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APPOINTMENT LETTER

May 25, 2022

Dear Aiswarya S,

Welcome to Wipro Limited (Company/Wipro) and congratulations on your appointment as People Ambassador. The
terms of your employment with the Company is listed below. Please be informed that the terms may be modified
pursuant to changes in the Company policy updated from time to time.

1. Appointment Details:

a.

h.

The date of appointment is effective from the date of Joining, unless otherwise communicated in writing by the
company.

. You will be on probation for a period of 12 months from the date of your appointment. The Company will during

the probation period evaluate your performance periodically. The Company reserves the right to decide on the
continuance of probationary period/ your employment, depending on your performance in the appointed post.
On completion of the probation period, if the Company at its sole discretion, finds you to be suitable for the
appointed post, your appointment shall be confirmed and communicated to you in writing. Post confirmation you
will continue to be in career group - Trainee-Group A and after successful completion of the course and
meeting requisite performance thresholds you would be allocated to career group - B1.

. The People Ambassador program will be for a period of 3 years. During this period, you will be pursuing 2 year

EPGDBM from a renowned institution partnering with Wipro for the Step Up program.

. The retirement age is 58 years.

. You may be transferred to any other location, department, function, establishment, or branch of the Company or

subsidiary, associate or affiliate company, in such capacity as the Company may from time to time determine. In
such a case, you will be governed by the terms and conditions of service applicable to the new assignment
including compensation, working hours, holidays, leave, people policies, etc.

. We provide support to our global customers through various Company locations in India to suit customer

requirements by operating 24x7. You would be operating from any of these locations and in any of the shifts,
including night shift, as may be decided by the Company, keeping in mind the business needs and deliverables
to customers.

. This offer of appointment is subject to your successful completion of all curricular requirements as laid down by

the University/Institution for award of the degree/diploma and the requirements, including aggregate, specified
by the Company for your role, and any other criteria specified by the Company in terms of your educational
qualifications on/before the date of appointment.

The copy of this letter duly signed by you, has to be mandatorily submitted on the date of joining.

2. Compensation:

You will be eligible for:

a.

b.

C.

d.

Compensation and benefits in accordance with Annexure Il - Salary Offer Sheet.

Variable Pay - The details of this component are listed in Annexure V. The Variable Pay program may be
changed or modified in part or full thereof from time to time, at the sole discretion of the Company.

Other compensation and benefits in accordance with Company policy as modified and intimated to you from
time to time.

Your salary will be reviewed periodically as per Company policy.
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e.

Changes in your compensation are at the Company's discretion and will be subjected to and on the basis of
your effective performance and the performance results of the Company during your period of employment and
other relevant criteria.

3. Other Benefits:

You will also be eligible for:

a.

b.

g.

Leave, holidays and working hours as applicable to your stream and location of posting.

Perquisites, if any, as applicable to your band and stream and / or based on functional requirements as
determined by the Company.

. Participation in the Company's Provident Fund Scheme (PF) as per the policies applicable to your band and

stream.

. Leave Travel Assistance (LTA) as per the Company's policy.
. Wipro Medical Assistance Scheme (MAS) provided you are not covered under the purview of the ESI Act.

. Employee Benefits Program sponsored and administered by the Company for management employees,

comprising of pension plan or gratuity plan, survivor benefit plan and industrial injury benefits.

Please refer to the detailed policies in the Company's intranet portal i.e. mywipro.wipro.com

4. Responsibilities:

a.

In view of your position and office, you would be expected to perform all responsibilities effectively, diligently
and to the best of your ability and ensure results. There may be times when you will be expected to work extra
hours to achieve the above when the job so requires. At all times, you are required not to engage in activities
that have or will have an adverse impact on the reputation / image and business of the Company, whether
directly or indirectly.

. You may be required to undertake travel for business purposes for which you will be eligible for reimbursement

of travel expenses as per the Company policy applicable to you.

. We are committed to ensure 'Integrity’ in all aspects of the Company's functioning. You are expected to comply

with all the applicable policies of the Company including the Code of Business Conduct and Ethics (‘Policies’)
as they form an integral part of the terms of your employment with Wipro. Consequently, you are required to
understand the scope and intent behind these policies and to comply with the same. These Policies are
updated / modified on a periodic basis and new policies may be introduced and notified to employees from time
to time and you will be required to comply with the same.

. Consistent with (c) above, any matter or situation or incident that may arise that could potentially result, or has

resulted, in any violation of the Policies or the terms of your employment, shall immediately be brought to the
notice of your Business Unit Head and appropriate disciplinary action will be initiated.

5. Conflicts of Interest:

a.

b.

C.

You are required to engage yourself exclusively in the work assigned by Wipro and you shall not take up any
independent or individual assignments (whether part time or full time, in an advisory capacity or otherwise)
directly or indirectly without the express written consent of your Business Unit Head.

You shall ensure that you shall not, directly or indirectly, engage in any activity or have any interest in, or
perform any services for any person who is involved in activities, which are or shall be in conflict with the
interests of Wipro.

The Conflict of Interest Policy also refers to the need on your part, during your employment and for a period of
one year from the cessation of your employment with the Company (irrespective of the circumstances of, or the
reasons for, the cessation) not to solicit, induce or encourage:

i. Any employee of the Company to terminate their employment with the Company or to accept
employment with any competitor, supplier or any customer with whom you have a connection
pursuant to your employment with the Company.

ii. Any customer or vendor of the Company to move his existing business with the Company to a
third party or to terminate his business relationship with the Company.

iii. Any existing employee to become associated with, or perform services of any type for any third
party.
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d. In case of any conflict or doubt, please discuss the matter with your Business Unit Head, to understand the
Company's position on this and resolve the conflict.

6. Confidentiality:

a. In consideration of the opportunities, training and access to new techniques and know-how that will be made
available to you, you will be required to comply with the Confidentiality Policy of the Company. Therefore,
please maintain all Confidential Information as defined from time to time in the Confidentiality Policy of the
Company, as secret and confidential and do not use or disclose any such Confidential Information except as
may be required under obligation of law or as may be required by the Company and in the course of your
employment. This covenant shall endure during your employment and beyond the cessation of your
employment with the Company (irrespective of the circumstances of, or the reasons for, the cessation).

b. In your work for Wipro, you will be expected not to use or disclose any confidential information, including trade
secrets, of any former employer or other person with whom you have an obligation of confidentiality and by
signing below you affirm that you have no conflicting obligations or non-compete agreements that would prevent
you from working without limitation for the Company.

7. Assignment of Intellectual Property

In connection with your employment and during the term of your employment, upon conception or creation, you shall
disclose and assign to Wipro as its exclusive property, all inventions, ideas, concepts, discoveries, techniques, and
improvements (including, without limitation, legal documents, training materials, computer software and associated
materials) developed or conceived by you solely or jointly with others (whether or not during business hours), and shall
comply with the Policies of Wipro in relation to Intellectual Property.

8. Non-Compete

In the course of your employment with the Company you will be providing services to customers or clients of the
Company during which process you will be handling sensitive information including but not limited to key customers of
the Company, competitor information, customer sensitive information (‘Confidential Information'). You acknowledge
and recognize that Confidential Information available to you, if leaked, would cause irreparable harm to the Company
and its protection is of utmost importance to the Company. You confirm that for a period of six (6) months after
separation of your employment from the Company (irrespective of the circumstances of or the reason for the
separation), you will not accept any offer of employment from a customer or client with whom you have interacted or
worked in a professional capacity representing the Company during the six (6) months preceding the date of
separation.

9. General:

This offer of appointment is subject to the precondition that you have not provided us with any false declaration and/or
documentation or willfully suppressed any material information. If at any point of time, it is brought to our notice that
you have submitted fabricated documentation or made false representation or willfully suppressed material
information, you shall be liable to be removed from service with immediate effect and the Company reserves its right to
initiate appropriate action as per applicable policy and /or enforce remedies available to us under law.

Please note that you are required to inform us if there are any agreements, oral or written, which you have entered into
and which may relate to or affect your commitments under this employment contract.

a. You acknowledge that you have understood the terms of this employment contract and that you are aware that
the specific performance of the terms of this employment contract may be enforced legally, if required. In this
connection, if any of the provisions of this letter of appointment are declared or found to be void or
unenforceable due to any reason whatsoever, the remaining provisions of this letter shall continue in full force
and effect.

b. These employment terms supersede and replace any existing agreement or understanding, if any, between the
Company and you on the same subject matter.

c. You warrant that you are not prevented by any court or by any other administrative or judicial authority or order
from providing the services required under this employment contract. In the event that you are not a citizen of
the country of posting, you should have a valid work permit to work in the country of posting.

d. Your appointment shall be treated as withdrawn in case:

i. You have not scored minimum aggregate marks of 60% in your 10th Standard or equivalent
education.

ii. You have not scored minimum aggregate marks of 60% in your 12th Standard or equivalent
education.

iii. For Graduates: You have not scored minimum aggregate marks of 60% in your graduation.
iv. For Post Graduates: You have not scored minimum aggregate marks of 60% in your
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graduation and 60% in post-graduation.
v. You have any pending backlogs/ arrears on the date of appointment.

Please note that at any stage, whether during your online test and/or interview process or upon joining the
Company, if it is brought to our notice that you have indulged in malpractices or used illegal means to clear
your online assessment, the Company shall withdraw or revoke the offer with immediate effect and we reserve
our rights to take suitable action against you as we may deem fit.

10. Training Agreement:

a. The letter of appointment is subject to the receipt of the duly executed training agreement from you in the
prescribed format including but not limited to the performance of your obligations under the said agreement
Please note that the duly executed training agreements should be submitted by you on or before joining the
Company.

b. Keeping in mind costs incurred by the Company in training you and otherwise in developing your skills or
knowledge, it is agreed and acknowledged by you expressively that should you discontinue your employment
with the company during the agreement period of 36 months commencing from the date of your joining, you
shall be liable to pay liquidated damages of Rs.1,40,000/-(Rupees One Lakh Forty thousand only) as per the
terms of the said Training Agreement, unless decided otherwise at the sole discretion of the Company.

11. Minimum Academic Requirements

a. You will be eligible to receive Executive Post Graduate Diploma in Business Management from a renowned
institution partnering with Wipro for the Step Up program, provided you attend 75% of all contact classes during
the course of study in each semester and qualify in mandatory assignments / Quiz & pass all subjects with a
minimum score of 50% above during the entire duration of the program.

b. For any reason, you are not able to meet the minimum attendance criteria or complete the mandatory
assignments / quiz in any semester, you are required to repeat the same semester as and when the Company
organizes next batch. In such cases, rules and regulations governing academic programs at that time would be
applicable to you. Also additional semester's fees shall be borne by you as prescribed by the University.

c. If you do not achieve minimum marks in any subject, i.e. if your scores are below 50%, you are allowed to
appear for that subject one more time during the following semester or a later date as per the discretion of the
University. However, if you fail to achieve required marks / grades in three attempts, you would not be eligible
for the EPGDBM certification.

d. If you are not able to take the written exam on the scheduled dates for any official reason / medical exigency,
you would be given the option of taking a re-exam during the following semester or any other later date as per
the discretion of the University.

12. Notice Period & Termination:

Your employment with the Company shall be terminable, without reasons, by either party giving one-month notice
during probationary period and three months' notice on confirmation. The Company reserves the right to pay or
recover salary in lieu of notice period. Further, the Company may at its discretion relieve you from such date as it
may deem fit even prior to the expiry of the notice period. However, if the Company desires you to continue the
employment during the notice period you shall do so. Notice period and termination of employment contract shall be
governed by the applicable internal policies of the Company as updated from time to time.

