passport, Driving License

4. Pan Card and Aadhaar Card.

5. Digital copy of your passport sive phote.

b. Woe trust that you have prosvided us with true declaration and information. The Company reserves the
right to take appropriate action including the termination of employment without notice if a faise
declaration is made by you.

2. Reporting Date & Location

You are reguested to report to wark on or before 18/ May /2022 at 10.00 AM. Your initial posting will
be at our Technopark office. Howewver, during employment with the Company, you may be posted at
any other location in India or abroad, with or without any additional remuneration. Further your services
may be transferred to any other Accubits' holding, subsidiary companies or other branches in India or
abroad, as the case may be.

3. Reporting Manager

This position reports to the Organisational Psychologist or any manager that has been assigned to you.

Accubits Technologies Private Limited
Sth Floor, Yamuna,

Phase 3, Technopark M %A’f

Trivandrum, Kerala, India
Fin code: 6595583
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17/May/2022

Harikrishna. M. R

Krishna Bhavan,

Pathramcode, Vettampallylrinchayam P.O,
Irinchayam P.O Nedumangad,

Trivandrum — 695561.

Contact No: +91 9961322564

Sub: Job Offer Letter for the post of Jr. Organizational Psychologist.
Dear Harikrishna.,
We are pleased to inform you that you have been selected to be a part of the Accubits Family. We are
delighted to make you the following job offer. The position we are offering is that of a Jr. Organizational
Psychologist, subject to your acceptance of the terms and conditions contained herein.
Terms and conditions

1. Requirements

a. Please submit the copies of the following documents.

1. Relieving letter (immediate); and experience certificate from your present and previous employers (on
joining) - if applicable.

2. Last drawn salary slips and salary certificate of your current employer - if applicable.

3. Address Proof — Passport, Driving License

4. Pan Card and Aadhaar Card.

5. Digital copy of your passport size photo.

b. We trust that you have provided us with true declaration and information. The Company reserves the

right to take appropriate action including the termination of employment without notice if a false
declaration is made by you.

2. Reporting Date & Location

You are requested to report to work on or before 18/May/2022 at 10.00 AM. Your initial posting will
be at our Technopark office. However, during employment with the Company, you may be posted at
any other location in India or abroad, with or without any additional remuneration. Further your services
may be transferred to any other Accubits’ holding, subsidiary companies or other branches in India or
abroad, as the case may be.

3. Reporting Manager

This position reports to the Organisational Psychologist or any manager that has been assigned to you.

Accubits Technologies Private Limited
5th Floor, Yamuna,

Phase 3, Technopark % e, %Z

Trivandrum, Kerala, India
Pin code: 695583
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Annexure 1
(All figures in INR)
Accubits Technologies Private Limited
Name Harikrishna.M.R
Designation Jr. Organizational Psychologist
Salary Break-up Monthly Annual
Components Amount (Rs) Amount (Rs)
Earnings (A)
Basic Wage 11600 139200
HRA 5800 69600
Other Allowances 5800 69600
Gross Salary 23200 278400
Employer Contributions (B)
EPF 1800 21600
ESI 0 0
Sub Total 1800 21600
Total Cost To Company (A+B) 25000 300000
Deductions (C)
EPF 1800 21600
ESI 0 0
Total Deductions 1800 21600
Net Pay (A-C) 21400 256800

Accubits Technologies.

PS: Confidential; not to be discussed with anyone except immediate superiors, HR & Finance Officials of

e Net pay doesn't include statutory employer contributions

e Statutory deductions (employer & employee cost) Provident Fund and Taxes such as Professional

Tax, Income Tax as applicable

Document Ref. JOWGG-ACZDD-3TK4N-MEZRX

And much more....

Accubits now has a borderless office: work from anywhere, forever. Permanent Work From anywhere
option if you decide to do so.

Employer’s EPF Contribution.