On acceptance of separation notice, you will immediately hand over to the Company before you are relieved, all
correspondence, specifications, formulae, books, documents, cost data, market data, literature, drawings, effects
and comply with all the relieving formalities required by the Company. Further, you shall not make or retain any
copies of these items.

Please confirm that the above terms and conditions are acceptable to you and that you accept the appointment by
submitting a signed copy of this letter of appointment with your original signature on the date of joining.

Yours sincerely,
For Wipro Limited,
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(3

W

Aparna Shailen
General Manager - Human Resources

| have read, understood and agree to accept the employment on the terms and conditions herein.

| shall be reporting for duty on

ANNEXURE |

DECLARATION ON CONFLICT OF INTEREST

Wipro Limited has adopted a conflict of interest policy in respect of its employees. This policy is intended to avoid
conflict between the personal interest of an employee and the interest of the company in dealings with suppliers,
customers and all other organizations or individuals doing or seeking to do business with the company.

Noted below are a few examples of conflict of interest:

a. For an employee or any dependent member of his family to have an interest in any organization, which has
business dealings with the company where there is an opportunity for preferential treatment to be given or
received, except where such an interest comprises of securities in widely held corporations which are quoted
and sold in the open market or the interest is not material.

b. For an employee or any dependent member of his family to buy, sell or lease any kind of property, facilities or
equipment from or to the company or any affiliate or to any company, firm or individual who is or is seeking to
become a contractor, supplier or customer, except with the knowledge and consent of top management.

c. For an employee to serve as an officer, director or in any other management capacity or as a consultant of
another company or organization doing or seeking to do business with the company or an affiliate except with
the knowledge and consent of top management.

d. For an employee to use or release to a third party any data on decisions, plans, competitive bids or any other
information concerning the company, which might be prejudicial to the interest of the company.

e. For an employee or any dependent member of his family to accept commission, a share in profits or other
payments, loans (other than with established banking or financial institutions), services excessive entertainment
and travel or gifts of more than nominal value from any individual or organization doing or seeking to do
business with the company.

| have read the above mentioned 'Conflict of Interest' policy and | declare that there is no 'Conflict of Interest' in my
employment. If in future any conflict arises, | will immediately inform my supervisor and notify the top management.

Compliance to Company’s Code of Conduct to Regulate, Monitor and
Report Trading (Code) by Insiders

Insider Trading is prohibited by both Law as well as by Wipro Limited's (hereinafter to as the "Company") internal
policy. Insider trading generally involves the act of subscribing/buying/ selling or dealing in the Company's Securities,
while in possession of any Unpublished Price Sensitive Information (hereinafter referred to as "UPSI") about the
Company. It also involves disclosing or procuring any UPSI about the Company to/from others who could subscribe or
buy or sell or deal in the Company's Securities.

As an employee of the Company you are considered as an Insider and accordingly advised as below:

1. Trading when in possession of UPSI: Employees are strictly prohibited from trading in the Securities of the
Company when in possession of UPSI concerning the Company. Trading in securities of the Company is also
prohibited for certain designated employees when the trading window is closed. For details please contact:
policyclearinghouse@wipro.com.

2. Communication or procurement of Unpublished Price Sensitive Information (UPSI): Employee shall seek,
communicate, provide or allow access to "UPSI of the Company to others only for legitimate purposes, performance of
duties and discharge of legal obligations and strictly on a need to know basis. Employees are strictly prohibited from
the following:
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a. Counseling or disclosing or communicating UPSI to any other person including spouse and/or relatives, except
on a need to know basis.

b. Counseling as well as expressing opinions or making any recommendations to any person on the Securities of
the Company when in possession of any UPSI.

c¢. Unauthorized disclosure or communication of UPSI.

d. Procuring any UPSI from others

3. Individual and Personal Responsibility: As per the Code, Company can take appropriate actions like wage freeze,
suspension, termination of employment on employees involved in Insider Trading. Insider trading also attracts severe
civil and criminal penalties not only on the Insider but also on the Company in certain circumstances. The penalties
levied on the employee will not be borne by the Company and the employee individually is responsible.

4. Disclosure requirements: Every employee of the Company and their Immediate Relatives shall disclose to the
Company the number of securities acquired or disposed of within two trading days of the transaction if the value of the
securities traded, whether in one transaction or a series of transactions over any calendar quarter, aggregates to a
traded value in excess of ten lakh rupees.

For more details on procedures and guidelines, employees are requested to refer the Company's Code of Conduct to
Regulate, Monitor and Report Trading by Insiders. Or write to policyclearinghouse@uwipro.com.

ANNEXURE I

PERSONAL INFORMATION AS REQUIRED UNDER INFORMATION TECHNOLOGY ACT, 2000

I Aiswarya S, confirm that | am voluntarily sharing my Personal Information including documents with Wipro Limited
('Wipro') for the following purposes:

a. validating my Curriculum Vitae and retaining records on the same for any future reference/verification;
b. processing my job application including background verification checks;

c. employment-related actions including record keeping, processing compensation and benefits and any action
required in the context of my employment with Wipro.

In this context, | also agree to the retention of such Personal Information including documents by Wipro for any future
reference/verification and authorize Wipro to transfer the same to a third party.

| understand that 'Personal Information' means any information including documents, relating to me that is available
with Wipro and is capable of identifying me.

ANNEXURE llI

SALARY OFFER SHEET for Year 1

Name: Aiswarya S
Position: People Ambassador Career Group: Trainee-Group A

You shall receive salary as detailed below.

COMPONENT AMOUNT (INR)

Basic 8,340

HRA 4,170

Bonus 1,668

Wipro Benefits Plan (WBP) 3,219
Total Fixed Cash 17,397

PF (Employer Contribution) 1,387

Gratuity (5.31% of Basic) 443
Total Fixed Compensation 19,227
Other Compensation Benefits
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ESI (Employer Contribution) 565
Variable Pay
Target Variable Pay 1,042
Target Cost to Company per month 20,834
Total Cost to Company per annum 2,50,008

*Notional sum indicating contribution of 5.31 % of your basic towards provision of Gratuity. Employees will be eligible
for payment of gratuity as per the Wipro Policy for the same.

a. Your salary offer will be revised on an annual basis provided you attain minimum performance level as per

the performance management policy and academic scores as mentioned in clause 11, as per the table below:

Period Annual Salary
First year INR 2.5 Lakhs
Second year INR 3.5 Lakhs (*)
Third year INR 5.0 Lakhs (*)

(*) The increase in compensation at the end of each year of study will be at the discretion of Wipro subject to your
satisfactory progress of study, on-the-job performance, acquisition of skills, behavior, regularity and punctuality in
attendance for classes and regular work.

In the event the salary is revised, it shall be effective from the 1st of the succeeding month and will be credited on 1st
of next succeeding month. For example, if an employee joins on 10th April 2022 and successfully finishes Year 1 and
the company decides to revise his salary, the Year 2 salary would be effective from 1st May 2023 and will be credited
on 1st June 2023.

Similarly, if an employee successfully finishes Year 2 and the company decides to revise his salary, the Year 3 salary
would be effective from 1st May 2024 and credited on 1st June 2024.

b. Apart from the standard salary components, People Ambassadors are also entitled to the following unique
Company Benefits to help you manage during exigency.

a. Onetime Interest free loan of Rs. 20,000/- towards housing deposits or towards purchase of a two wheeler.

b. Onetime Interest free contingency loan of lesser of Rs. 50,000/- and 2 months gross towards housing deposits
or illness, death in immediate family or self-marriage.

c. Medical assistance of Rs. 15,000 per annum for employees who are not covered under the ESI scheme.

d. Medical Insurance Coverage up to Rs. 2 lacs per annum.

ANNEXURE - IV

| hereby confirm that | shall submit the required academic certificates including but not limited to mark sheets and
Provisional or Convocation Degree Certificate within 3 months from my date of joining. | understand that my

employment with Wipro is subject to the condition that my aggregate marks shall meet the Company's eligibility criteria

and the verification of the above mentioned documents upon submission.
| hereby declare that all the particulars mentioned above are true to the best of my knowledge. In the event of my

failure to submit the above mentioned documents or in case of any discrepancy, | shall be liable for immediate
termination of my employment with the Company.

ANNEXURE -V

Variable Pay - A BRIEF OVERVIEW

Variable Pay Policy Summary & Computation:

Variable Pay is a variable component in your salary stack which would be paid out on a quarterly basis. It would be
linked to the following parameters:

For employees joining in billable roles, variable pay will be linked to Individual billability, i.e. the number of days
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employee is billed in a quarter. This factor is applicable only for employees joining in billable roles in Bands Team
Rainbow, Trainee Group A, A1, A2, A3, B1, B2 and B3 and who have variable pay as part of their salary stack.

For employees joining in above Bands in Support roles and central functions, and who have variable pay as part of
their salary stack, variable pay will be linked to company's financial parameters. Financial metrics is linked based on
specific role for each employee in each quarter, as per the respective financial year policy.

The Variable Pay program may be changed / altered or modified in part or full thereof from time to time, at the sole
discretion of the management. It is mandatory for you to complete the quarter for which the Variable Pay applies i.e.
you should be on the rolls of the Company on the last working day of the quarter to be eligible for payout under the
program.

The detailed policy will be made available on myWipro->myPolicies->Common Policies Across Countries->my
Financials->Variable Pay Policy FY 2022-23.

SOME ADDITIONAL INFORMATION ON THE SALARY OFFER

Basic, Additional Allowance and Bonus

This are fixed monthly components of your salary and are taxable. They do not vary every month, and are fixed for a
particular period.

House Rental Allowance:

HRA is given to the extent of 50% of your Basic. HRA exemption is applicable as per IT rules on submission of rent
receipts.

Wipro Benefit Plan (WBP):

Wipro Benefits Plan (WBP) is basket of various allowances/ expenses considered for Income Tax exemption. Under
WBP, you will be granted Leave Travel Allowance and Education Allowance. Benefits regarding the use of
Telephone/Mobile phone, Non-transferable Meal card can also be availed under the Plan. The actual expenses
incurred towards these components are eligible for exemption as per the prescribed Income Tax rules applicable.
Thus, you will be subjected to tax for the portion of the allowances that is not exempt. The Income Tax exemption for
benefits availed are subject to submission of proofs or other conditions as may be prescribed in this policy. Wipro will
grant a Group Allowance, which will be computed after reducing the aggregate cost of allowances/benefits availed
under WBP and related recovery of Perquisite Tax and associated charges.

Following are your WBP Entitlements:

1. Leave Travel Allowance:

New employees are eligible for LTA provided leave is taken as per the rules of Wipro. For details on Income Tax

exemption please refer to myWipro on joining. The maximum LTA that can be considered for IT exemption is
Rs.50,000.

2. Telephone/Mobile Phone Allowances:

The amounts paid by you towards telephone rentals (both landline and mobile) rentals are also towards
broadband/ modem hub/ routers/ GPRS etc. for internet usage plans are eligible for IT exception up to
Rs.19,800 per annum under WBP as per prescribed limit in the policy. No expenses in respect of rentals or
other charges for prepaid connections will be eligible under this head.

3. Non-transferable Meal card:

An amount of Rs. 1100 / 2,750 per month towards purchase of NonTransferable Meal card is eligible for IT
exemption under WBP.

4. Education Allowance:

An amount of Rs.100 (additional 300 in case of child in hostel) per child per month up to a maximum of 2
children is eligible for IT exemption under WBP.

5. New Pension System:

You can contribute between 5% up to 10% of your Basic towards NPS and declare it under WBP. This will be
over and above Sec 80C investments.
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Retirement Benefits:

It consists of:
a. Provident fund - Where basic is higher than INR 15,000- 12% of your Basic towards Provident Fund. In cases

where basic is lower than INR 15,000- Minimum of 12% of (Basic + WBP + Additional (Where applicable) or
INR 1800 pm

b. Notional sum indicating contribution of 5.31% of your basic towards provision for gratuity.

Employees will be eligible for payment of gratuity as per the Wipro policy on the same.

Travel, Accommodation, Food & Other Miscellaneous Expenses

Travel
a. You would be entitled for Rs. 1500 from the date of appointment as a lump sum amount that will be credited

with your first month salary. You may utilize this amount towards Travel and you would not need to submit bills
towards usage of this amount.

b. There is no provision for reimbursement/allowance towards any expenses incurred in lieu of attending training
or classes at different locations in the same city.

Accommodation, Food & other Miscellaneous Expenses

a. You would be entitled for Rs.400 per day for 8 days (total amount of Rs.3,200) from the date of joining. You may
utilize this amount towards accommodation, food & other miscellaneous expenses. This would be paid as a
lump sum amount that will be credited with your first month salary and you would not need to submit bills
towards usage of this amount.

b. If your posting location (the location where you would be based out of after training) is different from the training
location (location where you undergo initial training), you would be entitled for the following:

i. Settlement and Miscellaneous Expenses: Rs.1200 per day for 7 days (total amount of Rs. 8,400) from
the date of reporting to the posting location. You may utilize this amount towards boarding, lodging,
conveyance & other miscellaneous expenses.

¢. Any location change after reporting to posting location will be treated as relocation/transfer and will be covered
under the Transfer policy for Team Rainbow. For details you can refer the policy at myWipro-> My Policies ->
India->My Travel>Transfer Policy-Team Rainbow.

d. Campus joiners would not be eligible for accommodation at the Wipro guest houses.
Please note in the event that the employee leaves the organization within 6 months from the date of joining,

all payments processed under Joining & Relocation Entitlements shall be recovered from the employee at
the time of exit.

> SUMMARY SOCIAL SECURITY & OTHER BENEFITS*

> Medical

1. Medical Assistance Program (MAS)**: This is a medical scheme covering you, your spouse and your children to
the extent of Rs.15,000 per annum. This amount is prorated based on the months of joining and exit in a
financial year. This scheme is not applicable for employees covered under the Employee State Insurance
Act (ESI). The amount mentioned as Medical allowance in your salary stack is a notional figure and it indicates
average outflow per month and per employee towards MAS. Medical is a reimbursable amount, i.e., it will be
paid at actuals on making a claim.

2. Mediclaim: You are eligible for a floater coverage of Rs 2,00,000 per annum for family (self, spouse & children)
towards hospitalization. There will be a deduction from your monthly payroll depending on your marital/family
status towards the base sum insured premium, 10% of the claim amount has to be borne by you.

If you wish to enhance the coverage, Top up cover options are also available for a highly negotiated premium.
More details on the policy are available on My Policies Section in myWipro which is accessible on joining.

Base Medical insurance is to be availed by the employee as default. It is accounted for in deductions as a
nominal monthly charge. Top-Up cover is voluntary and charged as applicable during renewal timelines.

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=STEP_UP_PA_Offer_Letter_Template_2020&user=2469515... 9/11
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3. Annual Health check: Company paid Annual health checkup program is available for employees above 40
years of age.

Gratuity Benefit*™*: Up to Rs. 20,00,000

This provides you a lump sum benefit up to a maximum of INR 20 LPA to be calculated and payable as per applicable
laws.

Survivor Benefit Pension Program**:

The Survivor Benefit Plan's objective is to provide a monthly income to the surviving spouse and children of an
employee, in the unfortunate event of death while in service. The pension payable is based on last drawn basic salary
at the time of death, number of years till retirement, number and age of surviving members.

E.g. If an employee is in Grade B3 with basic of Rs. 15,000 per month and the remaining period before retirement at
time of his death is 20 years and he has a surviving spouse and two eligible children, the supplementary Pension
payable per month would be as follows: Basic * No of years to Retirement * Grade Factor * % based on number and
age of surviving members.

l.e. 15,000 x 20 x 2.7%* x 80% = Rs. 6,480 per month as supplementary pension payable. *Grade Factor is a band
specific predefined pension Accrual rate.

Loans:
Interest Free Loan: An interest free loan of Rs. 20,000 as per policy is available to facilitate your settling down. The

amount is primarily intended to cover housing deposit/assistance towards purchase of two wheeler. This is recovered
in 10 equal installments.

Contingency Loan: An Interest free contingency loan of Rs. 50,000 or two months monthly gross whichever is lower as
per policy can be availed in case of contingency. This would be recovered in 20 equal installments. Any loan taken
above Rs. 20,000 will be liable to tax on the notional interest cost as per CBDT rules.

** These benefits are subject to the terms and conditions of the company policy and cannot be converted to fixed cash.

1. Your Life and Accident Cover :

a. Group Personal Accident Insurance (GPAI) Program: Rs. 12,00,000 Through GPAI you are covered by way of
round-the-clock risk coverage against any accidents occurring while at work or outside of work resulting in
partial or total disablement or casualty. Employees can also get an extra coverage for a nominal and highly
negotiated premium.

b. Group Term Life Insurance: Rs. 14,00,000 In the unfortunate event of death on account of either accidents or
natural causes, your surviving family members would be eligible for an insurance cover under this policy. This
sum insured is inclusive of cover as per EDLI (Employee Deposit Linked Insurance). Employees can also get
an extra coverage for a nominal and highly negotiated premium

Please note: More details on the above mentioned policies are available on My Policies Section in My Wipro
accessible on joining. Access through My Wipro -> My Policies ->India > My Financials -> Group Life Insurance
/ Personal Accident.

The policies mentioned here are policies of the Company as on date; this is subject to change in future as per
policies of the Company from time to time.

2. Voluntary Superannuation Policy (VSS)

Wipro Voluntary Superannuation Plan offers an easy and convenient way to help you lead a happy and tension free life
by planning your retirement. Starting contribution to pension plan at an early age gives you enough time to contribute
towards building your retirement corpus and leverage the compounding interest earned by the corpus year on year.
You simply have to choose the scheme that suits your investment horizon and risk tolerance.

A voluntary defined contribution Plan wherein you will have an option to enroll and choose your Pension Service
Provider (PSP) within 30 days from the date of joining the company.

We currently have tie-ups with two leading PSPs to manage the superannuation funds. LIC & ICICI offer a
superannuation scheme which offers interest on accumulated balance every year. ICICI Prudential also has an Unit
Linked Superannuation scheme which offers you a market linked return, range of fund options to suit your risk appetite
& transparent fund management.

The enrollment option can be exercised only once in the service with the organization and cannot be reversed once
made. VSS enrollment window period will, also, be available once every financial year.

https://wipro.icims.com/forms?module=Forms&action=showForm&view=htm&form=STEP_UP_PA_Offer_Letter_Template_2...
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The Company, on behalf of the member employee, shall contribute 15% of basic salary, towards the scheme selected
by the member. In case 15% of basic exceeds Rs.1,50,000 per annum, member employee will have an option to
restrict the contribution to Rs.1,50,000 per annum to avoid perquisite tax (perquisite tax is applicable on contributions
exceeding Rs1,50,000 every year).

Annual pension contribution amount is re-adjusted from fixed cash component and will reflect under ‘Pension’
component in the salary stack of the enrolled member. The accumulated contribution amount and the interest earned
(or the corpus) can be utilized to avail the retirement benefits.

For further clarity, please refer the Policy on My Wipro -> My Information Sources > India -> My Financials-> Deferred
Benefits-> Voluntary Superannuation Scheme. After reviewing the related documents if you wish to enroll into

VSS, please log onto My Wipro-> My data-> My Financials-> Pension, and exercise the option within 30 days of joining

the Company. In case you miss enrolling into VSS in this window period, you can do the same in the window period
that is available for all employees once every financial year.

Skill Preferences 1 : DAAI -Information Management (IM) Location Preferences 1 : Bangalore
Skill Preferences 2 : DAAI -Cloud & Digital Database Location Preferences 2 : Kochi
Skill Preferences 3 : CIS - SERVICE DESK Location Preferences 3 : Chennai

Ef Accept O Decline

o Signature Aiswarya S 25/5/2022 11:07 PM
(checking the checkbox above is equivalent to a handwritten signature)

Registered Office:

Wipro )
Limited T :+91 (80) 2844 0011

Doddakannelli F :+91 (80) 2844 0054

Sarjapur r ;

Road E :info@wipro.com

Bengaluru W :wipro.com

560 035 ’ ’

India C :L32102KA1945PLC020800

24695151
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OFFICE OF THE GENERAL MANAGER & INSPECTOR OF N.S.8 SCHOOLS
PERUNNAL, CHANGANACHERRY

No...BI/ 15392022 Date 17/5/2022
"TOINTME DE
Hn\jrry B, MComi BED, NET. it oot ese s seess e eeenssen s sebaae
'II'thn.f-. Tllmllmhumm., Thattathumala | 3, Thiruvananthapuram - 695 614 .evreeerrvenne
o Hereby informed that she is appointed ......a5 HSST (Jr) COMMEICE sovvrrrrrroossserse
e :q + 8. 5. ... Higher Sccondary Schoal. ..., Chathannoor.. ... .oooeees on a pay of
!11:. ~A3600 /in the scalt_: of Rs...... 45600- 93500 till the VACANCY XI55 . inmeransersossas
'1“;-1‘:];'2‘:““‘1}’ of Rakhi.R under orders of transfer 1o NSS HSS Kesavadasapuram from

This appointment is subject to the provisions of the Kerala Education Act and rules
thereunder and such other Rules or orders issued from time to time by the Government or
other competent authority.

~ She is requested to report herself for admission to duty on 1/6/2022 FN... to the
Principal of the school with her certificate of qualification and the relieving order from the
former employer, if any, This order will be treated ac cancelled if hefshe does not join duty
onorbefore......occiiiniiiii

The Management will not be responsible for the non-approval of the appointment due to
delay in producing the qualification certificates or under any other circumstances.

<. =(w

GENERAL MANAGER & INSPECTOR

Moo, vee-B1/ dated

Copy to the Principal , N.5.5 Higher Secondary School Chathannoor ... ..........
for information and necessary action. The date on which the incumbent joins duty may be
reported. If the incumbent does not join duty within specified period the order is to be
treated cancelled. C.S Report in triplicate and certificates of qualification or previous
approved C.5.Report as the case may be, are to be forwarded within three days.

=(o.

GENERAL MAMAGER € INSPECTOR
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b The Regisrnr, University of Kernla, Trivandrm-34
2 The Director of Collegiate Education, Trivandrum

The Deputy EJJmﬂnrul_ ; ¢ Bduatilion, South 2o, Kollam
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Allianz G)

OFFER LETTER

Te,

Abhijith A V

Abhiramam Chanthavila Kattayikonam P.O
Kattaikonam, Trivandrum

Kerala, Pin-695584

Date : 08-02-2022

Dear Abhijith A V,
Sub : Offer of Employment - Commercial Underwriting Assistant

Further to our recent meetings and discussions, we are pleased to offer you the position of Commercial
Underwriting Assistant subject to the following terms & conditions.

1. Date of Juinlng -

Subject to your acceptance of these terms, your employment will commence on or before 09-02-2022. On
your date of joining employment you should report at Allianz,2nd Floor, Bhavani, Technopark, Trivandrum,
Kerala, India - 695 581 at 9.30 AM.