Health Insurance is applicable. (Introducing Soon)
Learning opportunities & coverage of educational
reimbursement®

Weekend working bonus*

Referral Bonus™®

Flexible work timings

Gym Fee Reimbursement*

Free doctor consultation for employees and family*
*These benefits are subject to revision as per company policy. You may visit the Employee Self Service
(ESS) portal after joining for further details on individual benefits.

expenses Learning opportunities with

Accubits Technologies Private Limited
5th Floor, Yamuna,

Phase 3, Technopark

Trivandrum, Kerala, India

Pin code: 695583

Fonidiiska Y
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Akhil A K

OFS Olayan Food Division (OFDY
P.O. Box , Riyadh T157&

(((OLAYAIT

Payslip

February |2023

Employee Name Akhil Kalakumari Date of Joining 17.07.2019

Employee No. 10007 109 Bank Mame

Designation Shift Manager Q5R_SUB IBAN

Department Operations - OF5- OPS - Current Month Overtime Hours 60,00

Location BKRD-Dareen

Earning Amount [SAR)  Deductions Amount (SAR)
Basic salary 2,000.00

Food allowance 200.00

Over Time 1.5 739.64

Gross Earnings 2,939.64 Gross Deductions o
Met Pay 2,939.64

Amount in Words Two Thousand Nine Hundred Thirty-Mine Riyals Sixty-Four Halala

(lloLAYAIY



Aparna S B

Karuna R Nair




Malavika S P

Allianz ()




COMPENS ATION S HEFT

Ppphcan D - Malavika_3_129133

[  Malaviks 5 F

IDigsignation Esecutive-Peaple Experience
Ebrmnmhn Rs. Per Month
[FASIC SATARY 15000.00
SPECIAL ALLOWANCE 5309.00
DEARNESS ALLOWANCE 000,00
GROSS (SUB TOTAL A) 26309.00
1EMPLEH"'ER BONLUS SB4.00
PROVIDENT FUND EMPLOYER 1800.00
EMPLOYER PE ADMIN CHARGES 75.00
lEHPLm"ERS EDLI CHARIGES 75.00
EMPR INSLURANCE GMC 7B.00
EMPR INSLIRANCE GPA 41,00
|[EMPLOYER W POLICY 125.00
EMPLOYER DECUCTION [SUB TOTAL B) 2858.00
ifr‘: (SUB TOTAL A+B) 29167.00
iF‘RD"i"II.'IENT FUND EMPLOYEE 1BOO0. 00
|EMPLOYEE DEDUCTIONS [5UB TOTALC) 1800.00
TAKE HOME [SUB TOTAL A-C) 24509.00

Annual CTC e SS0H04.00

Note : “Take home i subjected 10 a8 applicable statutory deductions ke Professional Tax, Labour Wellare Fund, incg

Tan pic”

Visakh R G
Head - Cnbosrdeng

Julig Rosy
Semior Mansger - S5C




& July 2023

PraveenST

pact=

SUPPORTING PEOPLE

10 WHOM IT MAY COMCERM

This is to certify that Praveen Sudhakaran Thushara (dob. 3 October 1998) is
employed with Pact, in the capacity of a Service Coordinator in our Intellectual
Disability Service in Invercargill. Praveen commenced his employment with Pact on
1 Aprl 2021, and is employed on a permanent contract. He is contracted to 80
hours per fortnight and his salary is $68.640 per annum.

Please contact me if you require any further information.

Yours sincerely

£
::'/;:_ il

J_é;s_ié‘ EI;JT“'k-Grom
Workforce Advisor

Fact

80 Fibeul 5t

F O Box 5943

CMNEDIN

Ph. {03) 470 2229
dessie.clark-grant@pactgroup.co.nz
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Anjitha A S

L™ =
THE CENTRE FOR CHILD DEVELOPMENT & THERAFIES
{ Run by S. Suseslan Foundation )

o

ABA Therapist




MARANALLOOR, TRIVANDRUM

7 ACMI bducational Institution | Affiiated to the Unwversity of Kerala

/f‘\ CHRIST NAGAR COLLEGE

3 B
i Mr ANAND M. G.
5 Assistant Professor
Dept: Mathematics

D ———
Maranallc Koovalaserry PO ) 't\
Tivendrum - 695512, Ph 0471 2298877 | %
Nagd MNiCKe "

www (! Principal
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SERVICE PERSONNEL Company . NANMAELECTRONICS AND ENGNEERING WORKS

ENTRY PASS
Area: [02,04,08,15]

Contr: ID . GC506879vS

If found, please return to:-
Miss. DIVYAM S
NANMA ELECTRONICS AND ENGINEERING WORKS,
DARSAN NAGAR,PEROORKADA
TRIVANDRUM, 695005 , Kerala
Phene :. 9446173770

VIERTANAD

P193546VS

Divya MS