2. Location :

Your initial employment location will be our office at Allianz,2nd Floor, Bhavani, Technopark, Trivandrum,
Kerala, India - 695 581. The Company may transfer you to other locations from time to time.

3. Cost to company :

Your total employment Cost to Company (CTC) will be INR 220000 (Rupees Two Lakh Twenty Thousand
) per annum. Please refer to Annexure | for details.

You will be eligible to participate in the Company's employee benefit Plans as are generally made
available to similarly situated employees of the Company, subject in each case to the terms and conditions
of the Plan in question. Full details of these Plans will be provided when you join employment. All amounts
payable to you shall be subject to deduction of tax at source as per applicable law from time to time.
Deductions will also be made in accordance with other applicable laws and for contributions to employee
benefits schemes as may be applicable from time to time (e.g. provident fund, ESI). Your remuneration will
be subject to revision as per the Company's compensation policies and guidelines in effect from time to
time.

4. Probation :

You will be on probation for a period of 6 months from the date of your joining employment. During your
probation, your employment is provisional and subject to successful completion of your probation. During
this period, your performance will be reviewed by your line manager and you are expected to demonstrate
the technical and functional skills(as applicable) associated with your position together with the core
values of the Company including but not limited to, cooperation, teamwork and a positive attitude. Failure
to perform as expected may result in the termination of your employment or extension of your probation
period for a further period of 3 months. If you successfully complete your probation, you will be deemed to
be a permanent employee of the Company and will be communicated to you through formal written
communication. Any extension of probation or termination will be communicated o you in writing.
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SUBRIECT: APPLHNTIMENT LETTER

Ceomi M Anonym Anll,

W am ploancd o isSie this [eiter of dppdintment gousrning the terms and conditions of your employmest with fhe
Orgamisation:

1. EFFECTIVE DATE OF APPOINTMENT: 13" September 2021
L DEMGHNATION: You will be prosently designated as Accounis Exscuties

ACSPORSEILITY: Yaur detaded dutier and resporzihditiey shall be ag delegated bo pou Trom B 19 Hme,

4. PLACE OF POSTING: You will he posted at TRIVANIINIM, for the ducharge of your duties. Hosever, your sereces
may be transferted ahywhere in indla o to sy othor Unit, a3 per the dismetion of Management

5. SALARY: I considoration af yoar services, we sholl pay you the monthly sutary a5 pov the folouwng Dreak - up

5L Mo COMPOMENT ; | AMDUNT P.M. [Rs.|
1 Basic Satary 10000.00
2 Conviryance Allowance ——
Sgecial Miawance s e v ce il S
- TOTAL L0, 000.00 i

£ m‘lf'f_mdiﬂlhlﬁ'rtlﬂl:l!nﬂunﬁbltha:n-lﬂﬂlerlhirullhnrﬂhu'WMIpphuﬂth
categocy of amipboyee, Tron times Lo me.







SMS

MEDICAL ALRVICES

Ref, No. SMS/HR/2021/022 28" Docember 2021

Ms. Manjunath S,
Chakki Nivas cheruvarakonam,
Parassala P O - 695502,
Trivandrum Kerala.

Dear Manjunath S.,

Sub:; OFFER OF APPOINTMENT

With reference to the personal discussion/finterview held on 20" December 2021 we are
glad to offer you the position of EXECUTIVE (ACCCOUNTS & SALES CO-

ORDINATION) on the following terms and conditions:

1. During your probation period the gross pay will be INR 13,000/~ (Rupees Thirteen
Thousand only) per month and on successful completion of probation and based on
your performance evaluation your salary will be revised. The breakup details of the
same will be informed to you as per HR policies of the company in due course. You wil

not be eligible for any other benefits until it is informed in wnting.

2. You will be on Probation for a period of THREE MONTHS from the date of your joining
and during this peried, if your services are found unsatisfactory, management reservas
the right to terminate your services without assigning any reason or giving any notice.
The period of probation may be extended at the discretion of the Company On
successful completion of probation, you will be confirmed in the post. You will be on

probation until you are informed in writing that you are confirmed

4 Even after the successful completion of the probationary period, if your conduct or
performance is found unsatisfactory, your services are liable to be terminated at any
time by giving one months' notice or by paying one month's salary in lieu of notice
thereof and if you require leaving the job you will have to give one month netice in
advance. The date of relieving from the company s subject to the exigencies of work
and your properly handing over the responsibilities o the designated official, However,
the Management reserves the right not to accept resignation if circumstances so warrant
where disciplinary proceedings are pending or a decision to issue a charge sheet is

taken by the Competent Authonly.
However, the period of your absence from work on account of leave without pay,

absence without leave, unauthorized absence, overstay of sanctioned leave and
{ be reckoned for compuling the above-mentioned

suspension from service shall no

period of probation and accordingly the period of probation w!il stam;. de gqﬂ_d to the

period of your such leave/absence/over stay of leave/suspension fro W ;,-jﬁ_agwg\
fresume

n of the data provided by y

4. The appointment is subject to verificatio :
rious discussions with you.

and information provided by you during va
SERVICE Page1ofd

7 Offer Letter
slathinkam”, TC No, 26/1838(1) & 28/1834;
\JRA - 22, Thycaid, Thiruvananthapuram - 635014
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27-Apr-2022
Name ; Sruthi Sreekumar
] : 105511

Designation : Senior Associale
Dear Sruthi,

Wae iake this opportunity to congratulate you and axpress our appraciation for your valuable contribution
in achieving our organizational objectives for the year 2021-2022.

Consequent to the review of your perlormance during this period, we take great pleasure in informing you
that, you have been promoted o Senlor Assoclate and your CTC has been revised to INR 583, T28/-
per annum with effect from 1st April 2022

AS per company policy, your notice period will be 90 days. All other terms and conditions of your
employment remain unchanged.

Al Compensation delails are conlidential information between éemployee and the company. Any
unauthonzed disclosure ol this information 1o other employees or exiemnal partes may be trealed as
misconduct leading o disciplinary action.

We are confident that you will continua the good work in the samea spirt of commitment and sincarity and
grow with our organization.

For Guldehouwse India Private Limited

Saji Zacharia
Director - Human Resources

Jed Fioor, Bhavani Buildng. Techacpark, Trivandrom-655581, Kemla, India Phona. +87-4F1 2080
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APTARA

APTARA/FPG/B1/17817/04064 Sep 11, 2021

Gopika Asok
Trivandrum

Sub: Letter of Intent

Dear Gopika ,

This is with reference to your application for a suitable employment in our organization, and the subsequent
round of tests and interviews you had with us. We are very pleased to offer you the position of Financial
Associate in our organization.

You are required to submit the following documents (photocopy) at the time of joining us:

o Proof of Identification (Photocopy of passport/Photo 1.D Proof Signed By Class 1 Gazetted
Officer/Election card/PAN Card)

e Address proof (Photocopy of ration card/driving license/rent agreement/landline phone/electric bill)
e All Educational/Professional certificates (School & College).

e Last drawn salary slip from the previous organization.

o Resignation Acceptance/Relieving certificate from previous employer, if applicable.

e Latest Form 16, if applicable.

e Medical certificate as per the attached Annexure.

e  Six passport size photographs.

e Two Postcard size family photograph (in case unmarried — with mother and father, in case married
— with spouse and children) for ESI, if applicable.

o Please bring your Original documents at the time of joining for the verification purpose.

You are required to join us on or before Sep 13, 2021 at 9:30 a.m. sharp at Aptara Learning Pvt. Ltd., 7th
Floor, Carnival Technopark, Technopark Campus, Kariyavattom, Thiruvananthapuram, Kerala €
695581., failing which this offer stands withdrawn. Your formal appointment letter shall be given to you after
completion of your joining formalities.

Submission of PF (UAN) Number from previous employer is mandatory at the time of Joining.

Please submit the copy of Accepted Resignation Letter within 36 hours from the issue of LOI,
failing which the LOI stands cancelled.

Look forward to a long & meaningful association with you.

Thanking you,
For Aptara Learning Pvt Ltd.

Jaya Chandran
General Manager — Human Resources



Name . | Gopika Asok

Designation . |Financial Associate

Date of Joining|: |Sep 13, 2021

Level:B1 INR
Gross 14,856.00
Basic 12,380.00
Statutory Bonus 2,476.00
PF 1,486.00
ESI 483.00
Persona Accident 60.00
Gratuity 595.00
LWF 20.00
TOTAL RETIRAL 2,644.00
GROSS 14,856.00
CTC 17,500.00
CTC (PA) 2,10,000.00

Note:Gratuity amount would be payable only in accordance with the conditions as contained in The

Payment of Gratuity Act 1972.

For Aptara Learning Pvt Ltd.

Jaya Chandran

General Manager — Human Resources
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Appointment Offer No ; ENV-I0-HR-AD-2021-566
Appaintment Offer dated : 13-Aug-2021
13-Aug-2021

Arya Sunil
Pattathanam, Vayettu,
Venjarameodu PO,
Trivandrum - 695607,
Kerala

Sub: - Appolniment Oer
Dear Arya,

After review ol your impressive credentials and the intendew. we are pleated 1o confirm that you have been selected
for the post of Assoclate Operations Analyst We are enclosing herewith your Appointment Offer dated 11-Aug-
2021. Il you are accepting our alfer, please send us your confumation within § days. I na such confirmation Is
received on or belore the said period, this oMer shall stand voul

At the time of joining. you must bring the following documents in onginal along with photocopies

1. &ll certificates in support of your educational gualilications

2. Salary and Work experience certificates, il relevani

3, Relieving letter brom your previous employer, if relevant

4 Copy of your passport {if you do not have one please apply for it)
5, Six passporl size photographs of sell (with while background)

& Copy of PAN and Aadhaar card

If you require any additional infarmation or clarfication regarding, please contact us on (471 - 4181010
We are looking lorward 10 a long standing relabionghip.
Yours Sincerely,

For Envestnet Asset Management India Pve Ltd,,

Santhosh Kumar E K
Vice President - Human Resources

Registered Office: Envestret Aswet Managament () Pvt Lid wrw Envestnet com
TC 4,/2035 - 1, Kowdiar Poat
Trivandrum, Kerala, iIndia = 695003
CiN: UT2200KL2001PTCO15113

&3 Scanned with OKEN Scanner
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13-Aug-2021

Arya Sunil

Pattathanam, Vayeitu,
Yerjaramoodu PO,
Trwandrum - 695607,
Kerala

Dear Arya,

Following your interview with us, we are pleased to offer and appoint you a3 Assoclate Operations Analyst in
Envestnet Asset Management (Indla] Pvt, Ltd (the “Company”), subject to your acceplance of the terms and
cond (tions conlained herein,

Terms and conditions of the Offer

1. Pre-requisites
al  This appomtment and continuance of your employment will be subject 1o your being medically fit and ako
subject 1o you clearing the background verification exercise undertaken by the company A consent form is
attached along with this offer letter. You are required to return a signed consent form for iniating the
background venhication,

b You will have to bring six copies of your lates! passpont size colour photographs, and the originals and one set
of copses of all certificates on the joining date Your appointment will be subject to verification of your
cerbficates agalnst the Information provided by you In your resume and during the interview.

2. Posting

Your initial posting would ba at any one af the offices Envestnel Asset Management (India) Pve Lrd in Trivandrum
location. Your serdices are, however, lable 1o be transferred to any ol our other offices or offices ol our existing or
future atflates, clhents or assoclates. in india or abroad, at the sole discretion ol the Company

In the event of you belng trensferred to any of our other offices or asked te work from remote locetion, then
the said location/station will be considered as your work location, In such caset end in the event of you having
to official visit our Trivendrum office, you wili be pald travelling and other logistics expenses as per the

company rorme

3. Reporting Dats
You are requested 1o report at corporate office of the company stuated at Envestnet, TC 4/2035-1, Kowdiar post,
Trivandrum, Kerala. 895001, India on 22-5¢p-2021.

4. Probationary Perlod
al  You will be on probation for a period of six months from the actual date of your joining, which period may be
extended by the Company depending on your performance. You will continue to be on probation unless and
until you are espressty confirmed in the regular service of the Compary. On successful completion ol your
piobation, as may be judged by the Company. you may be confirmed, if your services are lound satistaciory
bl Prior to your conhrmation, If the Company in its opinion is not satisfied with your work and/or conduct, your
probation shall be liable to termination without any notice of assigning any reasan whatsoever

Regatered Olice. Envestnet Asset Management (1) Pyt Lid, Wy gnveitnel Com
TC 42035 = 1, Kowdiar Pou
Trrwandrum, Korala, India - 695001
CIN U2 I00ELIONIPTCDIS1LA

E————— 0 —— = |
{}3 Scanned with OKEN Scanner
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8. Compansation

You will receive a consolidated pay of Rs. 3,50,000 per annum including all allowances.

In addition to the monthly earning, you will be entitled to the company's medical assistance scheme for self spouse
and children, This scheme provides medical msurance cover up to Rs.3,00000/- per annum for in-patrent treatmaent
subject to the conditions mentioned In the insurance cover.

E. Working Week & Leawe

The normal warking days and normal hours of work can ba changsd by the Company to suil the work and
eMergencies

Holidays would be as per the list declared by the Company from time to Lime

As an employee of the Company you will be entitled to twelve days of annual leave, eight days of casual leave and sik
days of slick leave per annum. In addition, you will also be eligible for maternsty / paternity leave.

7. Promotion
Pramotiors will be bated an your perflormance. contnbution and as pet the iules and regulations ol the Company.
8. Travel

You may be required to travel within India and overseas for the purpose of work and/or training whenever required
by the Company and you will be required to remain outside India for such period as may be determined by the
Company. All expenses including, flight tickets, hotel accommaodation ete, that may be ncurred in connection with
such trave| will be borne by the Company. You must have a valid passport while joining the Company and a copy of
the passport musi be depaosited with the Company. Company will take responubility for arranging ravel visas and
other formalities

9. Minimum Period of Service

The minimum penod of service is 2 years from the date of joining You are alo required to exerule a service
commitment agreament quaranteaing a sum of Rs 50000/ (Rupses Fifty Thousand Only] 1o ba payable o the
Company in accordance with the terms and conditions of such contract The abowe contract shall also be signed by
one surety and should be your pareni, A copy ol the contract s attached hereto for your reference and
understanding The signing of thls contract s mandatory belore jolning the company ai per the company palicy
There it no compulson rem our Side 1o you or your surely executing this contract, you and your surely may read and
understand the content, take legal assistance if necessary and onby f you are ready to honour the terms and
canditions therein you may sign Ihe contract

10. Notice Period & Termination of Employment

On the completion of the period of 2 years as agreed in the service agreement, the termination of employment shall
be

o Afer issuing a 50 days’ notice by either side

#  For your retignation to be approved, you shall hand ever the detads of the work, data, docurments, matarials,
and all other official properties entrusted to you, to the satsfaction of the Dapartment Head/Wanager
authorized on this behall In the event of your failure to hand over any of the above, the management
reserves the night to take appropnate artion against you as deemed necessary and warranted by the
circumstances.

#  Duning the course ol your empleyment, if your performance s nol meeting the requwed standards, a
Performance Improvement Plan (PIF] may be assigned 1o you and your employment could be lerminated by
the end of the PIF without an addibonal 3 months” notice pay if you are unable to meel the specfic
objectives and standards of performance set in the PIP,

Regrntered Office: Ervestnet Asset Management [1) Pvi. Ltd wWenw ervetinet com
TC 42035 = 1, Kowdiar Post
TrwvzEndrum, Kerala, India = 695003
OMN: UT2200K12001PTCOI5113

&3 Scanned with OKEN Scanner
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= | any charge of misconduct i proved against you, the management resenves the nght to terminate your
service withaut amy notice or payment in eu of notice period.

11. Regulations

a) Your employment will be gaverned by, and you are bound to abide by, the decsions, direcoves, rules and
regulations of the Company which may be notified from time to time, You are expected to devole your entire
workang time energy, and attenbon exciusvely to the work of the Company. and should not take up any
ather direct or indirect butiness or work, honorary or otherense, while in employmant with the Company,
unless so permitted in witing by the Company.

b) Youare ewpected o work diligently, famthfully and to the bast of your ability in serving the Company and 1o use
the best of your endeavar to promate the interests of the Company and perform all duties that may be
entrusted o you from ime to imae

€] You shal be responsible for the safe keeping of all Campany property that s being used by you ar left n your
custody or charge and shall upon the requmt of the Company or termiration of your serace, whichever is
#artier, delver 10 the Company all the propertses of the Company, in your custody or possesseon

d] Al intellectual propernes rights in, India and abroad, for the full term of such rights, in @my “work” (as defined
under the Copyright Act, 1957 and as amended from tme to time] or in any other matter including but not
limated to, documents, computer software and datsbases or papers, of any type including all improvements)
conceived / created / made tuly or in part [whether or not during reqular oifice / business houny) by you
during your period af emp oyment with the Company. shall stand automatically vested in and be the sole and
exclustee property of the Company and shall be discloved in writing promptly 1o the Company. You shall also
at the cost of the Company esecute and register, all documents required, statutonly or otherwse by the
Company, ta lurther confiem the above ownership nghts in favour of the Company.

€] You shall execute the Secunty and Confdentiaiity Regulations of the Company with respect to protection ol
canfidential informanon of the Compary.

N You understand that  you are deputed on any workfassignment/project o lecations specified by
customers/company, you will gain extensive knowledge and mlormaban of cntomers’ business and their
specific requirements and skills by closely working with Ihe customers, which wou'd be of great value to the
Company, and which knowledge, infarmabon and skills the Compary would want to utilise on completion of
such deputaton Customers in this contest shall mean clents business pariners, business associates,
subsidiaries, affilistes or any other legal enlity or business umit with whem the Compary has busineis
relationship, Moreoves, you also underitand that the Company would be expending conuderable cost for wch
deputabon. Therelore, you agres that after completion of such deputation. you wil share your espenence and
knowledge with the company.

gl You shall a1 any tmes be (lable for the disciplinary actions including waming, suspension, discharge and
dismissal for umatnlactary performance. causing damage/ hranclal loss 1o the Compary, committing bBreach
of any sernce conditions or misconduct such 8% Wreguiad anendance, unautharized absence, misbebawor,
thelt, missppropration/ fraud, dehonesty, smmarality, comaction, falsificanon of documenty/ records or
infoimaton grven in your bio-data/ application for secunng job in the Company or any undesirable acts which
in the openion of the Company it prejudiclal and detremental to the merest of the Company Pending
discip/inary action, you can be suspendsd from service

h) Dunng your employment with Company and for a period of ane (1) year immediately folowing terminaton of
your employment, for any reason whatsoever, you shall not

Reg stedred OMice: Envestnnt Adiat Management (1) P, Lid WA FNYEITAET COm
TC 420015 = |, Koveetiar Podt
Trivandrum, Kersa, o 5 - 6950073

Cit: UI00KLID0IPTCOLS 1)
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[} directly or indirectly, either on your own account or as a parines, employee, consultant. adsar,
agent, contractor, director, tiustes, committee member, office bearer or shareholder, own, operate,
aszigt, take up employment in, participate in or be associated wiathy in India or elsswhere, any
concernfentity that is engaged i daveloping, desgning, producing, markenng, or ssiing sofrware
pmdum or services In competton wih the Company, o the travel, transporiation and logistecs
imdustry and such other industry the Compary will serve in foure;

i) directly ar indirectly contact, seek or accept employment with any third parry (incheding past, pressnt
or prospeciive customers) that you have interacted with, or have provsded any sennces 1o whether
directly or indirectly dunng the cowrse of your employnent with the Company or S0/, entee, take
away or attempt 1o contact, soldi entce or take such third parties away from Company o in any
way damage their business rel snonship with the Company; or

i} direcily er indirectly, either on your own accoum or as a partner, employee, consultamt, adwvisor,
agent, eontractor, director, trustes, commitiee member or office bearer, directly or indirecty. contact,
recruit, solicit or hire any of the employess of the Company, or induce or attempt 1o nduce any
emplayee of the Campary @ =rmirae hic'her employment with, or othersise cease o damage
hisfher ralaticnship with the Company

}  This Appointment OMer is to be read in conjuncnon sath the rules and requlations [aid down by the Comparmy
from time to ime. In the event any conflict arees between Appomtment Offer and the nulkes and regulatons
laid down by the Company fram ome to bme. such rules and regulatsons shall prevail,

k} The serdca conditions mentioned in this Apposntment Offer are nol subgect to any amendments un/ess
communicated by the authonzed officer nominated by the Company for this purpaose.

I} f any of the clauses or sub dauses of thus Appointment Offer become invalid or be so udged, the remaining
clauses or sub clauses shall be deemed severabie and shall remain in full force and effeet.

mj The Company reserves the right to initate lege procesdings for any breach by you of any of =ms of your
employmeant

n} This Appoimtment Offer shal| be govermed and construed in accordance with the [aws of India

a) In the event al any dispute betwesn the partes hereto regarding ar arising out of this Appoimtment Offer, the

Courts in Trivandrum, Kerala, shall have the sole jurisdiction, 1o the exclusion of all other courts that may
othenmse have had Jursdichon

H you agree 1o these terms and conditians, lund'y return the counterpart of this Appointment Offer enclosed herewith
culy signed on all the pages within seven days of your recennng it For any additional informanon or canficanon on
any of the above terms and conditions, please do not hesitate (o cantact us.

Yours Sincerely,
For Enwestnet Asset Management Indla Pyt Lid,

-
o
£k
Santhosh Kumar E K
Vice President - Human Resources
ACCEFTAMCE

I hawe read and understood the lerms and conditions of the abowe Appointment Offer and | uncondibonaly accept
the same without any reservations whatsoever | have ecened the copy of the service commitment agresmant

Kame and Signature Date
Reg sieied CHNce Eavestinet Axsn] Marayg«ment (1] PeE L1 e Pl BT

TC 4/2005 = 1, Kowillar Pest
Trivandrum, Kerala, ind § = 95003
Cik: U200 D0 EPTC0ES%11)
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hotel
202 \White Damiiisi

International Pvt. Ltd.

Fappanamcode, TRiruvanenthapuram

Ph-+ 91 471 - 2406601, 602, 605, BOS, A6, Fax : 1496604
whitedammar@gmail.com, www. hotelwhitedammar.com

23.06.2021

Dear Sreelekshmi Vs

Based on your performance in the interview and further discussion on terms and conditions
of employment, we are delighted to offer you the position of Accountant in cur company.
Our operation commences on 27 July 2021 and we request you to join for duty from that

date at our office locatad at the following address.

Hotel White Dammar International Pyt Ltd
Pappanamcode, Trivandrum

Detalled appaintment letter will be given to you after joining our office,

We are confident that you will find this job bath exciting and rewarding.

We wish you a bright and a successful career with us!|

Thanking you

Bl ivarad Fifflea T 347 A2E Thursad Thlmpmisaarimamsiaem - &0 9L vens 4 09 471 TTIBGNE 389677 Eaw - 409 277 31131904
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THIRLY ANANTHAPURAM - %3020
KERALA

Dear Mr. VISHNU A P

Wids reference o your upplication and subssguent intervies, you bad with s, we arg pleased oo offer you the
pawtion of TRAINEE SALES EXECUTIVE & eur crgisization for oer CLASSIC DIVISEHIS. Your Hend
Cwnrtr will be at TRIVANDILUM.
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Yours Semcerely,
Far SN FHARMACEUTICAL INDUSTHRIES LIMITED,
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' Pharmacal Pvt Ltd

Plot No C-469, TTC, MIDC PAWANE,
NAVI MUMBAI -400703 PH-022-27615028

ESSENTIAL SERVICES : PHARMACEUTICAL

Al

Authorized Signatory
Name : Manu ML
[3]0]:] : 22-01-1999
Gender M
Blood Group A+
Employee Code : 514
Date of Joining . 04-05-2022
Designation . Sales Executive
City . Trivandrum
Aadnar card No . 555427767808
Emergency Contact No. @ 7356879252
Date of issue : 12-05-2022

MANU ML



BYJU'S

Date : Manday, Octobar 18, 2021

Offer Letter

Dear Jyothy M 8,

Congratulations on your decision to be a BYJLHTE! At BY U'S, we are on a mission 10 help students fall in love with learning across the
warld. Wea create leaming joumeys for every student that address their unique needs and make them lifelong leamers, Wa hopa yaur
contributions and passion would help us achieve this mission

It gives us immense pleasura to formalize your offer and appontment for the positon of Trelnes- Student Expardence 2! Think and Learn
Private Limited (hereafler referred to as BYJU'S or ‘Company”) in the Student Experience (51000011) department subject lo your
acceptance of the terms of employment mentoned in this letter, The letter includes details of your compensation struclure, probation and
notice perinds (Annexure A). As you read through the detais, please feel free to reach out fo the recruiter who managed your process, with
Ay qQUBsIoNS OF CONGEINS.

Your date of joining at BYJU'S is Friday, Oclober 22, 2021. Your onboarding detads will be communicated by BYJU'S Onboarding Team post
accaptance of the offer. In case you da not report al your job on or prior to Friday, October 22, 2021, the offer shall be deamed 1o be rejected
by you. Please accepl this offer in owr HR porial so thal we can initiale your onboarding process, Once initiated, you will be receiving an
emall caenfirmation for the same. In case you do not acknowledge and accept this offer letter on the HR portal within two working days, the
offer would stand withdrawn.

Poaltion Dedalls and Companaation Overview

F

Designation ' Trainee- Student Experience
munl | Student Experence (51000011)
Empiuymlnt Typa | Traines
| Work Location |  IBC Knowledge Park_ Bangalore

Fixad Compensalion: ¥ 400000
Varlable Compensation. ¥ 75000
Total Annual Cost to Company © ¥ 475000

Details of bonuses (if any) are mentoned in Annexure A You are requested 1o join the sendces of the Company not |ater than Friday,
October 22, 2021, failing which you may please consider the offer o be withdrawn unless an extension o the date of joining has been
mutually agreed in wiiting. You are requesied to signify your acceplance of this lefler by accepting the offer on our HE portal and signing and
retumning to us the duplicate copy of this letier on your day of Onboanding.

The tarms of your employment contract are strictly confidential and shouwld be treated as privileged informaton betweaen yoursaelf and the
Company. You are expacted to maintain such information approgeiately. We fake this opportunity fo thank you for the interest you have
shown in our organization and look forward o welcom:ng you on board for a fruitful caneer with us. We are cerlain that vou will find challenge,
satisfaction, and opporiunity in your association with the Company.

Bast Regards,

Deaptha AR
Head - Human Resaurces
Think & Learn Pyt Lid



PrimEra Telangana
India

22/09/2023 Dear Nikhil Narayanan,

Nikhil Narayanan
Hyderabad EMPLOYMENT OFFER

With reference to your application for employment and interview and further discussions, we are
pleased to offer you employment as Associate Cybersecurity Analyst in PrimEra Medical Technologies
Private Limited.

1. Date and place of Joining:

You are expected to join on 25/09/2023 You are required to complete the Joining Formalities and the
documents required are mentioned in Annexure — A along with other Terms.

Your place of posting will be at Hyderabad - CV Heights.

2.Conditions for the Employment offer:

Further to inform that, The company will conduct Back ground verification including but not limited to
Education, previous employment and criminal records etc.,. In the event of statements and documents
furnished at any stage of the recruitment or during employment founds false, misleads, omission or
suppression of facts or if the company receive or notice adverse report against you that may detrimental
to interest of the company, then the company shall have a right to terminate your employment at any
point of time without giving a notice, nor any payment for any work done or in lieu of as stipulated any
document, notwithstanding any other terms and conditions envisaged in any document. The company
reserve the rights to initiate the action against you in the court of law as they deem fit for criminal
breach of trust.

3.0ffer Validity:
This offer of employment is valid for 24 working hours from the date of intimation to the candidate by
any digitalized communication.

This letter of offer is based on the information furnished in your application and during the interviews
you had with us. If, at any time in future, it comes to light that any of this information is incorrect or any
relevant information has been withheld, then your employment is liable to be terminated without
notice.

PrimEra Medical Technologies Private Limited, 1-98/9/6/MT/9-A, B and C, 9th Floor, Melange Tower, No. 23/37, Madhapur,

Hyderabad, Telangana, 500081Page: 1



PrimEra

4. Authorized Representative:

The authorized representative on behalf of the company to issue the letter of employment offer to be
signed and stamp by the designated persons

5.1 Human Resource Department
Kindly, refer to enclosed Annexure A for the terms and conditions of the offer.

We wish you a long and successful career at PrimEra.

I | 2

R e
[
Authorized Signatory
Sridevi Menon

Senior Manager - HR
Date: 22/09/2023

| declare and acknowledge that have read the letter of employment offer and understood the content
and obligation. | have signed this offer without any coercion and free of mind to accept the same.

Signature of Candidate:

A L

Date: 23/09/2023
Place: Hyderabad.
Note: (Attach a valid document to verify the signature)



Allianz Gl

Appointment Letter

Date : 04-08-2021

To,

Deepu Das M

4/545, Aiswarya, Mukkunada Naruvamoodu P O
Memom, Thiruvananthapuram

Kerala, Pin-695528

Dear Deepu Das M,
Sub : Appointment Letter

This letter conveys the detailed terms and conditions of your employment. Il you are agreeable o our
terms and conditions, pleasa signify your assant by signing the duplicate of this latter and returning the
same o us.

1. Position & Date of Joining :

Based on your representations during the interviews and subject to background verification, we are
pleased to confirm your appointment as Customer Service Associate,with Allianz Services Private
Limited, with effect from 04-08-2021.

2. Duties :

You will be required to serve in the assigned position or in such other positions as may be assigned fo you
from time to time. You shall diligently, faithfully and to the best of your abilities perform the dutiss and
services related to the position assigned 1o you as well as such additional or different duties and services
commensurate with your position as you may be directed to perform by the Company from time to tima, to
the satisfaction of the Company.

3. Location, Travel& Transfer :

(a) You will initially be based at our offices at 6th Floor Ganga, Phase ||, Karyavattom P.O, Trivandrum,
Kerala, India - B25581.

(b) The Company provides services to other Allianz Group companies worldwide. Therefore, during your
employment, you shall, whenaver required by the Company, undertake travel in India and / or overseas, 1o
parform your dutias as the Company may require from time to time. The Company will make reasonable
efforts to provide you with an advance notice of any such need for travel and take into accounl your
personal circumstances as may be feasible given business exigencies. The Company shall pay and/or
raimbursa you for any such traval and other axpansas undertaken as per tha palicy of the Company in this

regard.

(c) The Company may. in its sole discretion, transfer you from time to time to any other location or branch
of the Company or any of its holding company  subsidiaries, associates or affiliate companies of dapute
you 1o work onsite at a customer's premises, either in India or abroad, without any extra remunearation. In
the event of a transter or such deputation, your existing terms and conditions of employment will continue
to apply unless otherwise modified in writing. In addition, you will be required to abide by the policies and
proceduras applicable at the work location/s.



R d accubits

To
Gokul Krishna G K,
Emp No: AB-137,

Accubits Technologies
Subject: Employment Confirmation.
Dear Gokul,

We are extremely delighted 1o let you know that you've successfully completed your probation period
between 2nd August 2021 and 26th November 2021, In this regard, we would hke (o conlim your
on-going enployvment with us. This is in effect from 26th November 2021,

Thank you for your contnbuton (o Accubits Technologies Pyt Lid.
We hope that you would continue to work with the same passion and cnergy.

Yours sincerely,

For Accubits Technologies Pyt Lid,

KK

Roystone Fernandez
CHRO

Accubits Technoiog les Private Limited
Sth Floor, Yamuna,

Phase 3, Technopark

Trivandrum, Kerala, India

Pin code: H95583
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Mame: MANOJI S S

Dear-MANDI 55

With reference to your application and subsequent assessments you had with ws, we are pleased to inform
you that you have been shortlisted for the position of Warehouse Associate on a Fixed Term Employment
for a berm as per the busingss requirement in city BANGALDRE with WEAVINGS MANPOWER SOLUTIONS
PVTLTD

Please treat this as a letter of intent {"LOI"} valid for a period of 90 days from the date of issue of this
letter upon expiny of which the letter of Intent will expire without any further conditions or liabilities on
your or our side unless a duly executed Offer Letter is issued to you belore the expiry of the aforesald 90-
day pertod. The issue of an Offer Letter to you is subject to the Company’s future business requirements
and will be issued at the sole discretion of the Company, Upon issue of the Offer Letter, this LOI stand
automatically terminabed and the terms hereof shall stand superseded by the terms of the Offer Letter.
This LOI shall also be terminated automatically in the event you take up employment with another person
[other than the company) before issue of the Offer Letter,

Lipon signing the Offer Letter, you would be eligible to compensation as set aut in the Offer Letter, as per
prevalling levels of pay at the time of issue of the Offer Letter, In addition, you will be eligible for benefits
a5 per Company policies

¥ou are hereby notified that you are not employed in the absence of a signed Offer Letter, This LOI relates
only to your potential employment with the Company and does not constitute an offer of employment
with respect to the Company or any affiliate or related entity. Further, this LDl does not create or vest any
rights in you, as would be set out in the Offer Letter issued to you, whether within the ninety (0] day
period referred to herein or thereafter,

You are also notified that any employment opportunity at the Company Is subject to you successfully
clearing @ background verification that would be conducted by an appropriate background verification
vendor EVAL, on behalf of the Company. In this regard, you hereby explicitly agree and consent to such
background verification being conducted, including providing information and documents to the BGY
Vendor that may be reguired in furtherance therecf, where such background verification may include (i}
a criminal check of your current country of residence, and all other countries you have lived In during the
preceding seven {7) year period; (ii) police verification from the relevant police station; and (1ii) check on
terrorist and sanctbons lists. As part of the BGV you shall be required to provide biometric data for the
purposes of conducting biometric authentication,

Furthermore, subsequent to biometric authentication, if it is found that you have been previously engaged
by the Company or its business clients,/partners and that during the course of your prior engagement you
had & poor record, Including but not limited disorderly conduct or mis-behavior or malfeasance, this LOI
shall stand revoked.,

¥ou are required to submit the following documents for BGY initiation:



ST

UST/A30ZB4531 608080
QaM02/ 2023
Rahul R L
Trvandium
Sub: Levter of OHer
Dhaar ,

Thank you for the kean interes! you have shown in our crganizaton. Consequent to your application,
interviews and the personal discussions with us, we ane pleasad 10 olfer you a career with US Technology
Inernational Private Limited ('US Technology’). Please accepl our hearties! congratulations

It you accept this offer and join our services, you will be designated as "Assccate Il - Clowd Infrastruciune
Sevices', A3,

Your employment will be subject 1o the Standard Terms and Conditions of Employment of US Technalogy
and will be govemmed by varous policies, rubes and guidelines of US Technology. It will also be guided by
the cors values and beliefs af US Techrology. Please nate that you will also be reguired to sign and
agree o ba bound by The Employes MNon-disclosura, Mon-solicitaton and Nan-Competikon Agreameant
when you join the employment of the Compary.

The Overall compensation offered to you s Rs 550,000.00/ (Rupees Five Lakh Filty Thousand) per
annum, which will include an Annual Variable Pay of upto @ maximum of Rs.44,000.00/- (Rupees Fourty
Four Thoussnd) per annum subject o the policy of US technology in this regard, Please find detailz of the
compensation and benelits you are being offered in Annewre 1.

This otfer of employmant with US Technology is subject 1o the successhul completion of your Background
Venhcation conducted by US Technology or any other agency appointed by US Technology and
confirmation of your madical and physical fitness by a qualified Registered Medical Practitioner (RMP)
nominated by US Technology.

By accapting this offer of employmant, you will be deemed to confirm that: -

|, Prior to joining our emplayment, you have terminated your employmant with your cumrentprevious
emplayer in accordance with the terms and conditions of the said employmant.

L. On joining our employmant, thera are no continuing obbgations or restrictions which apply to you vis-
avis any of your previous employments.

. You are nol resiricted. prohibited or constrained from accepting this oMer of employment from US
Technology and that you have not, during the course of your previcus employment/s entered into any

agreemanvarangement which In any way restncts probdbits or debars you from accepting the offer
made by US Technology

. That no amounts will be due and payable by you to your previous amployer/s.

v. On joining our employment that you do not have in your possession. nor have you failed to return, any
propery including but not limiled (o any devices, records, data, notes, reports, proposals, lists,
correspondence, specilicaions, drawings, blueprinis. sketches, materials, equpmeni, other
:Innu'rhEnz or property, or reproduction of any aforementioned items belonging to your previous

This offer will be valid till 0302/2022. If this offer of employment is acceptable 1o you, pleass intimate wour
a-nmplmnlman&muhyaigninglhaﬂ.rpllr:aumpyurwﬁlenarmrmnninglllnmnnnf
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30.03.2022

St Prathapachandran J § Emp. No. 308085)
Sales Assistant (on contract)

Book Stall

Mathrubhumi

Irivandrum

Dear Sri. Prathapochandran,

Vide Order dated 13.04.2019, you were engaged as Sales Assistant in Mathrubhumi for a period
of one year from 16,04 2019. The said period had expired on 15,04.2020 and thereafter, you were
directed by the Management 1o continue in the ssme position for a further period from 16.04.2020
o 31 032022 on the existing terms and conditions stipulated in the Order dated 13.04.2019.

We are pleased 10 extend your term contract appointment for a period of 3 [three] years from
01.04.2022 i.e., upto and including 31.03.2025 on the existing terms and conditions mentioned in
the Order dated 13.04.2019. Accordingly, para 10 of the said Order is replaced/amended as under

“This contract engagement will stand terminated automatically with effect from 01.04. 2025
and separate notice from the side of the company is not necessary for the same.”

Based on performance evaluation, we have pleasure to revise your monthly cost 1o the company
with effect from 01.04.2022 as shown in Annexure - | herein. Y ou are re-designated as Clerk and
shifted 10 Advertisement Department with immediate effect. Your revised salary 15 expected 1o be
kept confidential and not to be shared with your colleagues. You will not be eligible for any other
allowance other than what is mentioned in Anncxure - 1

Rest of the terms and conditions mentioned in the Order dated 13.04.2019 shall remain same.

You are to sign and return the duplicate copy of this order in woken of your acceptance.

|

- MANAGING DIRECTOR
Ca
Marmging Editor
Divrecnr — Daygiial Fosness
Ol Caeneral Monager Finamor & Comnpamy Seortiany
Senmn el

Cnenera! Munager - Mindis Soluisons (Prt)
Wit Presuheni - {dperafiodit

U Masuger, Trivandnam

EIW Tame' I Santion

MLIYs File

LR R N R



Offer Letter for Bharath.
B Inbox

Avodha 11:01 AM
tome v

Greetings
Bharath. B

Congratulations on being accepted into
the post of Academic Consultant here at
Avodha. We are excited to have you on
board. You will be working with us in the
Trivandrum Floor Branch of the
Company, you could be relocated based
on business requirements and the same
will be informed to you via mail, your
immediate Head Office is Located at 2nd
Floor, Geo Infopark, Infopark Campus,
Kakkanad, Kerala, Pin Code - 682030.

All official communication between
yourself and the company will be via
your registered e-mail Address which is
bijubharath352@gmail.com and any



Electro Grean

Motors (P Ltd

Ref: EGHR/HEoffer /22,19
Tn,
Jafer N
Keezhevilaveedu, Enthivila,
cheeranikara FO
Vembayam, 695615

OFFER LETTER

Dear Jafer,

With reference to your resume submitted to us and the discussion you had with Electro Green Motors

Pvt.Ltd, we are pleased to confirm your offer of employment to you for a regular full-time position
with Electro Green Motors as Sales & Marketing Executive.

The details of our offer, including the terms and conditions of your employment, are attached as

Schedule "A”
Please take the time to carefully review our offer. This letter, along with the enclosed schedules,

outlines the obligations of both Electro Green Motors and yourself with respect to your employment
conditions. It details the terms and conditions of your employment with Electro Green Motors, and will
form our agreed upon employment contract with you once signed.

You are advised to report for duty along with following documents in original and complete set of

photocopies for our verification and records on Tuesday 22« March Z02Z at 9.30am at our
Trivandrum Branch (Electro Green Motors Pvt. Ltd, (T.C 29/3986(1), (2) .M M Towers, Thycaud
Village,Panavila Junction. Thirevananthapuram 695014 (Saudia Building) with the following
documents:

1. Certificates in support of your educational qualifications.

2. Certificates in support of your work experience.

3. Salary certificate / pay slip of last drawn salary if any.

4. Photocopy of Aadhar Card and Electoral 1D card / Passport.

5. 2 copies of your recent passport size photograph.

Accepting employment will be conditional upon agreeing to and signing the attached copy of this letter
and the attached Schedule(s), initialing each page in the right-hand corner, and returning it to us upon
your earliest convenience, but prior to your first day of employment.

Mr. Jafer, we look forward to welcoming you to the Electro Green team and wish vou a successful and
rewarding career with us.

Sincerely,

Sruthy §

Manager- HR & Admin

Fist Floor 322368 B3
PJ Antony Road, Palarsatiom, Kochi, Kerala 63025

Gl e T el
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Sreerag M R
Employee No: 406794
Blood Group : A+

Issuing Authority




Adecco

Duape: | %9-00 - 200232

Erployes Codo (HAA 540
Mame SREEEANDAN i M
Laoscation TRIVANDHRLINM
LETTER OF APPOINTMENT
Dhopr SHEEKANDAN G M

We are plessed to appoint you an employmes) in our organization Adeceo India Pyt Lid., s HELFER for a lixed period
of erployment (“Contract™), on the following terms and conditions,

. The e ol your employment shall b valid from 10002022 o 09002024, Mowithstanding this, in the event ol
e propectworkadeputetion for which you mre being emploved ermipaies before the aforementioned period, this
Comtract shall be co-terminus with the projeciwork

-

You shall report 1o work on 10=000-2023 at 200 a.m, @ Terumo Penpal Privaie Limbied, TRIVANDRUM,
3. Dewmls of your salary break up willh components are s per the enclosure atisched hanewiil,

4. This contract shall be werminable by either pary giving M day's nobee o0 writing or salary in heu of potice, to the
wtlecr party

5 You will, with effect from 10-08-2022 be deputed by the Company o work at the chient's oflice/ prenuses at any
i thedy locations, cither onsiie or offshore.

B, You will be governed by the policies of the client’s organization with respect bo leaves and holiduys.

7. These terms snd conditions would be decmed accepled /acknowledged in case we do nol receive youor response
witliin 15 davs lron the date of issoe of this beger,

I addition, o the tenms of appointment mentioned above, you are aleo poversed by the stundoed cmployment rules of the
company. which are susched along with this letber. The combined miles und procedures ss contuined in this letter and the
annexure will constituie the standard employment rules and you are required s read both of them in conjuncion. Yeur net
salary ! reimbursement amound due, of any, shall be credited o yoar savings bank accoound,

Widhing yomi the very best in your assignment vwath s and a8 a token of your undersianding and accepting of the standard
ferms of cmployment, you woe reguested to sign the duplicate copy of tas letter and retumm te s within o day.

With worm regunds,

Adeces Indin Pt, Lid

M

Aron Soman St Uk
S Hauuger g8 A, M.llla.H,:'l: - R8C
Athorized Signatory

Enclosures: - (1) Compemation Sheet; (@) Standard Terms of Employisen
I hereby accept the sbove-mentioned terms ond conditions.

Mame: Signature: Chate:




tc 14/1768, vazhuthacaud ganapathy kovil road, mmr;ﬁ

COMPUNET thiranthapursm

THE SAMPLETE COMPUTER SHOPPE ph: 491 471 4018551/401 666
compunctsystems{gigmmail.coon

TO WHOMSOEVER IT MAY CONCERN

We hereby certify that Mr. Akash S, 8/o Sreckumar P, Makam, Puravoor, Chirayinkeezbu
P.O, Trivandrum has been worked with us as CCTV Technician in the firm since 04*

October 2021 to 30° October 2022,

This certificate is being issued upon his request to be used for any lawful purpose it may
serve him, without any obligation towards the company.

He is sincere, reliable and hardworking. His conduct and characters are very good.

We wish him all success in his endeavour future,

For Compunet Systems

UAE - INDIA

Service and Mainteoance of Surveillance /Security Devices - Risk Assessmint Analysis snd Audit of Physical Security - Cansulia
} Wmﬁmmm Software Products aid Solutions - 1oT Solitions - IT Hardwire Sobstions



L

< VAK Reports
Unparaliel Quality & TAT

Contract Letter

10/0ct/2021

Ta,

Mr. Rajesh M

A-101, Choksey Apartment,

1* Floor, Shivaji Nagar,

Near Vakola Bridge,

Santacrue East, Mumbai - 400055

The terms and conditions of your contract discussed and agreed upon with M /5 VAK
Reports are set out herein below:

1. Appointment
1.1. With reference to your terms of contract and subsequent interviews with us, we are
pleased to offer you the position of Deputy Manager with M/s VAK Reports,

1.2, This contract is effective from 28 September 2021 and will continue for a year from
date of contract and will be renewed after a year unless terminated in accordance with the
terms and conditions as set out herein.

1.3. You will initially be working In Kerala, reporting to Partners or such other person as the
firm may determine from time to time. You agree to carry out such other jobs connected
with or incidental to and which are necessary for business of firm or any other work
assigned to you, which you are capable of doing or work at any other post which has been
tempaorarily assigned to you. Your area of work under your span of control can be revised
or enhanced or varied as and when deemed necassary by firm.

1.4. Firm reserves the right to change your place of work to any other location{s) either
tempararity or permanently as the business may require. Firm may reguire you to
work at any other lacation or with its group or offices at any locations, overseas or in
India, as the firm may from time to time determine,

1.5. Tenure of Contract shall be for 12 months from the date of this contract.

1.6. Your date of birth for the purpose of firm's record shall be such as is ascertainable from
any government document in the nature of including but not limited to 3 Pan Card: Aadhar
Card; Birth Certificate; School Leaving Certificate; Passport as submitted by you.

1.7. You acknowledge that you have clearly understood that you are leaving at your own
wish, risk and responsibility whatever position you may already hold. And that by entering
into this Contract or performing any obligations under it you will not be in breach of any

www.vakreporis.in www vakloans.com



QUESS

CIL LR LR TR

Date: 12-lan-22
OHfier 1D - 0524447154
Kerala

Swagatam!!
Dear Abhijith 5L

Congratutations!i

Welcome to Quess Family and wish you a successiul and rewarding career with us. | am confident that Quess will
sl necessary platform for your career progression

The Quess Group |5 Indla's largest diversified business services Group established in the year 2007 in Bangalare,
with specialized service offerings in $1affing Solutions, Execulive Search, Recrultment Solutions, Training and project
based RFO hiring. Hoadquartered in Bangalore, we provide world class HR services serving over 500 organizations
Al Duess we realise thal Recrulting and Retaining the right talent s critical to the stabllity and success and that Is
wha! we do the best.

Your Welkome kit contains Offer Letter, Temporary dentity Card, Temparary ESI Card & Insurance documents as
appiicable.

Faor any clarification regarding your emiplayment you can contact Quess by

Calling Toll Free - 1800-572-3333 Maon - Fri (09:30 - 18:00 hrs)
Mailing 1o sagar shingan@guesscorp.com  Or Visiting nearest Quess Office

| suggest you towsit Quess's website Rttp//waaw quesscarp.com 1o get more details on Ouess and the Group
COmpanies.

With warm regards,
For OQuess Corp Limited.

Guruprasad Srinivasan
Business Head | Siaffing Solutions

Chuess Lo rhedifah’

Quass Corp Limitad formerdy IKYA Homan Capital Sclutions Linstsd)
322, Bellandw e Serjopn Road, Bengaiore - BE0ON. Karmaines, India
Fittp W, QuBSECOMLo0m | Toll Fres Moo TRO0- DORE- G0



MAHATMA GANDHI COLLEGE
STUDENT PROGRESSION/PLACEMENT FOR BSC PHY SICS 2019-22 BATCH

23019118003 Akshay V



23019118039 Aswindev J
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MAHATMA GANDHI COLLEGE

THIRUVANANTHAPURAM - 695 004..
(Accredited with'B+ Grade by NAAC)

Ph: 0471 2541030,2448511. www.mgcolloge.com_

ARYA S.
Gusest Lecturer - Zoology




* G »ernment of India
Fonstry o Laboar & Emplemacnt (DGL)
N::'I:.I.'I-ql.'l Ca: cer Eovelze Centre for Differeutly A led
Halnnelira, Thiruvanauthapuram = 695 0L
Magne: 0471 2530371, 2531175, e-Mall [Ly: vroivnginic.in
Resistration/ Intake Card

fate of Renzwal: | l'\ Eﬁl{l
. Hame of Applicanl : E \e k};@l E;\r_*)ggg_'rgﬁ '.
. RegnNo/Re-Regnbo o 29\ ‘\ﬂ&i 'jf_:', ]
. Date of Regisiralion
- NCOAlerraive NCO No &

. Daie of Biih

Mekha

Sigaature f LHT
Impression of Applicant
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7 INDIAN INSTITUTE OF SCIENCE EDUCATION AND RESEARCH THIRUVANANTHAPURAM

& [An Autonomous institution undur Minigtry of Education, Governmant of Inatin)
1"'“““"-"*'\'1Hﬁﬂl.‘ﬂ;"‘ I.llnr||IhA|11r|In.Fl_l:'l, Vithurp, Ihhraemnsn limgarmi G465 B51. Keraba. Innra

TEL. Q4712778044 (Requatrar) | 201061 fAadenin) o 2RO T (A eaduminy
FIVRNT [Finnnea) F 27700006 [Prajanl] P2 EFB0A BT fFm-tann] ssiw shriem o
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To~

Ms. Parvathy 15

Parvathy Bhavan,

Nettarakonom, Anad PO,

Anad. Nedumangady,
ﬂ Thiruvananthapurnm

Sub: Offer of appointment as Manager - UBA Regional Coardinating Cell - Rep

Dear Ms. Porvathy 1.5,

Bascd on your performance in the walk-in-selection conducied on 10 Jure Mi22 s
the post of Manager- Unnat Bharat Abhiyan (LIBA) - Regional Coordinating Cell at [1SER
TYM. the competent authorily has been pleased to offer you the position of Manager - Urnas
Bharat Abhiyan (UBA} - Regional Coordinating Cell - ISER TVM as per the terms wnd
conditions given balow: -

L. The oppointment is based on assessment of your performance g the

sequirement of UBA- Regional Caordinating Cail,

2. You are responsible for eanying cul the following dutics under the puidieee of ¥
Officer and Officer-in-Charge of UBA - Regional Coordinating Cell - HSER TV 4

ta} All aflicial works related to implementation of varions PRI ¢onmec bl
with LIBA
(b} Maintwining of necounts refated 1o e implementalion of UIA st jes

te} Cooedination ol Panticipating Institate (P1e) wmder the RCT

Goilsibtivicteiite i idaiin it il



Conid,. 2%
%

\d} Coordination of field work in he villnges adopted under LUBA

e Eun'smuninatLug with the Government Agencies’ Universitics f eomporate
Promoters shout UBA activiljes,

(f) Fublicizing sbout 17g A sclivities with gher higher educational institutiogs

(g) Conducting awarenese Programmes for villagers sdopted under URA

{n1 Ensure submission af

periodica] reports by Pls and &CT
the Institate/UBA, Fore i

(1) Any other duties as 2s58igned by
[ 1o time,

I Youwili be paid & cansolidated remungnation of Rs 30, 000

(Rupees Thirty thousand
only) per month. TDS on aetual basis wil] be deducted from

Your remuneration

4. I case of acceptence of this affer ag per the above terms and eonditions, YO are
requested to intimate immediately

an receipt of this offer throuph &-mail gt
ubarci{@isertvm.ac.in and join duty on or before 15 July 2022

5. Atthe time of joining vou have i produce following documents in ariginals with 3 g=?
af self-aztested copies and two copies of resent passport size photopranh: -
ty  SSLC oo other certificats fuc proof of age.
Ay Cenificates regarding educational

qualifications and experience ug claized.
ii}  Relievirg order from the praunt employer, ifapplicable,

Yours sincerely,

iProf pp Rajan®
Nodal Oficer UBA RCI NSFR 7w
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_ - INDIAN COUNCIL OF | NATIONAL INSTITUTE FOR RESEARCH
=~ MEDICAL RESEARCH | IN REPRODUCTIVE AND CHILD HEALTH

ﬁﬁ 1. v, 3R, - mie W v i
AT TR H R FReH,
m?:mﬂﬂaﬂtrnﬁﬂm e vd IaR o101 HATed, WRd 876N
R - National Institute for Research in Reproductive and Child Health

Department of Health Research, Ministry of Health and Famil'g.r Welfar:
Gmrernrnenl of India _

YEHTH 94 9. | CARD No. : 62124821
4™ Name : Bhavya MK

w Degnatmn Scientist ‘B’

. : 14-Mar-2022
| Date of Issue

| deran valid Upto ID~H:W Zﬂiﬁmm
Wh il"f Blood Group: O Issuing Authority
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i ﬁ"??’“’%%\'l |c| l IQ Wmﬂr EITE, Wi

i gt R LR i Department of Health Research, Ministry of
— and Family Wealfare, Government o

NoJCMR/HRSC/Se-B{NM)2020-Pers, Dated: 2 March, 2022

PROVISIONAL OFFER OF APPOINTMENT

| am directed to inform that, based on the Computer Based Test held on 17 Nov, 2020
and the recommendations of the Selection Committee held vinually during 10"™ to 15™
January, 2011 and 17" w0 20" January, 2022, as per the ICMR Advertisement
Mo ICMRSC-B2020, the Director General, Indian Council of Medical Research, is pleased
Lo issue o provisional appointment letter o MrfMs, Bhavya M K. for the post of Scientist-B
{Non-Medical) (SC). on Direct Recruitment basis. in Level-10 {Rs.56,100-Rs.1,77.500) of
" CPC, plus other usual allowances, as admissible under the [CMR rules, with effect from

the date he/she assumes the charge of the post, initially at ICMR-National Institute for
Research in Reproductive & Child Health, Mumbai,



SREENA RAYANAGURU OPEN UNIVERSITY

KOLLAM
" AIST LT
ACEnArAyAnaEaR O rmy )
‘Enﬂm'l:ﬂl -f:lrn.lulul:;g,_l:ﬁ;_-h"“muh Erpaging Assislonl  Mralessins o congrael  bosis
LTk W 7o : Admindziration A3 Seciion S
. AdNaantzzsou Kallam,  are: SNORG222

Read = 1. C.O(MS) No SIer0211 Edn daied 17115031
2. U0 No 3690Ad. A 2112022 SOU daled 250302072,
4. Appoinimicat leters.

ORDER

The Govemment have sanciioned pasis of  Assistoni Profestnrs fon rooarreo) o
STMhara}'annguru Qpen University, Kollan vide paper read as (1) l|.|-|.|'|-'|.'-. onseguenly
_ EI!'EL'H.M fist for the oppoaniment of Assistant Professors was preporedd  afler cancstns
g lm':ﬂu'fw of eligikle applicanis vide paper read as (2] above. The selecied Assisiant pmfﬂ-_m"
were directed to repont for duty after exdcuting an agreemen) with the Uniwersity vide aaper
read as (3) above. Accordingly the follawing Assistant Prolessors have reporied lo r!u.r'.-lrn
sanieact basks for 4 period of 11 months we.f thie date noted agzins thelr names a4 e the ferms
ol the agreement signed by both she parties

al.Mo, Mame of Staff | Name of Subjec Date of Joiri fg

]
!

I e Abcul Barak Kunnathadi Saciology Ihoszeee

i_,/&- -:-Mri JIIII'I f':.'|-ir.:|l:|:'rh juﬁ[lph-

Sochobgy be/0R2023

o S - L I e e

HSancunn has therefore beem accorded by ihe Mon'ble Vice Chancelies for hs
cugagefient of the above Assistant Professors with a monthly remimeraton of Ry 37000/
\Rupees thiry seven thousand only) eech s per the tenns and cosdidions specified in the
Anicles of Agreement executed by them without having any clalm lor regular appesniiment on
account of this agreement,

Orders are issuad accordingly.
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DISTRICT WOMEN AND CHILD
DEVELOPMENT OFFICE

Poojappura, Thiruvananthapuram

GENDER SPECIALIST
(MISSION SHAKTHI - HUB WCD)

2%

District Women and Child Development Officer,
Thiruvananthapuram



Address Manju Bhavan,

Vazhali Mundela P
Nedumanga du
Pin-695543

Phone 8084301410

Date of Birth - 26/05/1988

Blood Group A+ve

Aadhaar No. - 9372 9518 3674
Valid up to 31/03/24

Employee’s Signature

1. The holder of this card is responsible for

2. The holder while on duty must produce this card on

demand by security staff or any other otficer author
Cioverment,

Its sale keeping,

e by
3. Loss or theft of this card must be jnlmlntj-.urlg.- reported to

the security / Authorised Signatory,
4. Acharge will be levied for issue ol 8 new card,

5. 'This Charge is non-trnsferable and must be surrendered
immediately upon cessstion of lenure.
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